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On October 20,1992 STANWOOD — PUBLIC- WORKS supervisor

Robert Donohoe hired me as a Public Works Department Employee,

he assigned me a public works department vehicle. He assigned me to an

Office in the Public Works Building located adjacent to the City of Stanwood

(COS) LAGOON.

a Public Works Storm water and Sewer Division was in an office below

mine. John Mc Gill was the Public Works Manager of that division.

A Public Works Water (Potable) Division Office was also below mine.

The “Potable Water” division Manager was William (Bill) Beckman.

Kevin Hushaugen worked for John Mc Gill in the sewer division.

John Case, Rodney (Rod) Sundberg and Tom Heaphy worked in the

Water Division for Bill Beckman.

I was hired as the COS Code Enforcement Officer originally working

part time and directed to attend Night College courses at Everett
Community College which required am additional Employment 12 hours a

weeks.

In December 1992 I was given Building Inspector Work requiring increasing

hours per week because COS was becoming the Fastest Growing City in

the State of Washington. There was a Teamster Union Collective Bargaining

agreement (CBA) for all Public Works Employees working over 800 hours
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per year which I only learned of from Kevin Hushaugen.

Upon inquiring about getting included in the CBA I was told by
Joyce George the Personnel Clerk. I was not a Public Works

Employee.

The City Growth, night school and relocation of my residence

And change of City Mayor and Public Works Supervisor all

At the same time caused a general shuffling of COS job

Positions and work responsibilities.

At a night school coffee break I learned from another Military

Veteran of Preference Employment benefits. When I inquired

of the new Public Works Supervisor. He said well Warren

he was also a vet and would check into it and let me know

what he found out. His statement afterward to me was that

I did not qualify for any Veteran Employment benefits.

He intentional misinformed me. Because I later found out that

I was entitled to Veterans preference points Benefits when

asking for a job. The public works supervisor told me wrongfully so I would

not be able to out bid him for a job.

Subsequently Bill Beckman asked my help to investigate what he

Though might be illegal water consumption at farm supplied water by

by the city.

I was able to quickly solve the problem and during the investigation report

contact with Bill Beckman and John Case it was obvious to me Beckman
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I declare under penalty of perjury under the laws of the State of Washington that
the foregoing is true and correct

Signed this 19th day of May, 2016 at Camano Island, Washington.

~

WARREN E. BOHON

BORON BRIEF
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RCW 43.08.140
Embezzlement — Penalty.

If any person holding the office of state treasurer fails to account for and pay over all moneys in his or her hands in accordance
with law, or unlawfully converts to his or her own use in any way, whatever, or uses by way of investment in any kind of
property or loans without authority of law any portion of the public money intrusted to him or her for safekeeping transfer or
disbursement or unlawfully converts to his or her own use any money that comes into his or her hands by virtue of his or her
office, the person is guilty of a class B felony, and upon conviction thereof, shall be imprisoned in a state correctional facility
not exceeding fourteen years and fined a sum equal to the amount embezzled

~

Notes:
Intent -- Effective date — 2003 c 53: See notes following RCW 2.48.180.

Misappropriation of funds: RCW 42.20.070, 42.20.090.

http://apps.leg.wa.gov/RCW/default.aspx?cite43 .08.140 6/6/2011
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Chapter 42.20 RCW
Misconduct of pubhc officers

RCW Sections
42.20.020 Powers may not be delegated for profit.
42.20.030 Intrusion into and refusal to surrender public office.
42 20 040 False report
42.20.050 Public officer making false certificate.
42.20.060 Falsely auditing and paying claims.~.
42 20 070 Misappropriation and falsification of accounts by public officer
42.20.080 Other violations by officers.
42.20.090 Misappropriation, etc., by treasurer.
42.20.100 Failure of duty by public officer a misdemeanor.
42.20.110 Improper conduct by certain justices.

Notes:
Bidding offenses: Chapter 9.18 RCW.

Bribery or corrupt solicitation prohibited: State Constitution Art. 2 § 30.

Cities
optional municipal code, council-manager plan, forfeiture of office for misconduct: RCW 35A.13.020.
optional municipal code mayor-council plan, forfeiture of office for misconduct RCW 35A 12 060

Cities and towns, commission form, misconduct of officers and employees: RCW 35.17.150.

County officers, misconduct: RCW 36.18.160, 36.18.170.

County treasurer, suspension for misconduct: RCW 36.29.090.

Election officials, misconduct: Chapter 29A.84 RCW.

Flood control district officers, interest in contracts prohibited: RCW 86.09.286.

Forfeiture of office upon conviction of felony or malfeasance: RCW 9.92.120.

Free transportation for public officers prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.

Impersonating public officer: RCW 9A.60.045.

Juries, misconduct of public officers concerning: Chapter 9.51 RCW.

Militia, misconduct: Chapter 38.32 RCW.

Official misconduct: RCW 9A.80.01 0.

Penitentiary employees, misconduct: RCW 72.01.060.

Private use of public funds penalty State Constitution Art 11 § 14

School funds, failure to turn over: RCW28A.635.070.

School officials
disclosing examination questions: RCW 28A.635.040.
grafting: RCW 28A.635.050.

http://apps.leg.wa.gov/rcw/default.aspx?cite42.20 6/6/2011
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School teachers
failure to display flag: RCW 28A.230.140.
failure to enforce rules: RCW 28A.405.060.
revocation or suspension of certificate or permit to teach — investigation by superintendent of public

instruction — mandatory revocation for crimes against children: RCW 28A.41 0.090.

State and judicial officers, impeachment State Constitution Art. 5.

State treasurer, embezzlement: RCW 43.08.140.

Subversive activities disqualification from holding public office RCW 9 81 040

Utilities and transportation commission members and employees, interest in regulated companies prohibited:
RCW 80.01.020.

http://apps.leg.wa.gov/rcw/default.aspx?cite42.20 6/6/2011
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Chapter 43.01 RCW
State officers — general provisions

RCW Sections
43.01.010 Terms of office.

.43.01.020 Oath of office.
43.01.035 Reports — Periods to be covered.
43.01.036 Reports — Electronic format — Online access.
43.01.040 Vacations — Computation and accrual — Transfer — Statement of necessity required for extension

of unused leave.
43.01.041 Accrued vacation leave — Payment upon termination of employment.
43.01.042 Vacations -- State institutions of higher learning.
43.01.043 Vacations — Rules and regulations.
43.01.044 Vacations — Accumulation of leave in excess of thirty days authorized without statement of

necessity -- Requirements of statement of necessity.
43.01.045 Vacations — Provisions not applicable to officers and employees of state convention and trade

center.
43.01.047 Vacations — Provisions not applicable to individual providers, family child care providers, adult

family home providers, or language access providers.
Daily remittance of moneys to treasury — Undistributed receipts account -- Use.
Daily remittance of moneys to treasury — Treasurers duty on default.
Daily remittance of moneys to treasury — Liability of officers for noncompliance.
Refund of fees or other payments collected by state.
Refund of fees or other payments collected by state -- Voucher.
Refund of fees or other payments collected by state — Warrant.
Refund of fees or other payments collected by state -- Limitation where amount is two dollars or
less.
Departments to share occupancy costs -- Capital projects surcharge.
Departments to share debt service costs.
Application forms — Employment — Licenses — Mention of race or religion prohibited — Penalty.
Accidental death and dismemberment coverage during aircraft flights for state officers, employees,
and legislators.
Duty to identify employees whose performance warrants termination from employment.
Sexual harassment in the workplace.
Power to employ or appoint personnel not to include authority to provide state owned or leased
motor vehicle.

State publications to be in gender-neutral terms — Exception — Effect of noncompliance.
Facilitating recovery from Mt. St. Helens eruption -- Legislative findings — Purpose.
Facilitating recovery from Mt. St. Helens eruption — Scope of state agency action.
Facilitating recovery from Mt. St. Helens eruption — Precedence of court proceedings under RCW
43.01 .210 — Finality of order under RCW8.04.070 —Appeal.

Commute trip reduction -- Parking revenue -- Definitions.
Commute trip reduction -- Parking revenue — State vehicle parking account.

43.01 .050

43.01.060

43.01.070

43.01.072

43.01.073

43.01.074

43.01.075

43.01.090

43.01.091

43.01.100

43.01.120

43.01.125

43.01.135

43.01.150

43.01. 160

43.01.200

43.01.210

43.01.215

43.01.220

43.01.225

http://apps.leg.wa.gov/rcw/default.aspX?cite43 .01 6/6/2011
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RCW 43.01.125
Duty to identify employees whose performance warrants termination from employment.

It js the res~onsibilityof each agency h~acijo institute maj n jp~ eØj~rj esjg dtp.jdçr~tifyapy agency çmployee,
either supervisory or nonsup~rvisory whose performance is so inadequate as to warrant termination from state employment
In addition, it is the responsibility of each agency head to remove from a supervisory position any supervisor within the agency
who has tolerated the continued employment of any employee under his or her supervision whose performance has warranted
termination from state employment.

(1985 c461 § 15.]

Notes:
Severability — 1985 c 461: See note following RCW 41.06.020.

Adoption of rules to remove supervisors tolerating inadequate employees: RCW41.O6.19~.. ;

http://apps.leg.wa.gov/RCW/default.aspx?cite43 .01.125 6/6/2011
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43.01.230 Commute trip reduction — Use of public funds.
43.01.235 Commute trip reduction -- Higher education institutions Exemption.
43.01.236 Commute trip reduction — Institutions of higher education — Exemption.
43.01.240 State agency parking account — Parking rental fees — Employee parking, limitations.
43.01.250 Electric vehicles — State purchase of power at state office locations -- Report.
43.01.900 Terminated entity — Transfer of assets -- Reversion of funds -- Contractual rights -- Rules and

pending business —2010 1st sp.s. c 7.

Notes:
Abolition of certain offices by legislature: State Constitution Art. 3 § 25.

Accounts, falsifying: RCW 42.20.070.

Actions against, defense by state: RCW4.92.060, 4.92.070, 4.92.090 through 4.92.160, 10.01.150.

Boards and commissions, termination: RCW43.41.220.

Bribery: State Constitution Art. 2 § 30; chapters 9.18, 9A.68 RCW.

Business hours, state officers: RCW42.04.060.

Campaign financing, disclosure: Chapter 42.17 RCW.

Civil service law: Chapter 41.06 RCW.

Civil service rights preserved when elective office assumed: RCW 41.04.120.

Collection agency use by state: RCW 19.16.500.

Compensation not to be changed during term: State Constitution Art. 2 § 25, Art. 3 § 25, Art. 28 § 1.

Continuity of government during emergency periods: State Constitution Art. 2 § 42; chapter 42.14 RCW.

Debts owed to state, interest rate: RCW43.17.240.

Elections
contested: State Constitution Art. 3 §4.
time of: State Constitution Art. 6 § 8.

Ethics provisions: Chapter 42.52 RCW.

Expense accounts, falsifying: RCW 9A.60.050.

Expenses and per diem: RCW 43.03.050.

False personation of public officer: RCW 42.20.030.

Free transportation prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.

Grand jury inquiry as to misconduct: RCW 10.27.100.

Hospitalization and medical aid for employees and dependents: RCW41.04.180, 41 .04.190.

Impeachment, who liable to: State Constitution Art. 5 § 2.

Information to be furnished to governor in writing: State Constitution Art. 3 § 5.

Interchange of personnel between federal and state agencies: RCW 41.04.140 through 41.04.170.

Interfering with law enforcement officer: RCW 9A.76.020.

http://apps.leg.wa.gov/rcw/default.aspx?cite43 .01 6/6/2011
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Intrusion into public office without authority: RCW 42.20.030.

Jury duty, exemption from: RCW2.36.080.

Limitations of actions: Chapter 4.16 RCW.

Meetings, open to public: Chapter 42.30 RCW, RCW 42.32.030.

Mileage allowance: RCW 43.03.060.

Military leave of absence: RCW 38.40.060.

Misappropriation of funds or property: RCW4O.16.020, 42.20.070, 42.20.090.

Misconduct of public officers: Chapter 42.20 RCW.

Misfeasance in office: RCW42.20.100.

Neglect of duty: RCW42.20.100.

Passes, acceptance and use prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.

Performing duties without authority: RCW 42.20.030.

Postage, periodicals, purchase by governmental agencies, payment: RCW 42.24.035.

Privileged communications: RCW 5.60.060.

Purchasing, acceptance of benefits or gifts by state officers prohibited: RCW 42.20.020, 43.19.1937.

Qualifications: State Constitution Art. 3 § 25; RCW 42.04.020.

Quo warranto proceedings: Chapter 7.56 RCW.

Recall of elective officers: State Constitution Art. I § 33.

Records and documents, destroying, falsifying, misappropriation: RCW 40.16.020, 42.20.040.

Records to be kept at seat of government: State Constitution Art. 3 § 24.

Refusing to pay over money received: RCW 42.20.070.

Residence requirement during term: State Constitution Art. 3 § 24.

Resignations, to whom made: RCW42.12.020.

Retirement system, state employees: Chapter 41.40 RCW.

Salaries and expenses: Chapter 43.03 RCW.

Seal, refusing to surrender to successor: RCW 42.20.030.

Successor, refusing to surrender office to: RCW 42.20.030.

Supreme court jurisdiction as to state officers, writs: RCW 2.04.010.

Terms: State Constitution Art. 3 § 3.

Tort claims against state: Chapter 4.92 RCW.

Usurpation of office, quo warranto proceedings: Chapter 7.56 RCW.

Venue of actions against: RCW4.12.020.

http://apps.leg.wa.gov/rcw/default.aspx?cite~43 .01 6/6/2011
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Wage deductions for charitable contributions: RCW 41.04.035, 41.04.036.

http://apps.leg.wa.gov/rcw/default.aspx?cite43 .01 6/6/2011
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RCW 42.20.100
Failure of duty by public officer a misdemeanor.

Whenever any duty is enjoined by law upon any public officer or other person holding any public trust or employment, their
wilful neglect to perform such duty, except where otherwise specially provided for, shall be a misdemeanor.

[1909 c249 § 16; RRS § 2268. Prior: Code 1881 § 889; 1854 p90 § 82.]

Notes:
Official misconduct by public servant: RCW9A.80.010.

http://apps.leg.wa.gov/rcw/default.aspx?cite42.20. 100 6/6/2011
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RCW 42.20.070
Misappropriation and falsification of accounts by public officer.

Every public officer, and every other person receiving money on behalf or for or on account of the people of the state or of any
department of the state government or of any bureau or fund created by law in which the people are directly or indirectly
interested, or for or on account of any county, city, town, or any school, diking, drainage, or irrigation district, who:

(1) Appropriates to his or her own use or the use of any person not entitled thereto, without authority of law, any money so
received by him or her as such officer or otherwise; or

(2) Knowingly keeps any false account, or makes any false entry or erasure in any account, of or relating to any money so
received by him or her: or

(3) Fraudulently alters, falsifies, conceals, destroys, or obliterates any such account; or

(4) Willfully omits or refuses to pay over to the state, its officer or agent authorized by law to receive the same, or to such
county, city, town, or such school, diking, drainage, or irrigation district or to the proper officer or authority empowered to
demand and receive the same, any money received by him or her as such officer when it is a duty imposed upon him or her by
law to pay over and account for the same,

is guilty of a class B felony and shall be punished by imprisonment in a state correctional facility for not more than fifteen
years.

t2003 c53 ~ 219; 1992 c7 § 37:1909 c249 § 317; RRS § 2569. Prior: Code 1881 § 890:1873 p 202 § 92; 1854 p91 § 83.]

Notes:
Intent — Effective date — 2003 c 53: See notes following RCW 2.48.180.

http://apps.leg.wa.gov/RCW/default.aSpX?Cite42.2O.O7O 6/6/2011
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RCWs > Title 9> Chanter 9.92> Section 9.92.120

RCW 9.92.120
Conviction of public officer forfeits trust.

CHANGE IN 2011 *** (SEE 5045.SL) --~-~

‘a

The conviction of a public officer of any felony or malfeasance in office shall entail, in addition
to such other penalty as may be imposed, the forfeiture of his office, and shall disqualify him
from ever afterward holding any public office in this state.

[1909 c249 § 37; RRS § 2289.1

Notes:
Forfeiture or impeachment, rights preserved: RCW 42.04.040.

Misconduct of public officers: Chapter 42.20 RCW.

Vacancy of public office, causes: RCW42.12.010.

http://apps.leg.wa.govIRCW/default.aspx?cite9.92. 120 6/6/2011
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RCW 9.92.120
Conviction of public officer forfeits trust.

CHANGE IN 2011 ~* (SEE 5045.SL)

The conviction of a public officer of any felony or malfeasance in office shall entail, in addition to such other penalty as may be
imposed, the forfeiture of his office, and shall disqualify him from ever afterward holding any public office in this sta~e.

[1909 c 249 § 37; RRS § 2289.j

Notes:
Forfeiture or impeachment, rights preserved: RCW 42.04.040.

Misconduct of public officers: Chapter 42.20 RCW.

Vacancy of public office, causes: RCW42.12.010.

http://apps.leg.wa.gov/RCW/default.aSPX?Cite9.92. 120 6/6/2011
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RCW 9.92.120
Conviction of public officer forfeits trust.

*** CHANGE IN 2011 *** (SEE 5045.SL)

The conviction of a public officer of any felony or malfeasance in office shall entail, in addition to such other penalty as may be
imposed, the forfeiture of his office, and shall disqualify him from ever afterward holding any public office in this state.

[1909 C 249 § 37; RRS § 2289.1

Notes:
Forfeiture or impeachment, rights preserved: RCW 42.04.040.

Misconduct of public officers: Chapter 42.20 RCW.

Vacancy of public office, causes: RCW 42.12.010.

httn://arrns.1e~.wa.gov/RCW/default.aspx?cite9.92. 120 6/6/2011
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Chapter 43.01 RCW
State officers — general provisions

RCW Sections
43.01.010 Terms of office.
43.01.020 Oath of office.
43.01.035 Reports — Periods to be covered.
43.01.036 Reports — Electronic format— Online access.
43.01.040 Vacations — Computation and accrual — Transfer — Statement of necessity required for extension

of unused leave.
43.01.041 Accrued vacation leave — Payment upon termination of employment.
43.01.042 Vacations — State institutions of higher learning.
43.01.043 Vacations — Rules and regulations.
43.01.044 Vacations --Accumulation of leave in excess of thirty days authorized without statement of

necessity — Requirements of statement of necessity.
43.01.045 Vacations -- Provisions not applicable to officers and employees of state convention and trade

center.
43.01.047 Vacations — Provisions not applicable to individual providers, family child care providers, adult

family home providers, or language access providers.
43.01.050 Daily remittance of moneys to treasury — Undistributed receipts account -- Use.
43.01.060 Daily remittance of moneys to treasury — Treasurer’s duty on default.
43.01.070 Daily remittance of moneys to treasury — Liability of officers for noncompliance.
43.01.072 Refund of fees or other payments collected by state.
43.01.073 Refund of fees or other payments collected by state—Voucher.
43.01.074 Refund of fees or other payments collected by state — Warrant.
43.01.075 Refund of fees or other payments collected by state — Limitation where amount is two dollars or

less.
43.01.090 Departments to share occupancy costs—Capital projects surcharge.
43.01.091 Departments to share debt service costs.
43.01.100 Application forms — Employment — Licenses — Mention of race or religion prohibited -- Penalty.
43.01.120 Accidental death and dismemberment coverage during aircraft flights for state officers, employees,

and legislators.
43.01.125 Duty to identify employees whose performance warrants termination from employment.
43.01.135 Sexual harassment in the workplace.
43.0 1 .150 Power to employ or appoint personnel not to include authority to provide state owned or leased

motor vehicle.
43.01.160 State publications to be in gender-neutral terms — Exception — Effect of noncompliance.
43.01.200 Facilitating recovery from Mt St. Helens eruption -- Legislative findings — Purpose.
43.01.210 Facilitating recovery from Mt. St. Helens eruption —Scope of state agency action.
43.01.215 Facilitating recovery from Mt. St. Helens eruption — Precedence of court proceedings under RCW

43.01 .210 — Finality of order under RCW 8.04.070--Appeal.

43.01.220 Commute trip reduction — Parking revenue -- Definitions.
43.01.225 Commute trip reduction — Parking revenue — State vehicle parking account.

http://apps.leg.wa.gov/RCW/default.aspx?cite43 .01 6/6/2011
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43.01.230 Commute trip reduction -- Use of public funds.
43.01.235 Commute trip reduction — Higher education institutions -- Exemption.
43.01.236 Commute trip reduction — Institutions of higher education — Exemption.
43.01.240 State agency parking account -- Parking rental fees -- Employee parking, limitations.
43.01.250 Electric vehicles — State purchase of power at state office locations -- Report.
43.01.900 Terminated entity — Transfer of assets — Reversion of funds — Contractual rights -- Rules and

pending business --2010 1st sp.s. c 7.

Notes:
Abolition of certain offices by legislature: State Constitution Art. 3 § 25.

Accounts, falsifying: RCW 42.20.070.

Actions against, defense by state: RCW4.92.060, 4.92.070, 4.92.090 through 4.92.160, 10.01.150.

Boards and commissions, termination: RCW43.41.220.

Bribery: State Constitution Art. 2 § 30; chapters 9.18, 9A.68 RCW.

Business hours, state officers: RCW 42.04.060.

Campaign financing, disclosure: Chapter 42.17 RCW.

Civil service law: Chapter 41.06 RCW.

Civil service rights preserved when elective office assumed: RCW 41.04.120.

Collection agency use by state: RCW 19.16.500.

Compensation not to be changed during term: State Constitution Art. 2 § 25, Art. 3 § 25, Art. 28 § 1.

Continuity of government during emergency periods: State Constitution Art. 2 § 42; chapter 42.14 RCW.

Debts owed to state, interest rate: RCW 43.17.240.

Elections
contested: State Constitution Art. 3 §4.
time of: State Constitution Art. 6 § 8.

Ethics provisions: Chapter 42.52 RCW.

Expense accounts, falsifying: RCW 9A.60.050.

Expenses and per diem: RCW43.03.050.

False personation of public officer: RCW 42.20.030.

Free transportation prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.

Grand jury inquiry as to misconduct: RCW 10.27.100.

Hospitalization and medical aid for employees and dependents: RCW 41.04.180, 41.04.190.

Impeachment, who liable to: State Constitution Art. 5 § 2.

Information to be furnished to governor in writing: State Constitution Art. 3 § 5.

Interchange of personnel between federal and state agencies: RCW 41.04.140 through 41.04.170.

Interfering with law enforcement officer: RCW 9A.76.020.

http://apps.leg.wa.govfRCW/default.aspx?cite43 .01 6/6/2011



Chapter 43.01 RCW: State officers — general provisions Page 3 of 4

Intrusion into public office without authority: RCW 42.20.030.

Jury duty, exemption from: RCW 2.36.080.

Limitations of actions: Chapter 4.16 RCW.

Meetings, open to public: Chapter 42.30 RCW, RCW 42.32.030.

Mileage allowance: RCW 43.03.060.

Military leave of absence: RCW 38.40.060.

Misappropriation of funds or property: RCW 40.16.020, 42.20.070, 42.20.090.

Misconduct of public officers: Chapter 42.20 RCW.

Misfeasance in office: RCW42.20.100.

Neglect of duty: RCW42.20.100.

Passes, acceptance and use prohibited: State Constitution Art. 2 § 39, Art. 12 § 20.

Performing duties without authority: RCW 42.20.030.

Postage, periodicals, purchase by governmental agencies, payment: RCW 42 .24.035.

Privileged communications: RCW 5.60.060.

Purchasing, acceptance of benefits or gifts by state officers prohibited: RCW 42.20.020, 43.19.1937.

Qualifications: State Constitution Art. 3 §~ 25; RCW 42.04.020.

Quo warranto proceedings: Chapter 7.56 RCW.

Recall of elective officers: State Constitution Art. I § 33.

Records and documents, destroying, falsifying, misappropriation: RCW 40.16.020, 42.20.040.

Records to be kept at seat of government: State Constitution Art. 3 § 24.

Refusing to pay over money received: RCW 42.20.070.

Residence requirement during term: State Constitution Art. 3 § 24.

Resignations, to whom made: RCW 42.12.020.

Retirement system, state employees: Chapter 41.40 RCW.

Salaries and expenses: Chapter 43.03 RCW.

Seal, refusing to surrender to successor: RCW 42.20.030.

Successor, refusing to surrender office to: RCW 42.20.030.

Supreme court jurisdiction asto state officers, writs: RCW2.04.010.

Terms: State Constitution Art. 3 § 3.

Tort claims against state: Chapter 4.92 RCW.

Usurpation of office, quo warranto proceedings: Chapter 7.56 RCW.

Venue of actions against: RCW 4.12.020.

http://apps.leg.wa.gov/RCW/default.aspx?cite43 .01 6/6/2011
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Wage deductions for charitable contributions: RCW 41.04.035, 41.04.036.

http://apps.leg.wa.gov/RCW/default.aspx?cite43 .01 6/6/2011
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RCW 42.23.070
Prohibited acts.

(1) No municipal officer may use his or her position to secure special privileges or exemptions for himself, herself, or others.

(2) No municipal officer may, directly or indirectly, give or receive or agree to receive any compensation, gift, reward, or
gratuity from a source except the employing municipality, for a matter connected with or related to the officer’s services as
such an officer unless otherwise provided for by law.

(3) No municipal officer may accept employment or engage in business or professional activity that the officer might
reasonably expect would require or induce him or her by reason of his or her official position to disclose confidential
information acquired by reason of his or her official position.

(4) No municipal officer may disclose confidential information gained by reason of the officer’s position, nor may the officer
otherwise use such information for his or her personal gain or benefit.

[1994c154~ 121.]

Notes:
Parts and captions not law—Effective date -- Severability — 1994 c 154: See RCW42.52.902,

42.52.904, and 42.52.905.

http://apps.leg.wa.gov/rcw/default.aspx?Cite42.23 .070 6/6/2011
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RCW 9A.80.01 0
Official misconduct.

CHANGE IN 2011 ~ (SEE 5045.SL) --•-

(1) A public servant is guilty of official misconduct if, with intent to obtain a benefit or to deprive another person of a lawful right
or privilege:

(a) He intentionally commits an unauthorized act under color of law; or

(b) He intentionally refrains from performing a duty imposed upon him by law.

(2) Official misconduct is a gross misdemeanor.

[1975-76 2nd ex.s. c 38 § 17; 1975 1st ex.s. c 260 § 9A.80.010.1

Notes:
Effective date — Severability -- 1975-’76 2nd ex.s. c 38: See notes following RCW 9A. 08. 020.

Failure of duty by public officers: RCW 42.20.100.

http://apps.leg.wa.gov/RCW/default.aspx?cite9A.80.O10 6/6/2011
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Chapter 42 23 RCW
Code of ethics for municipal officers — contract interests

RCW Sections
42.23.010 Declaration of purpose.

42.23.020 Definitions.

42.23.030 Interest in contracts prohibited — Exceptions.

42.23.040 Remote interests.

42 23 050 Prohibited contracts void -- Penalties for violation of chapter

42.23.060 Local charter controls chapter.

42.23.070 Prohibited acts.

42.23.900 Construction — Chapter applicable to state registered domestic partnerships — 20(9 c 521.

Notes:
Cities, free passes, services prohibited: RCW 35.17.150.

County officers, general provisions: Chapter 36.16 RCW.

Ethics in public service act Chapter 42 52 RCW

Public employment, civil service: Title 41 RCW.

State officers, general provisions: Chapter 43.01 RCW.

42.23.010
Declaration of purpose.

It is the purpose and intent of this chapter to revise and make uniform the laws of this state concerning the transaction of
business by municipal officers, as defined in chapter 268, Laws of 1961, in conflict with the proper performance of their duties
in the public interest and to promote the efficiency of local government by prohibiting certain instances and areas of conflict
while at the same time sanctioning under sufficient controls certain other instances and areas of conflict wherein the private
interest of the municipal officer is deemed to be only remote to the end that without sacrificing necessary public responsibility
and enforceability in areas of significant and dearly conflicting interests, the selection of municipal officers may be made from
a wider group of responsible citizens of the communities which they are called upon to serve

[1961c268~2.]

42.23.020
Definitions.

For the purpose of chapter 268, Laws of 1961:

(1) “Municipality” shall include all counties, cities, towns, districts, and other municipal corporations and quasi municipal
corporations organized under the laws of the state of Washington;

(2) “Municipal officer” and “officer’ shall each include all elected and appointed officers of a municipality, together with all
deputies and assistants of such an officer, and all persons exercising or undertaking to exercise any of the powers or functions
of a municipal officer;

(3) “Contract” shall include~ any contract, sale, lease or purchase;

(4) “Contracting party” shall include any person, partnership, association, cooperative, corporation, or other business entity
which is a party to a contract with a municipality.

~1961 c268~3.]

hnp://apps.leg.wa.goviRCW/defau1t.aspx?cite~42.23&fUlltrUe 6/6/2011
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42.23.030
Interest in contracts prohibited — Exceptions.

No municipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or
under the supervision of such officer in whole or in part or which may be made for the benefit of his or her office or accept
directly or indirectly, any compensation, gratuity or reward in connection with such contract from any other person beneficially
interested therein. This section shall not apply in the following cases:

(1) The furnishing of electrical, water or other utility services by a municipality engaged in the business of furnishing such
services, at the same rates and on the same terms as are available to the public generally;

(2) The designation of public depositaries for municipal funds;

(3) The publication of legal notices required by law to be published by any municipality, upon competitive bidding or at rates
not higher than prescribed by law for members of the general public;

(4) The designation of a school director as derk or as both clerk and purchasing agent of a school district;

(5) The employment of any person by a municipality for unskilled day labor at wages not exceeding two hundred dollars in
any calendar month. The exception provided in this subsection does not apply to a county with a population of one hundred
twenty-five thousand or more, a city with a population of more than one thousand five hundred, an irrigation district
encompassing more than fifty thousand acres, or a first-class school district;

(6)(a) The letting of any other contract in which the total amount received under the contract or contracts by the municipal
officer or the municipal officer’s business does, not exceed one thousand five hundred dollars in any calendar month.

(b) However, in the case of a particular officer of a second-class city or town, or a noncharter optional code city, or a
member of any county fair board in a county which has not established a county purchasing department pursuant to RCW

36.32.240, the total amount of such contract or contracts authorized in this subsection (6) may exceed one thousand five
hundred dollars in any calendar month but shall not exceed eighteen thousand dollars in any calendar year.

(c)(i) In the case of a particular officer of a rural public hospital district, as defined in RCW 70.44.460, the total amount of
such contract or contracts authorized in this subsection (6) may exceed one thousand five hundred dollars in any calendar
month, but shall not exceed twenty-four thousand dollars in any calendar year.

(ii) At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the rural
public hospital district shall increase the calendar year limitation described in this subsection (6)(c) by an amount equal to the
dollar amount for the previous calendar year multiplied by the change in the consumer price index as of the close of the twelve
-month period ,ending December 31st of that previous calendar year. If the new dollar amount established under this
subsection is not a multiple of ten dollars, the increase shall be rounded to the next lowest multiple of ten dollars. As used in
this subsection, “consumer price index” means the consumer price index compiled by the bureau of labor statistics, United
States department of labor for the state of Washington. If the bureau of labor statistics develops more than one consumer
price index for areas within the state, the index covering the greatest number of people, covering areas exclusively within the
boundaries of the state, and including all items shall be used.

(d) The exceptions provided in this subsection (6) do not apply to:

(i) A sale or lease by the municipality as the seller or lessor;

(ii) The letting of any contract by a county with a population of one hundred twenty-five thousand or more, a city with a
population of ten thousand or more, or an irrigation district encompassing more than fifty thousand acres; or

(iii) Contracts for legal services, except for reimbursement of expenditures.

(e) The municipality shall maintain a list of all contracts that are awarded under this subsection (6). The list must be made
available for public inspection and copying;

(7) The leasing by a port district as lessor of port district property to a municipal officer or to a contracting party in which a
municipal officer may be beneficially interested, if in addition to all other legal requirements, a board of three disinterested
appraisers and the superior court in the county where the property is situated finds that all terms and conditions of such lease
are fair to the port district and are in the public interest. The appraisers must be appointed from members of the American
Institute of Real Estate Appraisers by the presiding judge of the superior court;

http://apps.leg.wa.gov/RCW/default.aspx?cite42.23&fulFtrue 6/6/2011
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(8) The letting of any employment contract for the driving of a school bus in a second-class school district if the terms of
such contract are commensurate with the pay plan or collective bargaining agreement operating in the district;

(9) The letting of an employment contract as a substitute teacher or substitute educational aide to an officer of a second-
class school district that has two hundred or fewer full-time equivalent students, if the terms of the contract are commensurate
with the pay plan or collective bargaining agreement operating in the district and the board of directors has found, consistent
with the written policy under RCW 28A.330.240, that there is a shortage of substitute teachers in the school district;

(10) The letting of any employment contract to the spouse of an officer of a school district, when such contract is solely for
employment as a substitute teacher for the school district. This exception applies only if the terms of the contract are
commensurate with the pay plan or collective bargaining agreement applicable to all district employees and the board of
directors has found, consistent with the written policy under RCW 28A.330.240, that there is a shortage of substitute teachers
in the school district;

(11) The letting of any employment contract to the spouse of an officer of a school district if the spouse was under contract
as a certificated or classified employee with the school district before the date in which the officer assumes office and the
terms of the contract are commensurate with the pay plan or collective bargaining agreement operating in the district.
However, in a second-class school district that has less than two hundred full-time equivalent students enrolled at the start of
the school year as defined in *RCW 28A. 150.040, the spouse is not required to be under contract as a certificated or classified
employee before the date on which the officer assumes office;

(12) The authorization, approval, or ratification of any employment contract with the spouse of a public hospital district
commissioner if: (a) The spouse was employed by the public hospital district before the date the commissioner was initially
elected; (b) the terms of the contract are commensurate with the pay plan or collective bargaining agreement operating in the
district for similar employees; (c) the interest of the commissioner is disdosed to the board of commissioners and noted in the
official minutes or similar records of the public hospital district prior to the letting or continuation of the contract: and (d) and the
commissioner does not vote on the authorization, approval, or ratification of the contract or any conditions in the contract.

A municipal officer may not vote in the authorization, approval, or ratification of a contract in which he or she is beneficially
interested even though one of the exemptions allowing the awarding of such a contract applies The interest of the municipal
officer must be disclosed to the governing body of the municipality and noted in the official ‘minutes or similar records of the
municipality before the formation of the contract.

1991~ex.s.c242~1;1981 c268~
4.]

Notes:

*Reviserls note: RCW 28A. 150.040 was repealed by 2009 c 548 § 710, effective September 1, 2011.

Findings --Intent-- 1999 c 261: “The legislature finds that:

(1) The current statutes pertaining to municipal officers’ beneficial interest in contracts are quite confusing
and have resulted in some inadvertent violations of the law.

(2) The dollar thresholds for many of the exemptions have not been changed in over thirty-five years, and
the restrictions apply to the total amount of the contract instead of the portion of the contract that pertains to the
business operated by the municipal officer.

(3) The confusion existing over these current statutes discourages some municipalities from accessing
some efficiencies available to them.

Therefore, it is the intent of the legislature to clarify the statutes pertaining to municipal officers and
contracts and to enact reasonable protections against inappropriate conflicts of interest.” [1999 c 261 § 1.]

Purpose -- Captions not law — 1991 c 363: See notes following RCW 2.32.180.

Purpose -- Statutory references -- Severability —1990 c 33: See RCW28A.900.100 through
28A.900. 102.

Severability -- 1989 c 263: “If any provision of this act or its application to any person or circumstance is
held invalid, the remainder of the act or the application of the provision to other persons or circumstances is not
affected.” [1989 c 263 § 3.]

http://apps.leg.wa.gov/RCW/default.aspx?cite42.23&fulltrue 6/6/2011
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Severability — 1980 c 39: “If any provision of this amendatory act or its application to any person or
circumstance is held invalid, the remainder of the act or the application of the provision to other persons or
circumstances is not affected.” [1980 c 39 § 3.]

42.23.040
Remote interests.

A municipal officer is not interested in a contract, within the meaning of RCW

42.23.030, if the officer has only a remote interest in the contract and the extent of the interest is disclosed to the governing
body of the municipality of which the officer is an officer and noted in the official minutes or similar records of the municipality
prior to the formation of the contract, and thereafter the governing body authorizes, approves, or ratifies the contract in good
faith by a vote of its membership sufficient for the purpose without counting the vote or votes of the officer having the remote
interest. As used in this section “remote interest” means:

(1) That of a nonsalaried officer of a nonprofit corporation;

(2) That of an employee or agent of a contracting party where the compensation of such employee or agent consists
entirely of fixed wages or salary;

(3) That of a landlord or tenant of a contracting party;

(4) That of a holder of less than one percent of the shares of a corporation or cooperative which is a contracting party.

None of the provisions of this section are applicable to any officer interested in a contract, even if the officers interest is
only remote, if the officer influences or attempts to influence any other officer of the municipality of which he or she is an officer
to enter into the contract.

[1999c261 §3;1961 c268~5.]

Notes:

Findings -- Intent — 1999 c 261: See note following RCW 42.23.030.

42.23.050
Prohibited contracts void — Penalties for violation of chapter.

Any contract made in violation of the provisions of this chapter is void and the performance thereof, in full or in part, by a
contracting party shall not be the basis of any claim against the municipality. Any officer violating the provisions of this chapter
is liable to the municipality of which he or she is an officer for a penalty in the amount of five hundred dollars, in addition to
such other civil or criminal liability or penalty as may otherwise be imposed upon the officer by law.

In addition to all other penalties, civil or criminal, the violation by any officer of the provisions of this chapter may be
grounds for forfeiture of his or her office.

[1999 c261 §4; 1961 c268~6.]

Notes:

Findings --Intent-- 1999 c 261: See note following RCW42.23.030.

42.23.060
Local charter controls chapter.

If any provision of this chapter conflicts with any provision of a city or county charter, or with any provision of a city-county
charter, the charter shall control if it contains stricter requirements than this chapter. The provisions of this chapter shall be
considered as minimum standards to be enforced by municipalities.

http://apps.leg.wa.gov/RCW/default.aspx?cite42.23&fUlltrue 6/6/2011
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[1999c261 §5:1961 c268~16.]

Notes:

Findings —Intent —1999 c 261: See note following RCW42.23.030.

42.23.070
Prohibited acts.

(1) No municipal officer may use his or her position to secure special privileges or exemptions for himself, herself, or others.

(2) No municipal officer may, directly or indirectly, give or receive or agree to receive any compensation, gift, reward, or
gratuity from a source except the employing municipality, for a matter connected with or related to the officer’s services as
such an officer unless otherwise provided for by law.

(3) No municipal officer may accept employment or engage in business or professional activity that the officer might
reasonably expect would require or induce him or her by reason of his or her official position to disclose confidential
information acquired by reason of his or her official position.

(4) No municipal officer may disclose confidential information gained by reason of the officer’s position, nor may the officer
otherwise use such information for his or her personal gain or benefit.

[1994 c 154 § 121.1

Notes:

Parts and captions not law — Effective date -- Severability — 1994 c 154: See RCW42.52.902,
42.52.904, and 42.52.905.

42.23.900
Construction — Chapter applicable to state registered domestic partnerships —2009 c 521.

For the purposes of this chapter, the terms spouse, marriage, marital, husband, wife, widow, widower, next of kin, and family
shall be interpreted as applying equally to state registered domestic partnerships or individuals in state registered domestic
partnerships as well as to marital relationships and married persons, and references to dissolution of marriage shall apply
equally to state registered domestic partnerships that have been terminated, dissolved, or invalidated, to the extent that such
interpretation does not conflict with federal law. Where necessary to implement chapter 521, Laws of 2009, gender-specific
terms such as husband and wife used in any statute, rule, or other law shall be construed to be gender neutral, and applicable
to individuals in state registered domestic partnerships.

[2009 c 521 § 104.]

http://apps.leg.wa.gov/RCW/default.aspx?cite42.23&full—true 6/6/2011
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CITY OF STANWOOD

Regular Meeting of the city Council
Monday, May 7, 2001 — 7:30 p.m.—. City Hall

MINUTES

Call to Order and Pledge of Allegiance

Mayor Matthew J. McCune called the meeting to order at 7:30 p.m. and
led the Pledge of Allegiance.

• Roll Call

Clerk Treasurer Landy Manuel called the roll with the following
Councilmembers present: Herb Kuhnly and Cheryl Baker.
Councilmembers Thompson and Kiasse were excused. There was no
quorum.

• Presentation

Mayor McCune presented former Councilmernber Lea Anderson with an M ~
• award plaque, recognizing his years of service to the City of Stanwood. L ~1

Mr. Anderson resigned his Council seat in April to accept the Public Works
Supervisor position.

• Citizen Petitions, Comments and Communications (for non-agenda
items)

There were no citizen petitions, comments or communications.

• Committee Reports

Public Works / Community DeveloDment Committee

Community Development Director Stephanie Cleveland reported that the
committee has not met since the last meeting. Ms. Cleveland requested a
committee meeting to discuss the Pioneer Hills final plat prior to the next
Council meeting.

Stanwoad City Council
5.7.01 Regular Meeting
Page lola

D01638
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fjnancefpersonne, committee

Councjlmember Kuhnly reported that commiftee has not met since the last meeting.

EgkL!c Safety Committee

Couricilmember Anderson gave an Ambulance Board report.

Police Chief Dave Bales gave an update on the scheduling of the 800 MHz workshop.

Chief Bales also remindegj Coun~jj of the Police Department’s long-terni planning meeting
on Wednesday, March 21, 2001 from 10:00 am, to 2:00 p.m.

8. Miscellan~~ Business

Councilmembe,. Baker reported on the recent Library Board meeting.

9. Approp~ja~Ofl~; Approve Payroll Checks and Vouchers

Motion by Councllmember Thompson, second by CouncIJmemj,~~ Kuhnly, to approve
Voucher checks #2630 through #2713 in the amount of$220,602.52 andpayroll checks
#6806 through #6828 in the amount of$16,460.00 Motion unanimously carried.

10. Citizen Closing Commen~

There were no citizen closing comments

Therebeing no further business~fo,.e the CouncIl, Mayor McCune declarecj the meeting
adjourned at 8:49 p.m.

~rr~’ OF STANW000
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3 of3

/
/

/1/ ~

67

I

~atthew J. McCune, Mayor
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( Public Works /Community Development Committee .~

. 104” Drive Reconstruction Project
Public Works Director Bill Beckman introduced Joel Birchman, of Perteet
Engineering1 and presented Council with materials outlining proposed
changes to the 1041h Drive reconstruction project. Mr. Birchman answered

technical questions from the Council.
Motion by CouncllmemberKuhnfy, second by Councilmember Thompson, to
authorize the Mayor to sign a supplement contract for the 104” Drive
reconstruction project, as submitted, in the amount of$27,991.00. A
discussion ensued regarding funding fbi the project Clerk Treasurer Landy
Manuel responded to Council’s budget inquiries. Motion unanimously carried.

271~’ Street Project

Mr. Beckman explained that in order to move the 2Tl~ Street project forward
it will be necessary to conduct an environmental assessment and budget for
drainage and water main improvements. He also informed Council that the
committee consensus was to proceed with the project rather than give up the
$250,000 grant. A discussion ensued regarding the possibility of doing one
biological assessment for the entire area, as opposed to one for each project.

Motion by Councilmember Kuhnly, second by CouncilmèmberKlasse to
authorize going to bid for consultant seivices for the 271st Street construction
HUD project Motion unanimously carried.

~QQ!,!ncilmember Kuh~y,reported that the committee met on April 5, 2001 to
discuss the lO4~~ Drive, mangle Road, and 271 ~‘. Street projects, as well as to
consider a request for a sewer connection at the Hamilton site.

A~announced that the ks$upe~tsorposiiipnJ~pç,~n
filled Maypj_Mcç~ne congratulated Councdmember Anderson on b~g~Losen
to fill the position and thanked him for his eight years of service on the City )

I • Community Development Director Stephanie Cleveland reminded Council of the
upcoming workshop on Tuesday, April 24, 2001 on the Essential Pubilc Facilities
Interlocal and Infihl Development, and updated Council on the Cedárhome
annexation petition, stating that the applicants have obtained all but 5% of the
required signatures.

Stanwood City COW~CIJ
4.15.01 Regui~ Meeting
Page 2&4
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RC~ 42.23.030
Inte st in contracts prohibited — Exceptions.

No unicipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or
und r the supervision of such officer, in whole or in part, or which may be made for the benefit of his or her office, or accept,
dire tly or indirectly, any compensation, gratuity or reward in connection with such contract from any other person beneficially
inte sted therein. This section shall not apply in the following cases:

) The furnishing of electrical, water or other utility services by a municipality engaged in the business of furnishing such
serv ces, at the same rates and on the same terms as are available to the public generally;

( ) The designation of public depositaries for municipal funds;

( ) The publication of legal notices required by law to be published by any municipality, upon competitive bidding or at rates
not igher than prescribed by law for members of the general public:

( ) The designation of a school director as clerk or as both clerk and purchasing agent of a school district;

) The employment of any person by a municipality for unskilled day labor at wages not exceeding two hundred dollars in
any lendar month. The exception provided in this subsection does not apply to a county with a population of one hundred
twe ty-five thousand or more, a city with a population of more than one thousand five hundred, an irrigation district
enc mpassing more than fifty thousand acres, or a first-class school district;

( )(a) The letting of any other contract in which the total amount received under the contract or contracts by the municipal
offic r or the municipal officer’s business does not exceed one thousand five hundred dollars in any calendar month.

( ) However, in the case of a particular officer of a second-class city or town, or a noncharter optional code city, or a
me ber of any county fair board in a county which has not established a county purchasing department pursuant to RCW
36.3 .240, the total amount of such contract or contracts authorized in this subsection (6) may exceed one thousand five
hun red dollars in any calendar month but shall not exceed eighteen thousand dollars in any calendar year.

( )(i) In the case of a particular officer of a rural public hospital district, as defined in RCW 70.44.460, the total amount of
suc contract or contracts authorized in this subsection (6) may exceed one thousand five hundred dollars in any calendar
mon h, but shall not exceed twenty-four thousand dollars in any calendar year.

(I) At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the rural
pubi hospital district shall increase the calendar year limitation described in this subsection (6)(c) by an amount equal to the
doll r amount for the previous calendar year multiplied by the change in the consumer price index as of the close of the twelve
-mo th period ending December 31St of that previous calendar year. If the new dollar amount established under this
sub ction is not a multiple of ten dollars, the increase shall be rounded to the next lowest multiple of ten dollars. As used in
this ubsection, “consumer price index” means the consumer price index compiled by the bureau of labor statistics, United
Stat s department of labor for the state of Washington. If the bureau of labor statistics develops more than one consumer
pri index for areas within the state, the index covering the greatest number of people, covering areas exclusively within the
bou daries of the state, and including all items shall be used.

The exceptions provided in this subsection (6) do not apply to:

(I A sale or lease by the municipality as the seller or lessor;

(i The letting of any contract by a county with a population of one hundred twenty-five thousand or more, a city with a
pop lation of ten thousand or more, or an irrigation district encompassing more than fifty thousand acres; or

(i) Contracts for legal services, except for reimbursement of expenditures.

) The municipality shall maintain a list of all contracts that are awarded under this subsection (6). The list must be made
avail ble for public inspection and copying;

) The leasing by a port district as lessor of port district property to a municipal officer or to a contracting party in which a
mun ipal officer may be beneficially interested, if in addition to all other legal requirements, a board of three disinterested
appr isers and the superior court in the county where the properly is situated finds that all terms and conditions of such lease
are f ir to the port district and are in the public interest. The appraisers must be appointed from members of the American
Insti te of Real Estate Appraisers by the presiding judge of the superior court;

) The letting of any employment contract for the driving of a school bus in a second-class school district if the terms of
such contract are commensurate with the pay plan or collective bargaining agreement operating in the district;

The letting of an employment contract as a substitute teacher or substitute educational aide to an officer of a second

http //apps.leg.wa.gov/RCW/default.aspx?cite=42.23 .030 6/6/2011
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RC 42.23.030
Inte st in contracts prohibited — Exceptions.

No unicipal officer shall be beneficially interested, directly or indirectly, in any contract which may be made by, through or
und r the supervision of such officer, in whole or in part, or which may be made for the benefit of his or her office, or accept,
dire ly or indirectly, any compensation, gratuity or reward in connection with such contract from any other person beneficially
inte sted therein. This section shall not apply in the following cases:

) The furnishing of electrical, water or other utility services by a municipality engaged in the business of furnishing such
serv ces, at the same rates and on the same terms as are available to the public generally;

( ) The designation of public depositaries for municipal funds;

The publication of legal notices required by law to be published by any municipality, upon competitive bidding or at rates
not igher than prescribed by law for members of the general public;

( ) The designation of a school director as clerk or as both clerk and purchasing agent of a school district;

( ) The employment of any person by a municipality for unskilled day labor at wages not exceeding two hundred dollars in
any lendar month. The exception provided in this subsection does not apply to a county with a population of one hundred
twe ty-five thousand or more, a city with a population of more than one thousand five hundred, an irrigation district
enc mpassing more than fifty thousand acres, or a first-class school district;

)(a) The letting of any other contract in which the total amount received under the contract or contracts by the municipal
offic r or the municipal officer’s business does not exceed one thousand five hundred dollars in any calendar month.

( ) However, in the case of a particular officer of a second-class city or town, or a noncharter optional code city, or a
me ber of any county fair board in a county which has not established a county purchasing department pursuant to RCW
36.3 .240, the total amount of such contract or contracts authorized in this subsection (6) may exceed one thousand five
hun red dollars in any calendar month but shall not exceed eighteen thousand dollars in any calendar year.

)(i) In the case of a particular officer of a rural public hospital district, as defined in RCW 70.44.460, the total amount of
suc contract or contracts authorized in this subsection (6) may exceed one thousand five hundred dollars in any calendar
mon h, but shall not exceed twenty-four thousand dollars in any calendar year.

(i) At the beginning of each calendar year, beginning with the 2006 calendar year, the legislative authority of the rural
pubi hospital district shall increase the calendar year limitation described in this subsection (6)(c) by an amount equal to the
doll r amount for the previous calendar year multiplied by the change in the consumer price index as of the close of the twelve
-mo th period ending December 31st of that previous calendar year. If the new dollar amount established under this
sub ction is not a multiple of ten dollars, the increase shall be rounded to the next lowest multiple of ten dollars. As used in
this ubsection, “consumer price index” means the consumer price index compiled by the bureau of labor statistics, United
Stat s department of labor for the state of Washington. If the bureau of labor statistics develops more than one consumer
pric index for areas within the state, the index covering the greatest number of people, covering areas exclusively within the
bou daries of the state, and including all items shall be used.

( ) The exceptions provided in this subsection (6) do not apply to:

Ci A sale or lease by the municipality as the seller or lessor;

(i The letting of any contract by a county with a population of one hundred twenty-five thousand or more, a city with a
pop lation of ten thousand or more, or an irrigation district encompassing more than fifty thousand acres; or

(ii) Contracts for legal services, except for reimbursement of expenditures.

) The municipality shall maintain a list of all contracts that are awarded under this subsection (6). The list must be made
avail ble for public inspection and copying;

The leasing by a port district as lessor of port district property to a municipal officer or to a contracting party in which a
mun ipal officer may be beneficially interested, if in addition to all other legal requirements, a board of three disinterested
appr isers and the superior court in the county where the property is situated finds that all terms and conditions of such lease
are f ir to the port district and are in the public interest. The appraisers must be appointed from members of the American
Insti te of Real Estate Appraisers by the presiding judge of the superior court;

( ) The letting of any employment contract for the driving of a school bus in a second-class school district if the terms of
such contract are commensurate with the pay plan or collective bargaining agreement operating in the district;

( The letting of an employment contract as a substitute teacher or substitute educational aide to an officer of a second

http //apps.leg.wa.gov/RCW/default.aspx?cite=42.23 .030 6/6/2011



STANWOOD POLICE DEPARTMENT
DAVID S. BALES
Chief of POlice

8727 - 271st Street NW. Stanwooci. Washington 98292-0127
Mall: Post Office Box 127 ___________

Police: 360-629-4555 360-435-7733 Fax: 360-629-2886
EMERGENC~’: 911

June 12,2000

M~ Clint Kallock
P0 Box 606
Stanwood, WA 98292

RE: Unlawful Drug Activity at 26925-103~ Drive NW Stanwood Case # 00-594

This is to notify you that the property at 26925 103~ Dr NW. Sianwood Washington. occupied by
Jimmy Pierce, Heather Slater, Aubrey Laws, and other unidentified persons has been involved in illegal
drug activity. Public Records indicate that you hold an ownership interest in, or have management
responsibility for this property. The Stanwood Police Department has information which shows that illegal
thugs have been sold, used, possessed, or mmiiifr~ctured at this location.

On March 9, 1988, the Washington State Legislature passed a law, RCW 7.43 .010, which provides the
properties involved in Illegal drug activity may be ABATED as a miicmice~ By this letter you are hereby
formally placed on notice that the above referenced property is a location at which illegal drugs have been
used, sold, possessed or manufactured. Property used for such a purpose is, by law, a m~nce. Ifyou fail
to respond to this information regarding drug activity on the above referenced property, or if illegal drugs
are again sold, used, possessed or manufactured on your property, legal proceedings may be initiated to
ABATE this m1i~nce (RCW 7.43.090). Ifan ABATEMENT ORDER is entered, the property can be
closed for up to one year, and will be subject to a lien for the costs of the ABAtEMENT.

In addition, any person who manages or controls any building, and who knowingly rents, leases or makes
such building available for the m~nnfi~ctute, delivery, sale, storage, or possession of illegal drugs, may be
committing a Class “C” Felony unless such person notifies a law enforcement agency of the drug
activity, or processes an UnlawM Detainer Action against the tenant or occupant.

It is your responsibility to manage the use ofyour property. In 1988 the Washington Legislature passed
I-lB 1445. This measure allows landlords to quickly evict tenants known to be involved in drug related
activities. You may avoid the above exposures by working cooperatively with the Stanwood Police
Department to halt or prevent the reoccurrence of drug activity at your property. Please Call ChiefDavid
Bales at (360) 629-4555 within the next ten (10) days to discuss the crimiuni activity occurzing on your
property.

Sincerely,

avidS.B es
Chief



the duties of his office. (Ord. 1017, 1997; Ord.
814 § 6, 1991; Ord. 729 § 1, 1987; Ord. 681 §
6, 1986; Ord. 647 § 6, 1984; Ord. 626 § 6,
1984; Ord. 614 § 6, 1983; Ord. 515 § 7, 1978;
Ord. 388 § 2, 1973).

2.08.260 Council member— Compensation
— Reimbursement.

(1) Regular Meetings. The compensation of
each council member shall be $75.00 for each
regular meeting of the council, not to exceed
two meetings in any one month.

(2) Other Meetings. For attending any spe
cial meeting; a regularly called committee
meeting; and for attendance at any Association
of Washington Cities, Puget Sound Govern
mental Conference, or other official meetings
authorized by the mayor or a majority of the
council, they shall receive the sum of $30.00,
except when the meeting is consecutive with a
meeting for which other payment is autho
rized.

(3) Payroll Procedure.
(a) The city clerk-treasurer shall include

payment on the next payroll for attendance at
~. regular and special meetings of the council

where roll is taken and minutes are recorded.
(b) A council member may submit a

payroll voucher, listing the date, place and pur
pose of other meetings. The voucher is subject
to the audit and approval of the city council
before payment may be made.

(4) Expenses. Each member of the city
council shall be reimbursed for actual
expenses incurred in the discharge of his offi
cial duties upon presentation of a claim there-
for, after allowance and approval by motion of
the city council.

(5) The effective date of the ordinance cod
ified in this section shall be Janurary 1, 2000.
(Ord. 1079, 1999; Ord. 945 § 1, 1995; Ord. 815
§ 1, 1991; Ord. 729 § 2, 1987; Ord. 650 § 1,
1985; Ord. 403 § 1, 1973; Ord. 388 § 3, 1973).

2.08.350 Reimbursement of expenses.
(1) Reimbursements Allowed. Meals

occurring when the officer, agent or employee
is on city business, or while in his official

~. capacity as officer, agent, or employee attend
~—“ ing a meeting of an organization or group of

which the city is a member, or the officer,

agent, or employee is a member; lodging while
on city business, away from the city overnight;
automobile mileage at 90 percent of the stan
dard mileage rate as set forth in the most cur
rent issue of IRS Publication 17, while on city
business; parking tolls, public transportation,
and registration/material fees. Agents may
include persons requested by the city to act on
the city’s behalf or perform a service for the
city.

(2) Reimbursement Not Allowed. Alco
holic beverages, traffic and parking tickets,
and expenses for persons not officers, employ
ees, or agents of the city shall not be reim
bursed. Reimbursement for expenses shall not
be allowed except as provided in subsection
(1) of this section.

(3) City Credit Cards. City credit cards may
in no case be used to provide gas, supplies or
other expenses of personal vehicles in lieu of
the automobile mileage rate.

(4) Reimbursement Procedure. All claims
for expenses by the mayor, council members,
or officers, agents, or employees of the city
shall be submitted and approved for payment
by the city council, as follows:

(a) Vouchers — General. All claims for
reimbursement shall be submitted on a
voucher provided by the city and shall be sub
ject to audit and approval by the appropriate
department head and council.

(b) The voucher must state the date the
expense was incurred, the purpose of the
expense, the destination, the mileage for travel
mileage claimed, the name of the business,
organization, office visited or meeting
attended.

(5) Expenses Charged to City. The follow
ing expenses may be charged directly to the
city or prepaid when authorized.

(a) Hotel, motel room charges, not to in
clude parking, valet services, meals or other
charges.

(b) Registration and other fees for meet
ings, conferences, conventions, etc. which
may include meals, materials or other charges.

(6) Receipts Required. Receipts are
required for all reimbursement claims except
for the following:

(a) Tolls, parking, and other charges
where receipts are not normally available.

1260
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Assault 9A.36.080

or third degree, or custodial assault, he or ~he assaults
another.

(2) Assault in the fourth degree is a grbss misde
meanor. [1987 c 188 § 2; 1986 c 257 § 7.]

Effective date—1986 c 257 §~ 3—10: See note following RCW
9A.04.1 10.

Effective date—1987 c 188: See note following RCW 9A.36.l0O.
Severability—1986 c 257: See note following RCW 9A.56.010.

9A.36.045 Reckless endangerment in the first degree.
(1) A person is guilty of reckless endangerment in the
first degree when he or she recklessly discharges a fire
arm in a manner which creates a substantial risk of
death or serious physical injury to another person and
the discharge is either from a motor vehicle or from the
immediate area of a motor vehicle that was used to
transport the shooter or the firearm to the scene of the
discharge.

(2) A person who unlawfully discharges a firearm
from a moving motor vehicle may be inferred to have
engaged in reckless conduct, unless the discharge is
shown by evidence satisfactory to the trier of fact to
have been made without such recklessness.

(3) Reckless endangerment in the first degree is a
class C felony. [1989 c 271 § 109.]

Finding—lntent—1989 c 271 1*102, 109, and 110: See note
following RCW 9A.36.050.

Application—1989 c 271 §~ 101 through 111: See note following
RCW 9.94A.310.

Severability—1989 e271: See note following RCW 9.94A.310.

9A.36.050 Reckless endangerment in the second de
gree. (1) A person is guilty of reckless endangerment in
the second degree when be recklessly engages in conduct
not amounting to reckless endangerment in the first de
gree but which creates a substantial risk of death or se
rious physical injury to another person.

(2) Reckless endangerment in the second degree is a
gross misdemeanor. [1989 c 271 § 110; 1975 1st ex.s. c
260 § 9A.36.050.]

Finding—Intent—1989 c 271 §~ 102, 109, and 110: ‘The legis
lature finds that increased trafficking in illegal drugs has increased the
likelihood of ‘drive—by shootings.’ It is the intent of the legislature in
sections 102, 109, and 110 of this act to categorize such reckless and
criminal activity into a separate crime and to provide for an appropri
ate punishment.’ [1989 c 271 § 108.] ‘Sections 102, 109, and 110 of
this act’ consist of the enactment of RCW 9A.36.045 and the 1989 c
271 amendments to RCW 9.94A.320 and 9A.36.050.

Application—1989 c 271 §~ 101 through lii: See note following
RCW 9.94A.3i0.

Severabilily—1989 c 271: See note following RCW 9.94A.3l0.

9A.36.060 Promoting a suicide attempt. (1) A person
is guilty of promoting a suicide attempt when he know
ingly causes or aids another person to attempt suicide.

(2) Promoting a suicide attempt is a class C felony.
[1975 1st ex.s. c 260 § 9A.36.060.]

9A.36.070 Coercion. (1) A person is guilty of coer
~ cion if by use of a threat he compels or induces a person

to engage in conduct which the latter has a legal right to
abstain from, or to abstain from conduct which he has a
legal right to engage in.

(1989 Ed.)

(2) “Threat” as used in this section means:
(a) To communicate, directly or indirectly, the intent

immediately to use force against any person who is
present at the time; or

(b) Threats as defined in RCW 9A.04.l 10(25)(a),
(b), or (c).

(3) Coercion is a gross misdemeanor. [1975 1st ex.s. c
260 § 9A.36.070.j

9A.36.080 Malicious harassment. (I) A person is
guilty of malicious harassment if he maliciously and
with the intent to intimidate or harass another person
because of, or in a way that is reasonably related to, as
sociated with, or directed toward, that person’s race,
color, religion, ancestry, national origin, or mental,
physical, or sensory handicap:

(a) Causes physical injury to another person; or
(b) By words or conduct places another person in rea

sonable fear of harm to his person or property or harm
to the person or property of a third person. Such words
or conduct include, but are not limited to, (I) cross
burning, (ii) painting, drawing, or depicting symbols or
words on the property of the victim when the symbols or
words historically or traditionally connote hatred or
threats toward the victim, or (iii) written or oral com
munication designed to intimidate or harass because of,
or in a way that is reasonably related to, associated with,
or directed toward, that person’s race, color, religion,
ancestry, national origin, or mental, physical, or sensory
handicap. However, it does not constitute malicious ha
rassment for a person to speak or act in a critical, in
sulting, or deprecatory way unless the context or
circumstances surrounding the words or conduct places
another person in reasonable fear of harm to his or her
person or property or harm to the person or property of
a third person; or

(c) Causes physical damage to or destruction of the
property of another person.

(2) The following constitute per se violations of this
section:

(a) Cross burning; or
(b) Defacement of the property of the victim or a

third person with symbols or words when the symbols or
words historically or traditionally connote hatred or
threats toward the victim.

(3) Malicious harassment is a class C felony.
(4) In addition to the criminal penalty provided in

subsection (3) of this section, there is hereby created a
civil cause of action for malicious harassment. A person
may be liable to the victim of malicious harassment for
actual damages and punitive damages of up to ten thou
sand dollars.

(5) The penalties provided in this section for malicious
harassment do not preclude the victims from seeking any
other remedies otherwise available under law. [1989 c 95
§ 1; l984c268~ 1; 1981 c267~ 1.]

Construction—1989 c 95: ‘The provisions of this act shall be lib
erally construed in order to effectuate its purpose.’ [1989 c 95 § 3.]

Severability—1989 c 95: ‘If any provision of this act or its appli
cation to any person or circumstance is held invalid, the remainder of
the act or the application of the provision to other persons or circum
stances is not affected.’ [1989 c 95 § 4.]

[Title 9A RCW—p 13)





Bohon v. Stanwood, Cause No. 73195-5-I

Brief ofAppellant
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EDUCATION AND EXPERINCE

Background Info. Given at Stanwood Employment Interviews. By Public Works Supervisor,
ROBERT DONOHOE, ET. AL.

Education

High School Graduation Ballard Seattle

Engineering Prep, Classes

AA Degree Business Shoreline CC

AA Degree Real Estate Everett CC

University of Washington

Pre Engineering & Air Force Reserve Officer Training

(Drop out after One Quarter Due to Ski Accident.)

United States Marine Corp 1953 — 1957

Non — Commissioned Officer- Squad Leader

Armored Amphibious Tractor- Tank Commander

Combat Infantry- Fire- Team- Leader

Atomic Biological Chemical Warfare School

United State Marine Corp Rifle Team, S.W Regional’s

Tracked Vehicle Maintenance, Squad Leader School.

1957 Inactive USMC Reserve

1961 Honorable Discharge with Korean Campaign Ribbon

USMC Correspondence School- Supervisor / Management

1



Work Experience

Summers between High School

Carpenter Helper — Fentron Industries

Machine Operator - N. W. Bolt -and — Nut

Baker Assistant — Frank Bakery

Private Industry Employment

3 years Floor Supervisor Ballard Hardware Store

6 years Assistant Manager — Waterfront Truck Service

11 years Marketing Representative ARCO Oil.Corp

9 years ARCO Oil Corp — Distribution

Washington State Real Estate — License

Manager Residential 4 Plex

Board of Directors of Investors —80 units Complex

Owner 3 Single Family Rental Houses

5 years Research and Development Director— Dicomp Enterprises

Commercial real Estate — Location Feasibility Researcher & Development

2
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Proof Documents

City of Stanwood — Copy of My Personnel File

Collective Bargaining Contract

Personnel Manuals

13 Certificates of Achievements

Education and Experience Resume

Personnel Evaluations

Pay Raises Approved

Job Description

COS- False Documents Submitted for record in Public Office

COS- Budgets Documents

Kevin Hushagen File

Randy Richards File

EEOC File

Deposition File

2029 Pages COS Discovery Provided Documents

6 Years College

4 Years Military Service — USMC NCO

(ROTC) - Air Force Reserve Officer training @ U of Washington

Washington State Real Estate License



INTERNATIONAL CONFERENCE OF BUILDING OFFICIALS INTERNATIONAL FIRE CODE INSTITUTE
I F CI

5360 WORKMAN MILL ROAD • WHI1TIER CAUFORNIA 90601-2298
(310) 699-0541

FED ID# 95-2005 137 __________ _________

r~ ~~/l4/9E4 j~71 l4357~~~
Mr Warren Bohon
Code En for,cement Off.. c er
c:ity of Stanwood
10220 270th St NW
Stanwood, WA 98292

1028623—8 f N~ Fu~ertcn, _______________ ______ TcASHONREcEI~ _______

___________ ~~ ~

Appi UBC Fire Code Personnel
a~ ~~ ~i fl ~ ~

..egistrat ion Fees $12 ~.00
Event Ti’:ket Fees 5’ oo

AMOUNT DUE
125 • 00 0. 00 0 • 00 0. 00 125. 00 0. 00 5125. 00

ALL RETURNS SUBJECT TO A 20% RESTOCKING FEE
NO RETURNS OR REFUNDS AFTER 6 MONTHS
NO REFUNDS ISSUED ON OVERPAYMENTS UNDER $5.00 PLEASE MAKE CHECK PAYABLE T0 I~B
RETURNED CHECKS SUBJECT TO A $25 00 SERVICE CHARGE
ALL CREDITS MUST BE USED WITHIN 12 MONTHS CUSTOMER COf



r~ To, 141~9E4 J7I 14957~j’~

AMOUNT DUE
125 • 00 0 00 0 00 0. 00 125. 00 0 00 $125. 00

ALL RETURNS SUBJECT TO A 20% RESTOCKING FEE
NO RETURNS OR REFUNDS AFTER 6 MONTHS
NO REFUNDS ISSUED ON OVERPAYMENTS UNDER $5.00
RETURNED CHECKS SUBJECT TO A $25.00 SERVICE CHARGE
ALL CREDITS MUST BE USED WIThIN 12 MONThS

INTERNATIONAL CONFERENCE OF BUILDING OFFICIALS INTERNATIONAL FIRE CODE INSTITUTE

5360 WORKMAN MILL ROAD • WHITTIER, CALIFORNIA 90601-2298
(310) 699-0541

FED ID# 95-2005137

Mr Warren Elohon
Code Enforcement Officer
City of Stanwood
10220 270th St NW
Stanwood, WA 98292

I

1028623—8
Y T

ITEMNO. ~ . DEScRIPTION ~ ‘~ : ~ IQTY~HIPP~D QTUACKO~DI~ UNITPRICE ~.AMOøN1l

A12p1 U8C Fire Code Personnel
m4~ ~ ~ ~ ~ ~ ~

F~e~istrat ion Fees
Event Ticket ~

TCASH ON RECEIP~

$12
$

~. 00
). 00

PLEASE MAKE CHECK PAYABLE TO: ICBO

CUSTOMER C0~



Warren Bohon Personnel File
~

List of Contents
~ —— - ~ .~ .-

-~., ~ ~e/1A.~

• Fax cover sheet 2/13/06
Cobra Notice to Administrator

o Sprint/Nextel Notice
a Letter dated 1/1.3/06
o Memo dated 12/19/05 from Stephanie Hansen
o Memo dated 12/7/05 from Mayor Herb Kuhnley
• Voided check #1758
a Performance Appraisal 1/261.05 ~-

( a Payroll status change 1/1/05 .

• DRS Annual Retirement Statement 2003
Payrollstatuschange 1/1/04 . ~._ . . .-..:

Z0o2 - — - . Performance Appraisal 2/28/02 V .

Memo from Joyce George dated 9/8/03 re: August 2003 payment
F - - - Perfbrmance Appraisal 3/20/03 i—” 77 ~ ~ ~-:~‘

a DRS Annual Retirement Statement 2002 ~J - - .‘— —

DRS Annual Retirement Statement 2001 ~ -~

• Payroll status change 1/1/02 ~ .-~-~- ~

• Memo dated 9/5/01 from Joyce George
• Memo authorizing paychecks to Nancy Fullerton when Warrøn isn’t available

4/11/01
• Deferred. Comp change form 10/31/00
• DRS Annual Retirement Statement 2000

Check #3384 from Warren to City
a Employer invoice

Payrollstatuschange 111/01
• Note to discontinue ICMA payroll deduction 1/31/01
o Fax 1/8/01 Maria Dahlin
a DRS Verification of Employment
a Letter to Joyce George 8/31/01
o PERS membership eligibility
o W-2 1999
• Note to discontinue ICMA payroll deduction 3/31/99

_?~~ - • Performance Evaluation 114/00 ~
• ICMA catth up sheets

ICMA declaration of normal retirement age 1998
• ICMA catch up sheet
a ICMA employee change form 1998
• Worksheets
a Payroll history reports 9/29/98

GI.iEo,~W~~~ ~olmn FTh~ h,d~ 2OO6.d~ ~f2OJ~OO(,



t~- 3~ . Memo Warren examined file 7/13/98
o Memo to Richard Craig from Tim Nordtvedt 6/23/98

• DRS Annual Retirement Statement 1997
-~ o ICMA enrollment form

e DRS Annual Retirement Statement 1996
-~~~~1 J • PERS statement

I 9-c e 1995 payroll change
Memo to Gary Armstrong 1/25196

• NW Administrators — Cobra 1/3/96
° Sexual harassment policy 5/17195
• Memo from John Bach 5/23195
• PERS statement 1994
• DRS enrollment form 1993

‘~ ~ (~ ~ • MernotoMayorLarson 12/30/93
• City drug policy acknowledgment 11/4/93
• W-41992
o Enrollment eligibility verification 10/15/92
• Copies ofDrivers License and Social Security Card
• PERS Plan 21DRS Member Handbook
• Medical Plan B (AWC/Regence Blue Shield)
• Dental Plan A (AWC)
• Entire Contents of Supervisor’s file as of3/15/06

G:~Und~Woirns~.Warrcn Bohon File lnd~,~ Z006.dnc 3/2012006



Name ofCompany ~ ~f S,o~e~

Supervisor’s Name ~4~6~’~
Date 12

Congratulations

to

I
i~

for completion ofa training
session on the OSHA Hazard
Communication Standard.

Advantage Systems, Inc. U P.O. Box 152170 U Irving, Texas 75015 I
Inc. I 9M105



INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

WARREN BOHON
has satisfactorily completed a course ofinstruction in

1997 UBCEarthquake Regulations
“Overview and Perspective - Part 1”

andhas been credited with .6 ContinuingEducation Units.

Awarded at Everett, Washington on this 2nd day ofFebruaiy, 2000.

For the International Conference ofBuilding Officials



INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

WARREN BOHON
has satisfactorily completed a course ofinstruction in

Fire andLife-safety Issues ofInspection
Issues ofInspection

andhas been credited wfth .6 ContinuingEducation Units.

Awarded at Everett, Washington this 3rd day ofFebruary-, 2000.

For the International Conference ofBullding Officials

- _____________________

I



INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

~
has satisfactorily completed a course of instruction in

Design Plan Re’~iiew III
“Exiting”

and has been credited with 1.3 Continuing Education Units.

Awarded at Tumwater, Washington this 23rd day ofFebruary, 1996

For the internaE’onai Conference ofBuilding Officials

A
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WASHINGTON CHAPTER OF ICBO
CERTIFICATE OF APPRECIATION

Awarded To.

WARREN BOHON
FOR PARTICIPATION IN THE

1994 UNIFORM
FIRE CODE SEMINAR

AUGUST 2, 1995
EVERETT, WASHINGTON

WIL M DOWE, CHAPTER PRESIDENT



1~

‘EST WASHINGTON CHAPTER OF ICBQ
CERTIFICATE OF APPRECIATION

Awarded To

WARREN BOHON
FOR PARTICIPATION IN THE

1994 UNIFORM
FIRE CODE SEMINAR

AUGUST 2,
EVERETT, WASHINGTON

U

WIL M DOWE, CHAPTLI ‘I U U II

~fi



( (

Certificate of Training

is CerLifie ~fl ~ ~ ol Lead

Con rind
‘-‘ ~.

~eazment ~‘ fl (dourse

____________________ 3/18/97
Water Quality Prog m Manager tification Date

~ 3/18/2000
David S. Jenkins Expiration Date
Statewide ErOsion Control Coordinator

Washington State Department of Tiansportation



hits CCI1IflCS that

WARREN BOHON

•~ has coniphctC~.I the requirements for

~ Q STANDARD FIRST AID
~ sponsored by

SnoTiomish County Chapter+ T)atc completed

MAY 2 3 jgq~

This ccrtifics (hat

WARREN BOHON

•~ has completed the requirements for

Q ADUIF CPR
sponsored by

Snohomish County Chapter

l)a(e completed

MAY 23 iqq~



International Fire Code Institul
Certifies that

Warren Bohon

has satisfactorily completed a course of instruction in

Overview of the Uniform Fire Code

and has been credited with 1.3 Continuing Education Ui

Awarded at Bellevue, Washington this 20th day of Nc

TM

A. Lee Wheeler, Chairman



INTERNATIONAL CONFERENCE
of BUILDING OFFICIALS

Certifies that

WARREN BOHON
has satisfactoiily completed a course ofinstruction in

Special Topics ofInspection

and has been credited with .6 Continuing Education Units.

Awarded at Everett, Washington this 4th day ofFebruary, 2000.

For the Interni~onal Conference ofBuilding Officials
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COUNCIL ON
EDUCATION IN MANAGEMENTTM

Cert~frc~~te ofComp(etj0~
This Is To Certify That

WARREN BOHON

Has Successfully Completed The Seminar

PERSONNEL LAW UPDATE

Conducted in BELLEVUE, WA FEBRUARY 27-28,1996

And Is Awarded 1.2 Continuing Education Units (CE U’s)

~€4i~) 71~4~/~
Diana Heifrich, Managing Director
Council On Education In Management
325 Lennon Lane, Walnut Creek, CA 94598

L I

/ on



cER11191€!ATE OF COMPLETION

Warren Bohon.
4~4aa(ed (s 4~ 4eâd~44 ~

COMMUNICATION STRATEGIES FOR PUBLIC. OFFICILS

afl4~eá~ 22~2QCf

Contact Hours: .4 1nstructor~ .________________
CODE ENFORCEMENT PROFESSIONAL DEVELOPMENT SEMINARS



Chapter of. ICBO
CERTIFICATE OF COMPLETION

awarded to

Wc.*Bokov~
for completing a course of instruction in

fv~odt4cfio~ fo

February 21, 1996

50

tGJ~Q~ ~?
President, Rainier Chapter

© GOES 461



EVERETT CONPIUNItY: COLLEGE80.) UETHORE •.. V

iJA .98201

~ADE V.

• ~PORT . . . . .. . : - -

---I

ADVISOR PROGRAM : •. : - -

JOB RELATED

BOHON WARREN::. ••• ~ V : V

tQ~20 270TH STREET S:
STANWOOD WA- 98292

DEPTJOIV. COURSE I~ ~ TITLE V CREDITS GRADE GRADE PrTr4TT

C0NE1024 S PUILDING CODES I •~ :~

. _~... -

(~ ~
~t*(UNITY COLLEGE

WA 98≥O1 /
— ~EPT IDly COURSE COURSE TITLE CREDITS

REPORT CONEDO2S ~ 3UILDINQ CODES II 0 0

4 -

STUDENT NAME

8OHON WARREN
STUDENT NUMBER GUARTEI1

535~32~398 WINTER 9~

ADVISO~ PROGRAM _________ ___________

I I ___
V V V V:_— -~ V - V

1OBR~LATED 1 30 30t330 99 00 00
V - : V VV V - - V V OPA CREDITS I GPA V V GRADE GPA CREDItS

eo”oN WARREN : : ~ EARNED - . POINTS V CRED1~ ~EARN!~.fl - ~. V.. V~ - V -. - - [ V - CUMULATIVE V -

A ~ 0TH 8T~~A a a~e *(.JWi~I~~

-r *

LV R~tt çoiitiUt4I?Y ~bLLE~
SO TMORE

GRADE ~U1LDIN~ CODES ItZ
REPORT

~TIJDENrN~E

1$~)4~ WARREN
STUDENT GUARTER . .. . V - :- : :-.

~ 53S3~6396 SPRIN4G ~3

S11J~ENT NAME - - V VV V

BQHON WARREN. VV V V~V:

~IUb~NT NUMBER OUAflTER : -: - -

)~326396 FALL - .94

I J~ 3 V 9~ ~ 3-1.3.3GPACREOIT~ GPA GRADE GPA CREDITS
POINTS CREDIT V EARNED V[ CREDIT EARNED

V CU CUMULATIVE CI ii QUARTER

~.):.~~1IIIeII.I~J1 I

9.9
GRADE
POINTS

TIRADE GRADE roIlIlS

.8: 0.0

- :‘ GRADE
~ POIN1S

~.SV 11

0



T~YROLL DEPARTMENT
/ I

/ ——

Sr~CMR~O ~

REASON FOR THE CHANGE(S)

d
tent

Na rr e
has

do fr
?rf orni
maxine

L992,
)f tI!fl
~.se co

D RE.Ni~

D !~OMOTwj~
0
C T~Ai~

C ME~1~

C UNION ~4~LE

PERIOD COMft~~

X LENGTh OF SERVrCE IREASE

/0 RE VAYJJATi~j OF EXISTING JOB
C RESIGNA’flOii

C

C

C ~&w~ OF A~e5Ep~ FROM

(DATe
C om~ __________

WAle

cHA?~ AUZNORLZED I



\IAM E: ~ ~LJ~t~j . PAYROLL #: 4~ —

NEW.

ADDRESS

SThEET -

GuY. StftJE. ZIP

TELEPHONE

FOR
NEW

EMPt “~
ONLY

TO

SOCiAL SECURFfl’ NO.

DATE OF BItiTh

CHANGE

JOB.

DEPARTMENT

SHIFT

PAY
i.-.

,__ ~ .-= .,, —‘ •-~ — .,—; q r. ~ -~=

‘.—.~ .~ ~ ..~ c~
~ •..-:.~

DISCHARGE LI

CO~VU’:~ENTS, IF NECESSARY ~-t~-’~W o~Ii2~.WflcMt~J I~5 ~
- fr~2/( ~,y I~f6t.v I £~‘Lo~y

~it€~/ ~/~Ii&A4(~2 ~k~
/~-~j

FROM
(DOES NOT APPLY TO NEW EMPLOYEE)

i1~. •/~.

LI HIRED
LI REHIRED
LI E~F1OMOTION
LI DEMOTION
C TRANSFER

LI
LI
LI
LI
LI

MERIT INCREASE
RESIGNATION
RETIREMENT
LAYOFF

~‘E.ENGTH OF SERVICE INCREASE
LI REEVALUATION OF CURRENT JOB
LI PROBATION PERIOD COMPLETED
LI UNION CONTRACT

LEAVE OF
ABSENCE

C~-1ARGED
TO VACATION

OThER, EXPLAIN

O YES
O NO

~ZD,:rEO __ ____



~MPLOYEE PERFORMANCE EVALUATION

.FMPLOY~ I~ . ~~ I
‘~?ARTM~NT EMPLOYEE NO. ~ 6j~ ~

/ / LAST / / SCHEDULED
POSITiON / / Ew~LUATION / / EVALUATION

REASON FOR EVALUATION

LI ANNUAL LI MERIT LI PERFORMANCE

LI END OF PROBATION LI PROMOTION LI OTHER
INSTRUCTIONS: Evaluate employee’s work performance as it pertains to the job requirements.

Circle the letter that best describes the employee’s performance since the last evaluation. Add comments
if necessary. (N/A if Not Applicable)

E - Excellent A - Above Average S - Satisfactory D - Decreased Performance U - Unsatisfactory

AVAiLABILITY 7 E ~ : .f

The degree to which an — ~ .. . M~ fj~~f~/
employeeisprornpt,followsrlileS . ~ ~

and overall attendance.
ADHERENCE TO POUCY ~ E ~ . . . 1.

The degree to which an . ~JC~CI~’~ ~kd kse~ ~ i&c.rd A~r
‘-—~loyee follows safety rules and S ~ r~ I I
~r regulations. D f21O tht4Ar~ ~ 4~4≤ /j/

. .. . . . . u tL.i ~ ~4Isc~ o~ (i~~4~) o~rii’~r.
BEHAVIOR PATTERN . .i, ~

The stability, politeness, &J~~ C~(’~y?IO~ Y~ ~
arid judgement shown S I.,. . . .

on the job. D ~ . 1~ I f≤~ k1.-&~≤ 4
. U ~

The degree to which an I~

~ S j~rr~ d i’c-~iii~ ~b I
accomplishing goals.. .~ U ~ $~ ku k~ 2~-~—s ,,i.~.._J ~c~t~~i; çiL~1 ~
DEPENDABIUTY . .1 . . . .

The degree to which an 4 AN ~ (~ ~ )
employee can be relied upon 7) ~ ,n ~ ~- n 1. ~
to complete a job. D

. .

INQEPENDENCE / E) . . . . . :.

The degree of wo~ accomplished S
with little or no supervision. S ‘ I ~ ~ I I I

. D . .~, / (t~) AJ~JC ~-~r~-J-~. i~J —

.~—~____________ U ,-~L~d≤ ,cL~k~~—d C~L≤,CC ~

~e degree to which an employee +h~~
searches out new tasks and s~ / I I I
expands abilities professionally .\.~ ~~ 1XI~fr~4 IA ~Zc’~.~≤ /~ ,9t4i≤i~~_
and personally. U

CONTINUED ON vtr~ SIDE
Adams ~- r.~ t



7. Creativity:

Evaluate the degree to which an employee
proposes ideas, finds new and better ways of
doing things.

8. Initiative:

The degree to which an employee seeks out
new assignments and assumes additional duties
when necessary.

11. Communication Skills:

Evaluate the employee ~s ability to use language
effectively, ability to express ideas clearly and
grammatically, command oforal and written
language, and ability to e..~Iain concepts to others.

R~ ~mployee ‘s overall performance in comparison to position
di~..s and responsibilities.

I IIV’.IAN sacs I Performance Appraisal #5665 (stock), #58651 (imprinted)
I Nfl ALS I This form does not constitute legal advice to the employer. To determine whether an employee would violate Federal. Slain or Local law, you should seek professional advice.
L ~ Seller assumes no responsibilily for the employer’s use of this form and decisions based on the information provided re’ •‘ rn

QG

0’

90-100

80 -89

70- 79

0 U 60-69

QG

0’
QU

90-100

80 -89

70- 79

60-69

9. Adherence to Company Rules:

The degree to which an employee follows
policies and procedures regarding safely,
security, oilier regulations and adheres to
company policies.

L~iJ-tt~iv4’ Iv-. ~cohiir-c~
4~O~.tiI~r-. pro~ C 4C/~ehr

Itt≥~th~ ~c~WL ~

0 90-100

QG

01
QU

80 -89

70- 79

60-69

ki ~1hr~~Qe
LRLQ Ci~-I/ ~‘1’~”~r

10. Personality: 0 .90 - 100 ~ (~4€vak~
Evaluate tile cinp1oyee~ cooperativeness, 0 G $0 - 8.9 ~ ~
decision making skills, ability to work for and Q 1 70- gz~b h c_ ç.. ≤. c~~’e/~/ ~
with others and ability to handle confrontations. Q U 60-69 J~j~yJ

tJC,1r*A~--.. l~

QG

01
oU

90-100

80 -89

70-79

60-69

/ y~ ~,&f(j~J a4~,I y (‘) i4t-~_~
~- ~r~i __

Total Points ÷ Number ofFactors Rated = ~ Overall Rating

~Q?( Ouislanding

o Good

Q Improvement Needed

o Unsatisfactory

90-10’

80-89 -

70- 79

60-69

General Comments

OverallAccompliShmefl~ ~ ~/ w~P ~ ~
~ aJv~~,1c-e ~ ~ ~

~i ~i L~ e-~ Vi~~. ~ -~
Goals for Improvements

~h — ~ ~

Developmental Needs ~tI~ ~J.CtII ii t )~ ~ ç A)w’) Cii Ii ~≤4J wi h~.
~P J~1~tC~—. ~7 ~-~-‘ áreb ~L~O o~-~ kk ~t ~2od1 c~7 c44s.

Absences: Frequency. mber ofdays

Discussed with Employee ,~( Yes Q No

L~ission date

Next Review date _~/ /

Date ~ )‘~-~/ ~

Date e:



F~~~gcj;4~ -

~ I L) o.~r r~-. Fr~ ~f’~ 4, ~y~
~

u 2S ~ ~/) ~JC~-CS

.PERSONAL RELA11ONSHIPSj
willingness and ability

communicate, cooperate, and
with co-workers, supervisors,

Lau~ome~.
1 K~-WLEDGE OF JOB
Useful technical skills and
information used at work.

PRODUCTIVITY E - 1 ‘ I
The accuracy of work finished ~ ‘~ /:(2~(,/:~/ ~≤-A... c
in a specific amount of time ~ ~f1~0~ W~L% ~ fr~ .~2≤≤i~~J’

U
QUALITY E~ £
Theaccuracy,detail,arid ~~~J11V~fL_.. /~::~ t~ ~~CJ~8’< L~ii~d

work ~hd1~ t~d i~-•’ ~rt n-~o4-it-~ ~ /j~..

u
E - Excellent A - Above Average S - Satisfactory D - Decreased Performance U - Unsatisfactory

NEW ACCOMPUSHMENTS OR ABIUTIES SINCE LAST EVALUATION:
r ~ .~,j~4jj 12..q ILLS j~j~.i ~46(~~ £‘~r /~‘/r~

~ 1Z4c4eA—~t)/ & D~ L~i,~< 12~I., ZL~r~ ~-d~
I -~ -~

A~~S WHICH NEED IMPROVEMENT
r ç i

~ECOMMENDATIQNS FOR CAREER DEVELOPMENT - SCHOOUNG, SEMINARS, ETC.~ ç~ ck ss~≤ —J ~

~ate Employee’s Performance overall in comparison to the Job Requirements involved with his/her positibn.

~‘EXCELLENT [1 AVERAGE [1 UNSATISFACTORY

LI ABOVE AVERAGE. LI BELOW AVERAGE LI NOT RATED
OMMENTS

%4c~ ~- ~ ~ r~ ~ ~ 7~
is rc~;~ ç ~—~i ~ ~dz6~ l≤~F~ ~

dividual was evaluated on / / ~‘ / r5~3
)Ilow up evaluation requested Yes LI No ______________________

E.or //)~ t~IV’~OT~
,aluator’s Supervisor

‘Z~jr~ t4~d i~c~≠~J

S ~—J ~ ~-.L( ~

Employe&s Signature~~’—”~’t~- ~-.

Follow Up Date / /

r~t~

S T-tc~Fï+yc1 TV’) nE



2oo~

I~erformartce Appraisal.
ployee Name

Department —

Annual Q Promotion

Performance Definitions
Rating: Considering all factors, check the definition which best
describes the employee’s overall performance.

0 - Outstanding: This rating best describes a level of
accomplishment that goes well beyond reasonable but demanding
standards of performance, especially in the key, critical areas of
major responsibilities.

G - Good: This rating is reserved for those who clearly demonstrate
performance which meets all the requirements of the position in
terms of quality and quantity of output.

5e~e-
~ ~bc~.ck

i~~Li ,‘~ ~-~i~
Position £S.~Uj7Ls5JhU Is— hJ~~

I - Improvement Needed: This rating best describes employees
who have the ability to complete most assignments, however, the
need for improvement and further development is clearly
recognized.

U - Unsatisfactory: This category includes the noticeably less than
acceptable. Performance of those whose work in terms of quality
and quantity is obviously below job requirements, even when close

- supervision has been provided.

1. General Qualify of Woi*

Evaluate the employee’s accurac.~.; attention to
detaiL originality, and degree ofsupervision

i.~- needed to accomplish tasks.

2. QuantityofWork. -

Evaluate the quantity of work turned out and the
promptness with which it is completed.

4. Reliability:

Evaluate an employee’s attentiveness, ability to
follow instructions, and ability to meet
deadlines.

6. Independence:

Evaluate the degree to whiëh an employee
performs work ‘with little or no supervision.

7.444/1!)!

i&dcp~’~&

Reason for Review

PI.EASE PRINT

FIRST MIDDLE

Q Merit 0 End ofIntroductory Period
Date employee
begampresent position /1? /~t~ 7c”Z Date of last appraisal / /

Employee/Payroll #____________

Q PeerAppraisal Q Unsatisfactory Performance

instructions: Clearly evaluate the major objectives the employee was expected to accomplish and to what extent these objectives were met. Check rating
circle to indicate the employee’s performance. indicate ,V/A if not applicable. Assign points for each rating within the scale and write that number in the
corresponding points circle. Points will be totaled and averagedtla.r an overall performance score.

o Other

Scheduled appraisal date / /

c~ 0 90-100

::7~: E~E~
0 U 60-69

,fr’

L~A~5~/ ~~~itk~r

0G
0’
QU

90-100

80 -89
70- 79
60-69

f
$~? L)xrJ-~C ~tACk, i).,,

~u~1o1pLp~ ‘~t≤ ~

8 Job Knowled~e: 0 90 - 100 £,~)C~JLS ,4~.d ~,4,
Evaluate the degree to which an employee 0 G 80 -89 c6~o/y ~ ~ S ~-

possesses the practical/technical knowIeo~ge 0 1 70 - 79 exk._.c, ~ t~’i.d ~ ,oie .x
required on the job. Q U 60-69 ccd€≤ 4- ~- ‘ )~‘in~s “th.~4~iy,ri-L

0 90- 100 /,~JC,Cr_P.,~._ ~j0~’-Lc ~
0 G 80 -89 ~hA1~€•’ O-Y~’-d i~ürr.~-ph~J~é’≤

01 70-79 ~f/ ~Lj~~J t~c
0 U 60-69 17 ,4’s ~

—~- ~bvd

,v~ ~ A~c
ajLc4i’~-~ tc

5. Attendance: (~) 0 90100

Evaluate the degree to which an employee is 0 C 80 -89
punctual, observes prescribed work break/meal Q J 7() - 79
,eriods, and has an acceptable overall

.~zttendance record. 0 U 6069

t

go
0G
0’
1~~’\ Yr

90-100

80 -89

70- 79
1’t~ EA

tc-~,_-., i’wrj€~ ffv’~I~
ihsI- tf Aas ~t~≤Ic~ ~i4-t-,
/1 7~fi~ çL~p~(u1s ~



0 90-100 ra~~— (S ____
7. Creativity:

Evaluate the degree to which an employee
proposes ideas, finds new and better ways of
doing things.

6. 1nitiatioe.~

The degree to which an employee seeks out
new assignments and assumes additional duties
when necessary.

9. Adherence to Company Rules:

11. Communication Skills:

Evaluate the employee ~s ability to use language
effectively, ability to express ideas clearly and
grarnmatically~ command oforal and written
language, and ability to explain concepts to others.

pc~cS~~v’~e w~
tr~ ~ tc~~e/4’

,~.

47$LL1~ pie ILk~—≤ o4~4 r

9kQ~k ~rci~e!~ ~J~Yt~—~≤

,nId1t~ ~I

TO ~ e4~-~s~ ~
LQ-e tJc~- I~-t ~iJ~c

~LQ (‘i~W ~/2e~1lc’kQS~

~ Performance Appraisal #5865 (stock). #58651 (imprinted)
I l~S S Ii N~l ,~ ~ This form does not constitute legal advice to the employer.To determine whether an employee would violate Federal. Slain orLocal law, you should seek professional advice.
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- oU

80 -89

70- 79

60-69

®~O 90-100

QG

0’
oU

80 -89

70- 79

60-69

The degree to which an employee follows
policies and procedures regarding safely,
security, oilier regulations and adheres to
company policies.

0 90-100

QG 80-89

o i 70-79

o u 60-69
/

lO.Personality: 0 90- 100 (joj~ii.-..~.. (~4Vca~~C
Evaluate the employee’s cooperativeness, Q G 80 - 8.’) (~~) e.._..~4J i,’ ~ ~J1-~ ~.i4P c~i i
decision making skills, ability to work for and () j 70- s)f-e p..~i b h t.. ~- S ~
with others and ability to handle confrontations. Q U 60-69 j~J~i ~‘(ô~ce~’c

tJe.rr%~A~%5 ?≤c~o
QG

01
oU

.90-100

80 -89

70-79

60-69

/ v’ bMfJ~ ~4~-c~I bj (‘J

~-—

R~ ~‘mployee ‘s overall performance in comparison to position
dma. ..s and responsibilities.

Total Points ÷ Number ofFactors Rated =~ Overall Rating

~( Outstanding

0 Good

90-10’

80 -89

o Improvement Needed 70- 79

o Unsatisfactory 60-69

General Comments

OverallAccomplishments ~ ~ ~

~e2tr~s av—’y’/~’ic-e ~ J&w/d,n~ ~ r~€w~ir~j rj~/o~ki~c &~‘i#otJ ~J.~v4i~
~C 1~&~ ~i L~ &“ V (SU~c\ r~i-J ~ ~j ~c.ft7 cy ~U

Goals for Improvements

~-b —~ ~ ~k~-~J c~&~
Developmental Needs ~ç t~ , ç ,~i €~15, ~r4 ~ ~,v,
~ cr7 ~‘ 6~J ~-~o c~-~-~ ~1o ~ body ~

Absences: Frequency. lumber of days

Discussed with Employee J~( Yes Q No

L ission date

Next Review date / /

Employee’s
Signature

Evaluator’s
c;nnnh,rn

Date ~2. /c28’/ ~

Date ~



Performance Definitions
Rating: Considering all factors, check the definition which best
describes the employee’s overall performance.

0 - Outstanding: This rating best describes a level of
accomplishment that goes well beyond reasonable but demanding
standards of performance. especially in the key, critical areas of
major responsibilities.

G- Good: This rating is reserved for those who clearly demonstrate
performance which meets all the requirements of the position in
terms of quality and quantity of output

1. General Quality of Work

Evaluate the employee’s accuracy, attention to
detail, originality, and degree ofsupervision

‘~—~ needed to accomplish tasks.

2. Quantity of Work

Evaluate the quantity of work turned out and the
promptness with which it is completecL

3. Job Knowledge.’

Evaluate the degree to which an employee
possesses the practical/technical knowiec~e
required on the job.

FLriormarjçe Appraisal.
ployee Name ~‘~

LAST

Department

Reason for Review

I PLEASE PRINT

E.
MIDDLE

~g) Annual Q Promotion 0 PeerAppraisal

~l1L~PfIJG~ lPE~r~’
Position ~

Employee/Payroll #__________________

Q Unsatisfactory Performance

Q Merit Q End of Introductory Period 0 Other
Date employee ____________

began present position / / Date of last appraisal / / Scheduled appraisal date / /

Instructions: Clearly evaluate the major objectives the employee was expected to accomplish and to what extent these objectives were met Check rating
circle to indicate the employee’s performance. Indicate N/A if not applicable. Assign points for each rating within the scale and write that number in the
corresponding points circle. Points will be totaled and averaged for an overall performance score.

I - Improvement Needed: This rating best describes employees
who have the ability to complete most assignments, however, the
need for improvement and further development is clearly
recognised.

U- Unsatisfactory: This category includes the noticeably less than
acceptable. Performance of those whose work in terms of quality
and quantity is obviously below job requirements, even when close~
supervision has been provided.

~~

c~o
QG

0’

90-100

80 -89

70- 79

Q U 60-69

ç~o
QG

0’

90- 100

80 -89

70- 79

Q U 60-69

00

0’
QU

90-100

80 -89

70- 79

60-69

c
(‘~;;~~N ~ ~c~i4~
~ rJSib~.~JV&~ /~i~

kc~~ç-~

L~J e4TL—— ~ L4~ ,~.)zis4. Reliability: X~.. 0 90- 100

Evaluate an employee’s attentiveness, ability ~ Q G 80 -89
follow instructions, and ability to meet Q j 70- 79
deadlines.

. QU 60-69

5. Attendance: ~ 90- 100 J~Jo /5≤iJ-t!~

Evaluate the degree to which an employee is 0 G
punctuaL observes prescribed work break/meal Q j - 79

~eriods, and has an acceptable overall
~uendance recorcL 0 U 60-69

6. Independence: ~,0 90- 100 L~Jc’ct~—~--- L_(I~3
Evaluate the degree to which an employee Q G 80 -89 ~ 1~s~”~’~ 41
performs work with little or no supervision. Q j 70- 79

(Th ii ~c0-fl9



The degree to which an employee follows
policies and procedures regarding safely,
securily, other regulations and adheres to
company policies.

10. Personality:

Evaluate the employee’s cooperativeness,
decision making.skills, ability ioworkforand
with others and ability to handle confrontations.

11. Communication Skills:

Evaluate the employee’s ability to use language
effectively, ability to express ideas clearly and
grammatically, command of oral and written

~Ianguage. and ability to explain concepts to others.

;~~/7 ru)
Evaluator’s~ 1—e.~L-V~,J-
Signature —

Ijjj ResouRce Performance Appraisal 115865 (stock), 4158651 (imprinted)
ESSENTIALS TI~ form does not constitute legal advice to the employer. To determine whelher an employee would violate Federal State or Local law, you should seek professional advice.

7. Creativity:

Evaluate the degree to which an employee
proposes ideas, finds new and better ways of

-— doing things.

QG

0’
CU

90- 100

80 -89

70- 79

60-69

8. Initiative:

The degree to which an employee seeks out
new assignments and assumes additional duties
when necessary.

f~o
QG

0’
CU

9. Adherence to Company Rules:

90-100

80 -89

70-79

60-69

.9~O

QG

01
CU

90- 100

80 -89

70- 79

60-69

ç~o
0G

01
CU

90-100
80 -89

70- 79

60-69

0 0 90-100

‘S

~

(~-t-d~
0’
QU

80 -89
70- 79

60-69

employee’s overall performance in comparison to position
duties and responsibilities.

Total Points ~ ÷ Number ofFactors Rated = Overall Rating

General Comments

Overall Ac
corn~tts i’~ fjcid49~~J

® Outstanding
~ Good

o Improvement Needed

o

90-100
80 -89
70- 79

60-69

,~, ~- - Iv” ~fr~W’~ ~ Jcu ~ ccz4c
Goals for Improvements !i~ C(~~i ~s ~ Ctt~$ 4&t~J1A~’~ Iv’
~ & f~ ~Le4~-~ t&-..-i~ ,~ p i~i j-1~ ,iW ~

Developmental Needs 45 ~ 441f~ir~ ~ 1y~

Absences: Frequency

3c16 t LsJMLJ9 ~
Employee Comments ~ ~s ~~~

ussed with Employee ® Yes Q No

~rfiscuSSiOiZ date / /

Next Review date / /

Employee~’~’ ~~2-Z/~- 7-j”— ~‘-~ ~~:::~i7~1r 03’
Signature Date / /

Date ~



PERFORMANCE APPRAISAL

NAME: i’7’~e.-H

DATE OF HIRE: __________

APPRAISAL PERIOD: From: I /~D~ ~ To: / ~Ic~L
APPRAISER: ~/A/rYth~’~ DATE:

THIS APPRAISAL SHOULD BE COMPLETED BY BOTH YOU AND YOUR SUPERVISOR~SEPARATELY
BEFORE YOUR MEETING. PLEASE USE THIS OPPORTUNITY TO COMMUNICATE ABOUT ISSUES THAT

ARE IMPORTANT TO YOU. THIS FORM IS CONF1DENTIAI_ IT IS FOR YOUR USE, AND THAT OF YOUR

SUPERVISOR. COPIES WILL BE KEPT AS PART OF YOUR PERSONNEL RECORDS.

-~

I ~ Performance significantly exceeds the requirements of the job and is among
Superior the best in the department

(5) ~ Achieves objectives at a superior level and demonstrates exceptional skills
and innovation in work performance.

~ Performance exceeds job requirements in all major areas.
Exceeds Expectations . . -

‘EE’ ~ Achieves performance objectIveS~ often beyond expeciatioris.~_ I

~ ~ Performance meets job requirements in all-important areas.
Meets Expectations . ..

‘ME’ ~ Achieves perrormance objectives as stated.‘I

~ Performance is below job requirements in one or more important areas and
immediate improvement will be required.

Below Exp~.ctationS ~ Performance in one or more skill areas is less than expected and needs
( improvement

. AddWonal training or learning is required in order for objectives to be
achieved.

~ Performance is significantly below job requirements in several important
Unsatisfactory areas.

(U) ~ Performance in several skill areas issubstantially weak.

~ Performance objectives are not met, even under close supervision.

K

POSITlON:L2~LL6(- ~~ /(~~ ~
DATE ASSIGNED TO CURRENT POSITION: /C~1’ £? ~1

J/r.~ ~/cS



PART H: GOALS & OBJECTIVES:

Employee Name: / Date: / / i

For the period from: I I~to:_/

1. Start by reviewing your job description. Does your job description need to be revised to eliminate less
important activities so that you can take on other, more important activities: Are there any areas where it
would be helpful to clarify your role? (Job description can be attached.)

~ ~ ~Y
+i~/& ~ ~

/~‘)~j~)7 jj2 ~‘) ~LJ’3’~’ ~ ~ ‘‘~‘~

2. Describe progress to achieve goals that you and your supervisor agreed to in your last performance
review.

i~i/h’~

3. Identify additional important assignments or responsibilities that you completed this year in addition to
those identified in question #2.

- 4-~ — -k vz’~ ~vzi c~-~-i c~’c~-~ -

~—v~ ~ -~z-FC~’ )~-2 &~z~ £~7f~ ~

~ ~PU~ 1lUI~.~,4~~L_ c~-~-~--L~ ~ ‘-~-~-‘~ ~‘~

4. Recommend job-related and/or career goals you anticipate working this year. Identify specific activities
that you would like to work on in sypport of the City’s work program for the next year, which begins on
_____________—. 2OQ~

~ ~~ ~‘~$‘5~ L~di~ C-c/~vv~4;
~ k~ iv~ -~hLh 1~Yt4 ~L~ f~LVL~ k~-~p ~

~~L1 ~~i’i~~ ~

~.~ . j3 i’~ñ~9 a1 ‘V~~ e~~~

~ ~7~/~S ‘~4 ‘~ ~ ~~~ ~

~ ~

~ /~ ~ J - .. J/ ~~—t—- -~ i~7-L_~~-f.-~ ~ ....~

- u ~ ,, C Y’— 7i~._~- ~~

~ Cl-~C~i& ~ 4~i~



51. What skiNs or expertise would you like to develop to enable you to achieve personal arid!or professional
gpals? What help do you need from the City? Identify training needs along with recommended time
frames.

111 i&~ (.p~1 j~ji~ ~
()

~‘(~ Zt~~ ~ ~ -~~ ~cL~ ~~~

I ~ ~ ~ ~

;i/-~ c1~4~~ __~e ~ -~- ~7~_’~’ ~
1~ ~ .~ ~ ~-~

~~~~

61. Do you have any suggestions on how to improve the overall functioning of the City, enhance teamwork,
increase productivity? What can management do to make your job more satisfactory to you? (Optional)

&I~~~- ~)-~ //c~. VC 6 1~u CY;~-~ V~-~ L~( ~7 S~L&V~ /o~,pi-~-~ ~

~-(_p~ f-~ F2C~ 9fVz~4-i -7J/L~i ~z ~fd<~1 ~A)GY k. .Sp’<-~ ~

~Yr1Na-v~ ~- 1’~~ ~1LC-~ ~‘~ v e~d -

1he~~pct —k ~*~‘~-‘~- s—

4 *t/ d~1 aY+ /‘)‘7 ~-1-1

/~~

~-npIoyee Initials: ‘~‘

~uperviSOf Initials: ___________

c~epartment Direct?r jpitials: ~c~—
Mayor Initials:~

Dte: / /~24~iO~

~psrtment keep copy for flie, send originel to Personnel



U

b. Takes on assignments and addresses problems or complaints. C

without being asked.

6. TEAMWORK /

a. Contributes to the inter-departmental as well as Citywide spirit of El

cooperation and positive image.

b. Uses good interpersonal skills and exhibits a positive attitude C

c. Involves and informs others as appropriate C

d. Works toward team and individual goal achievement C

C. MANAGENIENTISUPERVISORY INDICATORS (when applicable)

1. Provides clear direction to employees C

2. Provides timely and meaningful feedback to employees C

3. Plans budget based on goals and objectives and then monitors C
expenditures to ensure fiscal responsibility.

4. Pursues organizational goals ahead of personal agendas C

D. JOB SPECIFIC INDICATORS

•1. ~ a.~-id~ c71~~.k:-f~ C

2., ~ ~2~C~~ C

3 C

4 — C

5. C

5. ~... .~ .......... .........- ~ .- C

7 C

8 C

9. - — C
C

C El C

El CCC

DCCC

QCCC

DCCC

El DCC
DCCC

El C El C

DCC El

DCCC

f

Supervisor comments relevant to the employee’s overall pey-formance and examples illustrating strengths and areas
improvement:

- . .~ ~ ~X(1 ~&L LIj ~-~ -~~-‘~ ~ _______

* 1~tC~ i~-~/ c~it’. ~i~i tIe~—y~
(-1• ~ ~. : - 4 -

~~jZitU~L~d& ~Cc~9

-

• - - ~~~ ~ ~•~

— ~ ~ ~ Ms
—~ ~Lf ,2i2! ~p(~-P~Ci ~

i r~L ~ ~ o .~ ~—~z~-~ (:7~’~~
- •.•, ~ .

~ .,. . .~ . . . -, •. ..-.. _

My u9ervasor reviewed and discussed the contents ot Part I A through E with me In general 1 agree _____ or I disagree _____ WILh
~~—.• ~. -S

BE ME EE S N.

C C C

C El7 C El

C B”C C

El El/El C

C C

DCCC

C DC C
DCCC

CC CD

10.



Date

keep copy for fiIe~ send original to2HR.
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Page No. 1The Wort Hotel
50 North GlenwoodP.O. Box 69

Jackson, WY 83001
Tel: (307) 733-2190
Fax: (307) 733-2067

Guest Name: Warren Bohon Room #: 111
14019 2nd Ave Nw Folio #: R1EF74 - 1
Marysville, WA 98271 USA Group #:

Guests: 1
Clerk:

CL#:

CC#: ***********

Arrive: 01/12/il Time: 02:02 PM Depart: 01/15/li Time: 10:45 MvI Status: HIST

~

01/10/2011 -DEPV1SA~- -~ -- 01108130 ***********~*057900537C $0.00 ($394.66)- - -

01/12/2011 SILVERDOLLARGRILL 1283 Silver Dollar Grille T#: 1-1283 $74.60 $0.00
01/12/2011 ROOM CHARGE 111 $179.00 $0.00
01/12/2011 ROOMSALESTAX lilt RoomTaX $10.74 $0.00
01 ‘12/2011 COMMUNITY SURCHAR( lilt COMMUNITY SURCHARGE AND T/ $7.59 $0.00
01/13/2011 SILVER DOLLAR BAR 1443 Silver Dollar Bar T#: 2-1443 $43.44 $0.00
01/13/2011 ROOMCHARGE lii $179.00 $0.00
01/13/2011 ROOMSALESTAX lilt RoomTax $10.74 $0.00
01/13/2011 COMMUNITY SURCHAR( lilt COMMUNITY SURCHARGE AND T/ $7.59 $0.00
01/14/2011 SILVERDOLLAR BAR 1648 Silver DollarBarT#: 2-1648 $20.20 $0.00
01/14/2011 ACTIVITY DESK V#l1992 All Trans $17.00 $0.00
01/14/2011 ROOMCHARGE 111 $179.00 $0.00
01/14/2011 ROOM SALES TAX iiit Room Tax $10.74 $0.00
01/14/2011 COMMUNITY SURCHAR( lilt COMMUNITY SURCHARGE AND T/ $7.59 $0.00
01/1 5/2011 PAY VISA CkOut 10:44 ************0579 00522C $0.00 ($352.57)

Folio Balance: $0.00

Signature:



Bohon v. Stanwood, Cause No. 73195-5-I

Brief of Appeflant

Appendix B



CITY OFFICIALS

Mayor
(Four Year Term)

Matthew J. McCune
Term expires 12/31/01

Council members
(Four Year Term)

Cheryl Baker Term expires 12/31/01
Shelley Kiasse Term expires 12/31/01
Les Anderson Term expires 12/31/03
Bill Zingarelli Term expires 12/31/03
Paul Thompson Term expires 12/31/03

Planning Commissioners
(Five Year Term)

Linda Utgard, Chair Term expires 12/31/02
Jim Lund Term expires 12/31/02
Dave Eldridge Term expires 12/31/02
Herb Kuhnly Term expires 12/31/02
Dale Weber Term expires 12/31/04
Wade Starkenberg Term expires 12/31/03

Department Heads

Bill Beckman Public Works Director
Stephanie Cleveland - Community Development Director
Landy Manuel Clerk Treasurer
Dave Bales Chief of Police
Scott Koehier Fire Chief

City Attorney

Thomas D. Coughlin

4



.~ 1996
CITY COUNCIL COMMITTEES

Ambulance
Les Anderson work 239-9741

home 629-2972
Matt McCune work 206 266-6718

home 629-6418

Education and Community Service
Erik Abrahamson home 629-3905
Randy Jergensen home 629-4028

Finance
Barb Gstohl home 629-3234
Les Anderson

Health
Erik Abrahamson

Library
Barb Gstohl

Ordinance
Randy Jergensen
Matt McCune

Public Safety
Les Anderson
Matt MeCune

Public Works
Barb Gstohl
Les Anderson

Regional Affairs & Community Transit
Randy Jergensen
Erik Abrahamson
Barb Gstohl (Alternate)

Snohomish County Tomorrow
Matt MeCune
Barb Gstohl (Alternate) cnclcomm.doc/e



City ofStanwood
10220 270th Street NW

Stanwood,~ Washington 98292
(360) 629-2181

FAX (360) 629-3009

STANWOOD CITY COUNCIL
AGENDA

Regidar Meeting ofthe city Council
Thursday, October 6, 2005— 7:00 p.m. — city Hall

1. CALL TO ORDER AND PLEDGE OF ALLEGIANCE

2. ROLL CALL

3. CITIZEN COMMENTS

4. APPROVAL OF THE AGENDA

5. CONSENT AGENDA

a. Approval of Payroll Checks and Vouchers 5.1-5.2
b. Minutes of the September 15, 2005 RegularMeeting 5.3-5.6

6. PUBLIC REARINGS

a. Ordinance 1178, Interlocal Agreement for Collection of School Impact Fees, ~ Reading 6.1-6.9

7. NEW BUSINESS

a. Ordinance 1176, School Impact Fees Proposed Code Amendments, 1’~ Reading 7.1-7.13
b. Authorize Mayor to enter into Professional Svcs. Agreement wi Boggs Drainage 7.14-7.28
c. 2006 Draft Budget Presentalion 7.29-7.41
d. Authorize Mayor to enter into Rate Study Agreement with HDR Engineering 7.42-7.57
e.

8. REPORTS OF OFFICERS AND COMMITTEES

a. Mayor’s Report
b. city Adniinis~ator / Public Works
c. Community Development
d. Building
e. Parks
f. Finance
g. Personnel I City Clerk
h. Public Safety

9. CITIZEN COMMENTS

10. ADJOURN TO EXECUTIVE SESSION

11. RECONVENE AND ADJOURN

***TH~pE WILL BE NO STUDY SESSION TONJGHT***

Upcoi~nr~c 1~4EEnNas,
OCTOBER 20.2005



City ofStanwood
10220 - 270th Street NW

Stanwood, Washington 98292
(360) 629-2181 or (360) 629-4577

FAX (360) 629-3009

1~~ ~ -~

Dear Applicant:

Enclosed you will find:

• Public Works job description
• Employment application
• Authorization for background investigation.
• General information for applicants

Please attach a resume to your application.

The City of Stanwood is a full service city, providing water, sewer, police and fire
protection. We have 26 full time employees and a general fund budget of
approximately 3 million dollars.

This position is open until filled.



City ofStanwood
10220 - 270th Street NW

Stanwood, Washington 98292
(360) 629-2181 or (360) 629-4577

FAX (360) 629-3009

PUBLIC WORKS FOREMAN
CITY OF STANW000

Min~ 3 yrs exp in util or general maint & trades area
2—3 yrs superv exp0, sewer/wtr cert. pref. $3000-3750/mo
DOQ Open until filled. Apply to: City of Stanwood,
10220 270th ST NW 98292 360—629—2181

PUBLISH EVERETT HERALD FRIDAY, SATURDAY AND SUNDAY,
JANUARY 12, 13 & 14, 2001

FAX NO. 425—252—5613



PUBLIC WORKS FOREMAN
POSITION DESCRIPTION

SALARY: $3,000 - $3,750/Month
STATUS: Exempt

GENERAL PURPOSE

Supervises, plans, directs and organizes the operation/maintenance activities of
the water, sewer, street and parks functions within the Public Works
Department.

SUPERVISION RECEIVED

Works under the immediate supervision of the Public Works Director.

SUPERVISION EXERCISED

Exercises close supervision over City maintenance workers and equipment
operators. The number of workers supervised currently consists of nine full time
employees and several seasonal employees. Primary emphasis is on the
purposeful supervision of work teams engaged in various public works activities
relating to water, sewer, street and park maintenance. Incumbent will develop
~wfth prgg~aip~pffJ~Jals, as~it aiwith City
employees and the general public.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Work is performed with considerable latitude for independent judgment and
action. Assignments are received in the form of oral instructions, work orders,
established maintenance and service schedules, blueprints, sketches and rough
notes. Rçc e~b~appUcatiOn~and the application of
technical engineering, trades and craft techniques and practices~n a wide vari~ty
of public works activities. Work is reviewed for supervisory effecti~éni~ quality
and ~meiines Qf~cpjpI~LpIPiectS and conformance with governing~
ordinance and local policies and procedures

Supervises public works crews in a wide variety of tasks, such as maintenance
and repair of water mains, pumps, motors, main line valves, fire hydrants,
meters and storage tanks, meter reading, operating and servicing heavy road
and construction equipment and light motor vehicles, cleaning roadside ditches,
culverts and catch basins, repairing streets, guardrails and sidewalks, installing
and repairing street and traffic control signs, payment striping, brush cutting and



tree trimming, clearing snow, ice and slide debris from streets and walks,
maintenance of buildings and grounds, upkeep of city parks and maintenance
and repair of sewer lines, pumps and related facilities.

Requisitions necessary supplies and services for operations in an efficient and
effective manner; ensures compliance of with City purchasing policies and
manages costs within allowable budgets.

Provides on-site direction and guidance to employees during assignments and
inspects work in progress and upon completion, to insure compliance with work
standards and local codes and proper safety techniques.

Analyses and troubleshoots problems such as street and sidewalk damage or
obstructions, water and sewer main leaks and breaks, malfunctioning or
inoperative water system pumps, motors, controls and water systems overload
or misuse.

Plans/schedules daily work assignments and establishes work priorities.
Periodically inspects tools and equipment to insure proper care and maintenance
is being performed.

Prepares periodic work progress reports, maintains required records, logs, maps,
blueprints and charts. Verifies employee time and attendance records. ~

DESIRED MINIMUM QUALIFICATIONS

Education and Experience:

(a) Graduation from high school or GED equivalent, and
(b) Minimum three years of progressively responsible work experience in

the utilities or general maintenance and trades area, with 2-3 years
supervisory experience. Any equivalent combination of education and
experience.

(c) Certifications in water and/or wastewater preferred.

Necessary Knowledge, Skills and Abilities:

(a) Thorough knowledge of materials, methods and techniques commonly
used in construction, maintenance and repair activities, as relates to
assigned areas of specialization.

(b) Thorough knowledge of the occupational hazards and safety standards
and practices applicable to the work being supervised.



(C) Good knowledge of Federal, State and local regulations and standards
and of City and department policies and procedures.

(d) Good knowledge of the properties, utilization and care of the
materials, tools and equipment used by the employees supervised.

(e)A.~~~kjkled,
Serñiskilled and unskiileclempioyeesperforrning a wide variety of
maintenance, repair and service functions

(f) Ability to make sound and timely recommendations for project
implementation, and/or modification based upon established
department plans and results of personal observations and needs
analysis.

(g) Ability to read charts, diagrams and blueprints.
(h) Ability to communicate orally and in writing and es~aPlisharic.liTIaiptain

eff~ç~y~wcirick~g Lej~..ttQnslips with management, employees and the
general public.

SPECIAL REQUIREMENTS

Valid State Drivers License, or ability to obtain one.

TOOLS AND EQUIPMENT USED

Knowledge of operation and use of motorized vehicles and equipment, including
dump truck, pickup truck, utility truck, tamper, plate compactor, saws, pumps,
compressors, sander, generators, common hand and power tools, shovels,
wrenches, detection devices, mobile radio, phone, ditch witch, etc. Skill in use of
detection devices, mobile radio, phones, personal computer, including word
processing and other software, copy and fax machine.

WORK ENVIRONMENT

Work is performed primarily outdoors involving moderate risks, discomfort, or
unpleasantness such as high level noise, dust, grease or mud, moving vehicles or
machines, cold and/or wet weather. Normal safety precautions are required and
may wear some protective clothing and equipment, such as rain and snow gear,
boots, goggles and gloves.

PHYSICAL DEMANDS

Work requires some physical exertion, such as long periods of standing, walking
over rough, uneven surfaces and recurring bending, crouching, stooping and
reaching and occasional lifting of moderately heavy items. Work requires
average physical agility and dexterity.



SELECTIONS GUIDELINES

Formal application, rating of education and experience, oral int~rview and ~
reference chçck; job related tests may be required.

The duties listed above are intended only as illustrations of the various types of
work that may be performed. The omission of specific statements of duties does
not exclude them from the position if the work is similar, related or logical
assignment to the position.

The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the employer as the needs
of the employer and requirements of the job change.



EMPLOYMENT

Ap licants who a~e offered employment with the City of Stanwood will be required to provide
prc ~f of identity and authorization to work in the United States. This requirement is the result of
the 1986 Federal Immigration Reform and Control Act CIRCA). This law prohibits the hiring of
urn uthorized aliens. A list of acceptable documents verifying identity and authorization to work
wil be provided to applicants who are offered employment.

~ URS OF WORK - The normal work week is forty (40) hours1 Monday through Friday. Some
we kend, evening, holiday or overtime work may bere

7 A’l WILL EMPLOYMENT - Except for those employees who are under contract, all employ~es~
are considered “at-will” employees. The employment relationship may be terminated by the City
or h employee at any time. __

7 CAREER OPPORTUNITiES - The City encourages career development for its employees and, ~~//
possibl~ seek to promote qualified emploe within the Cjty.

~ ~EFITS

Fu 1-time employees receive fill medical, dental and vision coverage for empl9yee and
de~ endents, plus State Employee Retirement System for employee.

EF ) NOTE - The City of Stanwood does not discriminate in hiring on the basis of race, creed1
col n-, ethnicity, national origin, sex, age, or marital status. In compliance with the Americans
wih Disabilities Act, the City, recognizing the essential elements of a job, will deterrnine
re~ onable accommodations to enable you safely and effectively to perform the job for which
ye are applying.

G \Finance\Application Genlnfo.doc



G11~N1~R AL INFORMATION FOR APPLICANTS

JIONS FOR EMPLOYMENT WJIEI THE CITY OF STANWOOII ARE
kILABLE ONLY WHEN A VACANCY EXISTS AND ONLY FOR THE TIME PERIOD
~CIFIED iN THE ANNOUNCEMENT. APPLICATIONS ARE AVAILAJ3LE BY MAlL
IN PERSON. IT IS NOT THE CITY’S POLICY TO FAX OR EXPRESS MALL

~1 .1CATION PACKETS.

FIIIJNQ OF APPL1CA~ON - A formal application and skills inventory!sup~lem~tal
qu~stionnaire (if required) must be fully completed and submitted to be considered for the
po~ition for which you are applying. RESUMES ALONE ARE NOT SUFFICIENT FOR
Cc4NSlDERAT1ON~ but may be attached to the application.

CIIOSING DATh - Applications may be filed in person, by FAX, or by mail. All applicationis.
m4st be received by 5:00 p.m. on the CLOSING DATE unless otherwise indicated.

ç~j~i~IN~G - The quality and completeness of the information that you provide oii the
apiplicatiOn form and skills inventOiy/suPPlemefltal questionnaire may determine whether or not
ydu are called for an interview. THE APPLICATiON FORM AND SKILLS
n~jVENTORY/SUPPLEMENTAL QUESTIONNAIRE MUST BE COMPLETED IN THEIR
E1I~JTIRELY IN ORDER FOR YOU TO BE CONSiDERED FOR A POSITION. lnbpmplete
ar~swers or “see resum&’ will result in your losing points in the rating process and possibly will
pijevent you from being considered fufther.

I~II~LG - Knowledge, skills andlor physical testing may be required to measure a candidate’s
a ility to perform essential functions of the position for which they are applying. Testing may
i chide typing, 10-key, spelling, composition, mathematics functions, code or ordinance
i terpretation, equipment operation, maintenance and repair skills, etc. Scores of these or other
t .sts will be taken into consideration in determining whether a candidate continues in the
S lection process.

OTTFIQ.ATION - Persons selecte4 for interview will be notified within approximately fifteen
15) days following the position closing date on the is announcement. If you need special
ccomrnodatiofl during the interview phase of the selection process, please pr.ovide the City
eventy-twO (72) hours advanced notice. The City endeavors to reasonably accommodate
veryone. All applicants who are interviewed will be notified oF the results on the int~view

Drocess by letter.

~OLS~~ECTED - No formal notification will be sent by the City to applicants not selected for
an interview. SHOULD THE SAME OR ANOTHER POSITION OPEN FOR WI-ITCH YOU
\~1ISJ.l TO APPLY, YOU MUST COMPLETE A NEW APPLICATION AND SKILLS
1NVENTORYISUPPLEMENTAL QUESTIONNAIRE TO BE CONSIDERED FOR THE NEW
OPENING.

AV
SPI
OR
AP’
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CITY OF STANWOOD
Lirug-Free Workplace

POLICY

A. Substance abuse in the workplace can affect job
performance, decrease productivity, lower morale, and
create a hazardous environment, thus being a relevant issue
for every City employee. The City establishes this policy
in response to the growing awareness of the: dangers of
substance abuse and in accordance with the Drug-Free
Workplace Act of 1988.

B. The manufacturing, distribution, dispensation, possession
and use of unlawful drugs on City premises by City
employees is prohibited.

C. Employees must notify the City within five days of any
conviction for a drug violation in the workplace.

0. The City will endeavor to accommodate an employee with a
substance abuse problem in rehabilitative efforts; however,
violations of this policy will result in disciplinary
action, up to and including immediate termination of
employment. Continued poor performance, of failure to
successfully complete a rehabilitation program, are grounds
for dismissal.

E In keeping with its efforts to provide a drug—free
workplace for all its employees, the City understands that
everyone benefits from a drug—free environment. The City
will strive, through ongoing training, to infàrm employees
about the hazards of substance abuse, and about counseling,
rehabilitation, and employee assistance programs that are
available.

F. The City is aware of each employee~a personal stake in
maintaining a safe and productive workplace and assures
confidentiality for employees seeking assistance or for
empioyees reporting a suspected substance abuse problem.

PROCEDURE

A. The City will provide a written copy of this drug policy to
all employees and a copy of this policy in the orientation
of all new employees.

B. Ongoing drug awareness training will be conducted within
individual departments for all City employees in order to
implement the City’s policy to maintain a drug-free
environment. Supervisors arid managers will be given
additional training to recognize, document and handle
performance—related issues.

C. The medical insurance carrier ±or the City covers chemical
dependency treatment for the employee. Any City employee



~Jity of Stanwood
10220 - 270th Street NW
Stanwood, WashIngton 98292

(206) 629-2181
(206) 652-9090

//7W?3

CITY

On _
Drug Abuse I9olicy and Videos.

1. ~Dr~~ps at Work~

2. ~Takip~ fiction: Substance Abuae in the Workplace”

I understand the City Policy, the availability of treatment

through the City insurance carrier and my obligation to inform

my superior in writing, within Five (5) days upon my conviction

for a drug violation in the workplace.

Employee Signature
;~_Lt ~• /?~9

Date

V
Date

The City with the Scandinavian Flavor

Robert N. Larson
Mayor

DRUG POLICY ACKNOWLEDGMENT

______ 19 , I reviewed the City



wishing confidential assistance, is encouraged to contact
the insurance carrier.

D. Employee acknowledgment and understanding of Awareness
Training received.

Employee Signature
;~/. ~ ~

-,
Date

VJ11GJ 9~
Date



city of Stanwood
10220 - 270th Street NW

Stanwooci, Washington 98292
(360) 629-2181 (360) 652-9090

FAX (360) 629-3009

CITY SEXUAL HARASSMENT POLICY

o~/iiAY /7 , 19 , I reviewed the City

Sexual Harassment Policy and the video “Sexual Harassment

is Bad Business”.

I understand the City policy concerning the right of any

employee to report sexual harassment to his/her supervisor

and that disciplinary action will be taken against an

employee who commits or participates in any form of sexual

harrassment, up to and including termination of employment.

~ /p~
Date

D~te /

•1



I DEPARTMENT LIST
1995

Public Works
Gary Armstrong Public Works Director 629-4577
Richard Craig Planning Director
Del Vey Plumbing Inspector
Tim Nordtvedt Building Inspector
Warren Bohon Zoning Enforcer/Asst Fire Inspector
Nancy Fullerton Administrative Assistant I
Sandy Horn Utility Clerk I
Jerry Cronin General Services/Maintenance

Park/Street
Jerry Fure Maint~nance Leader 629-9617
Leeon Adams Maintenance Worker
Randy Richard Maintenance Helper

Sewer/Street
John Magill Sewer/StreetfDrainage Manager 629-9782
Kevin Hushagen Maintenance Leader

Water
Bill Beckman Water Department Manager 629-9781
John Case Maintenance Worker
Rod Sundberg Maintenance Worker
Tom 1-leaphy Maintenance Helper

City Clerk’s Office
Ray L. Nielsen Clerk Treasurer 629-2181
Joyce George Deputy Clerk
Linda Heinichen Records Specialist
Paula Mick Accounts Payable

Ambulance
Bev Handshumaker Ambulance Billing Clerk 629-3241

Fire Department (Volunteer)
Jerry Hood Fire Chief 629-3897
Jack Freberg Assistant Fire Chief 629-3459
LeRoy Moses Fire Marshal/Inspector 629-2653



POSITION DESCRIPTION
COMMUNITY DEVELOPMENT DIRECTOR

SALARY DOQ

GENERAL PURPOSE

Performs a variety of supervisory, administrative, technical and professional tasks in the
current and long range planning programs of the city related to the development and
implementation of land use and related municipal plans and policies.

SUPERVISION EXERCISED

Exercises supervision over permit coordinator, building inspector/code enforcement officer
and other department staff.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Manages and supervises planning operations to achieve goals within available resources;
plans and organizes workloads and staff assignments; trains, motivates and evaluates
assigned staff; reviews progress and directs changes as needed.

Provides leadership and direction in the development of short and long range plans;
gathers, interprets, and prepares data for studies, reports and recommendations;
coordinates department activities with other departments and agencies as needed.

Provides professional planning and land use advice to Mayor, Council, Planning Commission
and department heads; makes private and public presentations to Council, boards,
commissions, civic groups and the general public

Assures that assigned areas of responsibility are performed within budget; performs cost
control activities, monitors revenues and expenditures in assigned area to assure sound
fiscal control; prepares annual budget requests; assures effective and efficient use of
budgeted funds, personnel, matenals, facilities, and time

Determines work procedures, prepares work schedules, and expedites workflow; studies
and standardizes procedures to improve efficiency and effectiveness of operations

Issues written and oral instructions; assigns duties and examines work for exactness,
neatness, and conformance to policies and procedures

Maintains harmony among workers and resolves grievances,
Performs or assists subordinates in performing duties; adjusts errors and complaints.



I
~JTY OF STANWOOD

1998 BUDGET SUMMARY

Expenditur~s~

- Contractual increases for wages are 3.7% for police, 3% for public works, 4%
for administrative employees and 3% for exempt.

- Retirement, L & I and unemployment rates are expected to decline slightly.
Medical costs will rise about 3%.

- School Resource Officer added funded for 1998 iii part by COPS grant.

- Part time Animal Control Officer changed to full time Code Enforcement
Officer.

- Creating a paid Reserve Officer position twelve hours per week at $8.00 per
hour, no benefits.

Assistant Plamier to permanent full time position with bi~nefits.

- $25,000 for hardware, software and wiring for networking City Hall and Police
Station.

- Amounts adequate to pay 1997 & 1998 costs for jail, prosecuting attorney and
public defense pending contract settlement.

- Replacing police chief vehicle.

- Adding night duty officer position in fire department.

- Establish reserve for recreation center.

- Setup and fund equipment replacement reserves for both general government
and~utilities.



Memorandum

TO: Community Development Department

FROM: Stephanie Cleveland, Community Development Director ~

SUBJECT: 2002 Budget l~equests

DATE: September 13, 2001

That time has sprung up on us again—or me, maybe I should say. For the next two weeks I
will be working on preparing the 2002 departmental budget. Please jot down any requests or
thoughts or needs or pie-in-the-sky whims you have—anything that you think will improve
your productivity or that of the overall department. Classes, furniture, contracts,
employees. Please don’t forget to include estimated costs associated with your item. Please
get your list to me by Friday, September 21. (Sorry for the short notice.)

Here are some thoughts I had that some of the noted individuals might want to think about.

Nancy—Ordering new notice board signs.
Ann—Watershed contract; engineer contract, intern needs.
Linda—Supply budget: print budget.
Tim—Contract amounts.

For your reference, I included this year’s budgets attached.

Thanks.

page 1
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uties of his office. (Ord. 1017, 1997; Ord.
6, 1991; Ord. 729 § 1, 1987; Ord. 681 §

~86; Ord. 647 § 6, 1984; Ord. 626 § 6,
Ord. 614 § 6, 1983; Ord. 515 § 7, 1978;

388 § 2, 1973).

260 Council member— Compensation
— Reimbursement.

Regular Meetings. The compensation of
council member shall be $75.00 for each
ar meeting of the council, not to exceed
neetings in any one month.

Other Meetings. For attending any spe
meeting; a regularly called committee
ing; and for attendance at any Association
rashington Cities, Puget Sound Govern
al Conference, or other official meetings
~rized by the mayor or a majority of the
Dii, they shall receive the sum of $30.00,
t when the meeting is consecutive with a

ing for which other payment is autho

Payroll Procedure.
(a) The city clerk-treasurer shall include

Lent Ofl the next payroll for attendance at
ar and special meetings of the council
e roll is taken and minutes are recorded.
(b) A council member may submit a

)1l voucher, listing the date, place and pur
of other meetings. The voucher is subject
~ audit and approval of the city council
e payment may be made.

i Expenses. Each member of the city
Dii shall be reimbursed for actual
~ses incurred in the discharge of his offi
luties upon presentation of a claim there
fter allowance and approval by motion of
ty council.
The effective date of the ordinance cod-

in this section shall be Janurary 1, 2000.
1079, 1999; Ord. 945 § 1, 1995; Ord. 815

1991; Ord. 729 § 2, 1987; Ord. 650 § 1,
Ord. 403 § 1, 1973; Ord. 388 § 3, 1973).

agent, or employee is a member; lodging while
on city business, away from the city overnight;
automobile mileage at 90 percent of the stan
dard mileage rate as set forth in the most cur
rent issue of IRS Publication 17, while on city
business; parking tolls, public transportation,
and registration/material fees. Agents may
include persons requested by the city to act on
the city’s behalf or perform a service for the
city.

(2) Reimbursement Not Allowed. Alco
holic beverages, traffic and parking tickets,
and expenses for persons not officers, employ
ees, or agents of the city shall not be reim
bursed. Reimbursement for expenses shall not
be allowed except as provided in subsection
(1) of this section.

(3) City Credit Cards. City credit cards may
in no case be used to provide gas, supplies or
other expenses of personal vehicles in lieu of
the automobile mileage rate.

(4) Reimbursement Procedure. All claims
for expenses by the mayor, council members,
or officers, agents, or employees of the city
shall be submitted and approved for payment
by the city council, as follows:

(a) Vouchers — General. All claims for
reimbursement shall be submitted on a
voucher provided by the city and shall be sub
ject to audit and approval by the appropriate
department head and council.

(b) The voucher must state the date the
expense was incurred, the purpose of the
expense, the destination, the mileage for travel
mileage claimed, the name of the business,
organization, office visited or meeting
attended.

(5) Expenses Charged to City. The follow
ing expenses may be charged directly to the
city or prepaid when authorized.

(a) Hotel, motel room charges, not to in
clude parking, valet services, meals or other
charges. -

(b) Registration and other fees for meet
ings, conferences, conventions, etc. which
may include meals, materials or other charges.

(6) Receipts Required. Receipts are
required for all reimbursement claims except
for the following:

(a) Tolls, parking, and other charges
where receipts are not normally available.

260
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350 Reimbursement of expenses.
Reimbursements Allowed. Meals

ring when the officer, agent or employee
city business, or while in his official

:ity as officer, agent, or employee attend
meeting of an organization or group of

~i the city is a member, or the officer,
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CJTY OFSTANWOOD

1998 BUDGET SUMMARY

Expenditure~

- Contractual increases for wages are 3.7% for police, 3% for public works, 4%
for administrative employees and 3% for exempt.

- Retirement, L & I and unemployment rates are expected to decline slightly.
Medical costs will rise about 3%.

- School Resource Officer added funded for 1998 in part by COPS grant.

- Part time Animal Control Officer changed to full time Code Enforcement
Officer.

- Creating a paid Reserve Officer position twelve hours per week at $8.00 per
hour, no benefits.

- Assistant Pianner to permanent full time positionwith benefits.

- $25,000 for hardware, software and wiring for networking City Hall and Police
Station.

- Amounts adequate to pay 1997 & 1998 costs forjail, prosecuting attorney and
public defense pending contract settlement.

- Replacing police chief vehicle.

- Adding night duty officer position in fire department.

- Establish reserve for recreation center.

- Setup and fund equipment replacement reserves for both general government
and~utilities. I



Public ~curds ~iSCIOsure

• RCW 10.97.100 authorizes police departments to collect reasonable fees for the
dissemination of criminal history record information to agencies and persons other
than other criminal justice agencies.

• RCW 3.62.060 and RCW 3.62.065 authorize municipal courts, and municipal
departments of district courts, to charge specific fees for various services, including
duplication of part or all of the electronic tape or tapes of a court proceeding.

r a duplicate copy of a tape
2

S ~inal tape w,ill be mishandled
the tape tc the requestor and

•~ipj~ ‘Id make the d~pllcate tape, or
contra licate, and charge the
recjues r ilcation.

Prompt Responses Required—RCW 42.17.320

Within five business days of receiving a request for a public record, a cit must respond by either:

• Providing for inspection and/or copying of the record;

• Acknowledging receipt of the request and providing a reasonable estimate of the
time necessary to respond; or

• Denying the request. If a request is denied,, a written statement ms: accompany the
denial setting out the specific reasons therefor.

Note that although responses must be made ~thin ~ve days, another
statute requires cities “provide for the fullest assistance to inquirers
and the most timely possible action on requests for information.”89

Failure to provide a written response within the five day period can result in
a civil award of statutory penallies9°

~dd~tbona~ Time for Response—RCW 42.1 7.320

~dditional time to respond to a request may be based upon the need to:

89R~ 42.17.290, emphasis added.

-~

9°See RCW 42.17.340(4) and DOE Iv. Washington Stole Patrol, SOWn. App. 296 (19~5~.



f. Public Safety

Coundllrnember Baker provided an ambulance report and announced that the

next committee meeting is scheduled for 6/10/04.

Fire Chief Kevin Taylor reported on budget issues, the Captain assessment
center, labor negotiations, the grant for Fire Department bicycles.

City Attorney Grant Weed reported on a recent State Supreme Court decision
that declares the criminal offense of 3~1 degree driving with license suspended
as unconstitutional.

8. Adjourn to Executive Session

Mayor Kuhnly adjourned the meeting at to executive session at 7:31 p.m. to
discuss potential litigation.

9. Reconvene and Adjourn

The meeting reconvened at 8:06 p.m.

Motion by Coundilmember Kiasse, second by Councilmember Baker to authorize
~jyj!~orto sign a release and settlement agreement as discussed in executive

session. MotiôTfcthflëd unanimously.

Moti~in by Coundilmember Kiasse, second by Councl/member Chappel to
authorize the Mayor to enter into an emergency Public Works contract to repair
the sewer trunkilne on 271~ Street NW Motion carried unanimously.

City Attorney Grant Weed stated that his office would prepare the formal
resolution for the emergency Public Works contract and bring it forward at the
next regular meeting.

There being no further business before the Council, Mayor Kuhnly declared the
meeting adjourned at 8:09 p.m.

CITY OF STANWOOD

~ A

~)i~;%~4 ___________

H.W. Kuhnly, Ma~9v’ ‘~ynda L. Jefflies, City Ci~rk

ctanwood City Council
6.0104 Regular Meeting
‘age 3 of 3
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AFFIDAVIT OF SERVICE

STATE OF WASHINGTON)
) ss: AFFIDAVIT OF SERVICE

County of Snohomish )

J~)k /f,l,h~,~c~1t being first duly sworn, upon oath deposes and says:

That at all times hereinafter mentioned, s/he was and now is a resident of the State
of Washington, over the age of eighteen years, not a party to or interested in the
foregoing matter, and competent to be a witness therein; that on the ~27’~ day of

September 2007, s49did duly serve the attached COMPLAINT FOR INJUNCTIVE

RELIEF AND DAMAGES upon 1! ~-y ~ ~1’~t~by delivering to and leaving

with said U fry /at his/her home or offic -Reeepti~ulst- Stanwood, said

Snohonush County, the ongmal or a true and correct copy thereof.

Time: /.,2 ; -~ I~%7

Place: ~ 17V,~;~S2;4L~~

SUBSCRIBED AND SWORN to before me this day __________

2007

cccD~3(LD~ M~

4h~~

t4øta~y Public
ol W~Nn~ton

SUSAN G W~LEY.POE
My Appointment Expires May 23, 2011



AFFIDAVIT OF SERVICE

STATE OF WASHINGTON)

County of Snohomish
) ss:
)

AFFIDAVIT OF SERVICE

a a At a a a

~j~F’ F≤~7~ being first duly sworn, upon oath deposes and says:

That at all times hereinafter mentioned, s/he was and now is a resident of the State
of Washington, over the age of eighteen years, not a party to or interested in the
foregoing matter, and competent to be a witness therein; that on the ~2~~day of

September , 2007, s/~3 did duly serve the attached COMPLAINT FOR INJUNCTIVE

RELIEF AND DAMAGES upon /jJ/IJ...’m-ni L≤w-rn4~i’L...by delivering to and leaving

with said eLAJJ5tL~)9Ma1i9Ler home or(~~~~n Stanwood, said

Snohomish County, the original or a true and correct copy thereof.

Time: /g ,‘ A/sA~22

Place: 1~Z9~) (~f 1\i

SUBSCRIBED AND SWORN to before me this J~ ‘7 day~
2007

____ __ 71 / ~ 1)

G W~LEV4’OE
oy23,2O~1



a. Mayor

Mayor Kuhnly reported that the City has agreed to keep Church treek Park
open during winter daylight hours, provided no vandalism occurs.

7 b. City Administrator I Public Works

City Administrator Beckman announced that citS’ employee Kevin Hushagen
has received his Wastewater Treatment Group 3 certificate and urged Council
and staff to congratulate him for achieving this difficult certification. )
Administrator Beckman also provided updates on several road construction

~

Director Hansen distributed copies of the updated Comprehensive Plan
documents and building and land use permitting logs. Director Hansen also
reported on the 2005 Community Enhancement Awards which Will be
presented by the Mayor at the 11/8/05 Chamber meeting.

ci. Building

Councilmember Powell reported that the committee is scheduled to meet on
Monday, 11/7/05 at 5:15 p.m.

e. Parks

7f. Finance
/

Counc~member Baker requested information on elected officials training for

,‘ Stanwood City Co~inoil “~
11 03.O5Regular Meeting
Page3of4

I

I

Councilmember White requested a status report on the horseshoe pits at
Heritage Park. Mr. Beckman reported that the project would begin in the near
future.

Director Brown requested a committee meeting prior to the next City Council
meeting.

g.Personnel I C1erk~

h. Public Safety

Coundilmember Baker provided an ambulance report and reported that the
committee met to discuss vehicle replacement issues.

D01378



INCENTIVE PAY ASSUMPTIONS:
For 1997 Budget
09-Oct-96

Monthly
Prerr~um

$30

~J. Fure $30

K. Hushageñ $70

Premium Paid

C. Longevity Pay Administrative Employees:
Tenure Premium Paid
6-8 years $60 per month
8-10 years $120 per month

Water Distribution Manager I
Water Distribution Manager II
Water Distribution Specialist 1
Work Zone Safety Specialist
Sign & Marking Specialist
Flagging & Traffic Control
Water Distribution Specialist I
Flagging & Traffic Control
Water Distribution Specialist 1

D00937

A. Public Works Certificate Pay: $lOlcertificate

Employee
L. Adams

Certificates
Water Distribution Specialist I
Sign & Marking Specialist

C--

Annual
Premium

$360

-8tI~iJtiuI~t-MQnQgef—~
Work Zone Safety Specialist $360
Flagging & Traffjc Control
Sign & Marking Specialist
Wastewater Treatment Plant Operator $840
Sign & Marking Specialist II ~
Sign & Marking Specialist I
Water Distribution Specialist I -c ≥...

R. Richards

T. Heaphy

$40

$20

R. Sundberg $10

B. Longevity Pay Public Works:
Tenure

$480.

$240

$120

6-8 years (7th & 8th $60 per month
8-10 years $120 per month
10-12 years $180 •per month
12-14 years $240 per month
15-20 years $300 per month
~ $350 per month

10-12 years
12-15 years
15+ years

$180 per month
$240 per month
$300 per month



17th Annual Washington Water/’~tewater Operations Workshop
March 21, 22, 23, 1995
Vancouver, Washington

Water CEUs Aw~rded j /,~

TotalcEUsAwardedi /4

PLEASE SEE REVERSE SIDE FOR CEU VALIDATION INSTRUCTEONS.

Water
Early Bird — .1 Certification — .2

Wastewater
Certification — .2 liability — .2

I

—.1

~etrc

Wastewater
Regulations _.1~ Sued— .1

.:.

Are you certified in Washington’s Water Works Certification program? Check if yes.
Note: Sessions marked (*) are not relevant to water works prófessionalgrowth.

State: Zip

woW
Water

Evening — .2 Regulations

Tour— .1

W~fro

SERIES A — WATER DISTRIBUTION & TREATMENT

Session CEUs Validation

SERIES B — WASTEWATER TREATMENT

Session CEUs Validation

A-i .2

A-2 .1

A-3 .2

~ A-4 .1

A-5 .2
Wetre

A6 ~ Wetrc

A7 .2 Wetro

A-8 .1 Wetrc

B-i

B-2

B-3 .2

B-4 .1

B-5 .2*

B-6

B-7

B-8 .1*

WW115/950228T

D00939



WASHINGTON STATE DEPARTMENT OF AGRICULTURE (WSDA) PESTICIDE LICENSE
Instructions Please Note

1. REMOVE License and Personal Recertification 1 The Commercial Operator license (type 02) is only valid when working for a WSDA
Course Record at perforations, licensed CommercialAppllcator.

2. FOLD where indicated. 2. The Public Operator (type 03) and Public Consultant (type 08) licenses are onlyvalid when employed by a public agency.
3. CARRY License/Course Record in a sale place. 3. The Dealer Manager license (type 09) is only valid when employed by a licensed

Pesticide Dealer outlet.

F
R:ICHnN r~ , Rfll’1JW1LI._ ;J
23 i 2 SUI’~lDf~Y L.F~lKE NJ)
STfll.Il.~.l00D, b)fl gu2~2--~23c)

RECERTIFICATION COURSE RECORD
(Use to mainlain persortal’recorcls)

Dale Course Course CreditsNumber Name/Location

1997
WASHINGTON STATE DEPARTMENT OF AGRICULTURE

PESTICIDE LICENSE

-l

I

Lu
It
Lux
0
-j
0
U.

L11c Tyl::’: Rocer”t:.:
((2
01$

CATEGORIES

iqc~o
4.6231.

LICENSE No.

Q
0
0
CD
Co
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What Are Public Records?

A “public record” is defined to include~

any writing containing information relating to the conduct ofgovernment or the performance of
any governmental or proprietajy function prepared, owned, used, or retained by any state or local
agency regardless ofphysical form or characteristics.’7

“Writing” is also defined in the disclosure statutes:

“Writing” means handwriting, typewriting, printing, photostating photographing, and evely other
means of recording any form of communication or representation, including, but not limited to,
letters, words, pictures, sounds, or symbols, orcombjnationth~f and afi papers, maps, magnetic
or paper tapes, photographic films and prints, motion picture, film and video recordings, magnetic
orpunched cards, discs, drums, diskettes, soamdrecording~ and otherdocuments including existing
data compilations from which information may be obtained or lranslated.~

Whether private business records can relate to “conduct of government” has not been addressed by
Washington courts.19 However, the Washington Supreme Court has held that where “records relate to the
conduct of... [apublic agency].. . and to its governmental function. . . . ITihe records me ‘public records’
within the scope of the public records act.”2°

Local governments are not required to create documents in order to comply with a request for specific
information?’ Rather, ~must ducee recordsforev~dc~~ Alsoj local governments
are not obligated to compile information from various records so that information is in ~ form that is more
useful to the requestor. For example, if someone wants records concerning thetime i~ took the city fire
lepartment to respond to residential fires occurring between midnight and 6:00a.m. over a two yearperiod,
lie city only needs to provide copies of existing records?2 City employees are not required to do research
br private individuals?3

‘7RCW 42.17.020(36).

‘8RCW 42.17.020(42).

‘9See Kenyon, supra note 4 (discussing private records that ma~ become subject to the PDA though its use by a
ublic agency).

20Confederated Thbes of CheIia~is Reservation v. Johnson, 135 Wn.2d 734, 748 (1998) (holding that records
s owing amount of community contributions paid by tribes under the terms of a tribal-state gaming compacts are within the
r opeofthePDA).

21Citizens for Fair Share, 117 Wn. App. at 435 (citing Smith v. Okanogan County, 100 Wn. App. 7, 13—44
(000)).

~Smith, .100 Wn. App. at 18.

‘~Bonamy v. City of Seattle, 92 Wn. App. 403,409(1993).

Pub/ic Records Disclosure 6
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September 11, 2003

City of StanWOOd
10220 270th Street NW

stanwood, Wahifl9t0fl9~2
(360) 6294181

FAX (360) 629.3009

Gari Schmitt
Business RepreSeflt~~
POBOX7M
Mt. Vernon, WA 98Z73~Oi64

Dear Mr. Sdlmitt
L

The City Is In receipt of your letter concerning the StreeVPar~~5 Lead Position.
Unfortunately due to financial constraints and other priorities of the City, as
permitted under the ~aflagemeflt Rights sectIon of the collective bargaining
agreements we have decided to not fill the MaIfltCfla~~ Lead position.
iherefore rio vaCanCY notice will be posted.

With regards to your request for additional compeflsatIOfl for Mr. Adams and Mr.
gichard5 there has becn no essential change In their lob duties or workload to
warrant additional compeflSati0~ The supervisolY and budgetary duties of the
lead positiOn have been performed by the Public Works Supervisor since the
creatiOfl of the supervisor position several years ago. The remaining job duties
are the~same as those already performed by Mr. Adams and Mr. Richard. Any
effect that the dimlnati°1’ of the lead positiOn has 00 the remaining positiOnS15
at most minimal. if you have informatlo” that would show otherwise, please let
me know.

Despite budget constraints, the city would be more than willing to meet with you
to dIsCUSS any further concerns ~r issues relating to this lob elimination.

Since ly,

DtfectOr of finance RECEIVED
SEP 16 2003



~Jenera/Yeam~SterJc,Coca/ 1jfnjo,i, 231
r~ Teams~ws. Waehouse S ~p.byees. Law&ikvcemente,idPubk 6,p1oj.ses, FoodA’ocessi~g and Canneiy t4t~ike~r. kWietccm, San Juan, SkagitandLs!andCowiti~s,
iglon. 1 k~c*~g Food Avcessk’ig~ C yWor*a~s aid Wamhousanienhi the CJffes ofStanwood, Ai1ng~cn, Snohom~h andM oeksSnoho~sish Coun~ Washington

Affiliated With the International Brotherhood of Teamsters
~— MIc*~Aa. Cou.u’~s, Secretwy-Treasurer BRANCH OFFICE:

CHu$~x EQGE~r, Business Representative STEVEN CHANDLER. Business Representative
STE~EN VHORP, BUSIneSS Representative 420 Gates Street
1704 N. State Street P0 Box H~ P0 Box 784
BetII~iaham, WA 98227-0298 Mt. Vernon. WA 98273-0764
(360k 734-7780 • Fax (360) 734-7783 (360) 336-3129 • Fax (360) 336-3120

August 25, 2003

Landy Manul
Finance/Personnel Director
10220 27o~ NW
Stanwood, WA 98292

Referenóe: StreetlPark Maintenance Lead Position

Dear Mr. Manul,

The recent retirement of the Street/Parks Maintenance Lead has created an
opening that requires posting pursuant to our collective bargaining agreement.

The Union has determined the essential duties and responsibilities of the Lead
position are being performed on a daily basis by Teamster bargaining unit
members Randy Richard and Leeon Adams.

We request Mr. Richard and Mr. Adams be compensated for all hours performing
Lead duties since the vacancy. In addition, we request this vacancy be posted
pursuaht to Article VI.

VI PROBATION PERJ~, LAYOFF. RECALL AND JOB VAcANCiES,
specifically Articl~~9)ob Vacancies and 6.5.1.

<Z_S\~.o.k~~~ ‘z~ b5~ ~

Please call me at 360-336-3929 to discuss this matter further.

Respectfully,

Gary Business Representative

CC: Jerry Cronin — Steward
•Russ Reid - Counsel



of St 4’OO~
10220 270th Street NW

Stanwood, Washington 98292
~360~ 629-2181

FAX (360) 629-3009

May 11,2005

Erik Abrahamson
27119 l02~DrivèNW
Stanwood, WA 98292

Re: Public Disclosure Recpest dated March 29,2005 titled “.,..details ofthe settlement
payoffafter teimination (ofGary Armstrong) September or October 1998.”

Dear Mr. Abrahamson:

As you know, the City is required to make ‘public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
promptly available to~y person.” RCW 42.17.270. “Public records” are defined in RCW
42.17.020(36), and relate to “any writing cont~~ming information relating to the conduct of
government or the perlbrmance ofany governmental or proprietary function, prepared,
owned, used or retained by any state or local agency, regardless ofphysical form or
characteristic&” Therefore, the City is not required to create records in order to respond to
citizen requests.

The City is allowed to charge a fee for the copying ofpublic records~ which is calculated in
the manner set forth in RCW 42.17.300. The City is required to establish procedures to
provide for full public access to public records, but also “to protect public, records from
damage or disorganization, and to prevent excessive interference with other essential
functions” ofthe City. RCW 42.17.290.

With the above in mind, the following are the City’s responses to your requests (as identified
above):

1. “All details relating to the reasons for Gary Armstrong’s termination- how much time
remained on his contract and the monetary settlement amount to settle the contract
dispute.” The city has located a file generated by former City Attorney Toni
Coughlin entitled “Gary Armstrong, Admin!Publie Works Director” which includes
information concerning termination issues.. The information contained in this file
may be subject to attorneyfdient privilege and therefore not subject to disclosure.
We have asked our current city attorneys to conduct a review of this file in order to
determine which records, if any, are disdosable and they have informed us that
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- — — — — a sat a a ~.t %*d S

W22O27DThSUeOtNW
Stanwood, WA 98292

(360) 629-2181

Requestors Name £y~’R’

Address ~7//~j /~9~4 2~Y~ ~4t/

Cfty~/~O~ - Stae~/~p ~F~92_~honeS~’~ ~
~~ ~/

RECORDS~ 7’7v~7fJi~G~y~4*4~~

TIlle of Record~y,~7& O~i7y 0) •: mi)4~v2, zza~z~s o~ ~24~
~sl-7x~,4.4/r ?‘~y~’~c~ i-~~Af 7~~272~’4rm7

Date of Record~c~ox 4’~ -~ ‘~~7P
Please describe the records you are requesting and ~any additional inform&tion that Will
help us located them for you as quickly as possible.

73z2~ ~f/~?y~~ /t, ~c~A4~’V-—- -. -~-

6~%~r~44~ “~6~m?r ~

g,1~,Li~ iW ~9~<1~7~7~y£7~a~

/M~c9ti ,i7r 7~z~y~ 74~ Ob&~r~z~— ~5’~O~
I certify that the lists of individuals obtained through this request forpublic
records Willnotbeusedforcommercjajpu os

Requestor’s Signature -

~ AA~I.JAAJ.J.

Number of pages 1~3u 2,5~ ii~t~7~’ ,~ ~

Per page charge~

TOTAL CHARGE~~ IS
Person Receiving Request IDepartrneiifj~2”)

1nstrucj5ori~ for City Employee receiving request have reqisestor complete i~mi, then date stamp
and forward to the ClerkTreasurer Department. All requests for disclosure of public records must
be reviewed by the City Clerk Treasurer prior to being tilled.

RE~UEST FOR DiSCLOSURE OF PUBLIC RECORDS

D ______________

R~D

I M4R29~

Number of copies /
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What Are Public Records?

A”publicrecord”isdefinedtoinclude,

any writing containing information relating to the conduct ofgovermnent or the performance of
any governmental or proprietary function prepared, owned, used, or retained by any state or local
agency regardless of physical form or characteristics.’7

“Writing” is also defined in the disclosure statutes:

“Writing” means handwriting, typewriting, printing, photostating, photographing, and every other
means of recording any form of communication or representation. incbzding, but not limited to~
lettera, words, pictures, sounds, or symbols, orcombination thereof~, and all papers, maps, magnetic
or paper tapes, photographic films and prints, motion picture, film and video r~cordings, magnetic
orpunched cards, discs, drums, diskettes, soundreconlings, and otherdocuments including existing
data compilations from which information may be obtained or translated.’8

Whether private business records can relate to “conduct of government” has not been addressed by
Washington courts.~ However, the Washington Supreme Court has held that where “records relate to the
conduct of. . . [a public agency]. * . andtoitsgovernmentalfunction... - [l]he records are ‘public records’
within the scope of the public records act.”2°

Local governments are not required to create documents in order to comply with a request for specific
information.2’ Rather, tfry must prqduceexistingreco~sf~yyevj~w and~opyjug. Also, local governments
are not obligated to compile information from various records so that information is in a form that is more
useful to the requestor. For example~, if someone wants records concerning the time it took the city fire
department to respond to residential fires occuiring between midnight and 6:00a.m. over a two year period,
the city only needs to provide copies of existing records?2 City employees are not required to do research
for private individuals?2

‘7RCW 42.17.020(36).

‘8RCW 42.17.020(42).

‘~See Ken~n, supra note 4 (discussing private records thatm~ become subject to the PDA though its use by a
public agency).

20Confederated Tribes of Ctiehalis Reservation v. Johnson, 135 Wn.2d 734, 748 (1998) (holding that records ~
showing amount of community contributions paid by tribes under the terms of a tribal-state gaming compacts are within the
scope of the PDA).

2tCitizens ñ Fair Share, 117 Wn. App. at 435 (citing Smith v. Okanogan Coumy, 100 Wn. App. 7, 13—44
(2000)).

~SmIth, 100 Wn. App. at 18.

~Bonamy v. City of Seattle, 92 Wn. App. 403,409(1993).

Public Records Disclosure 6
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Ci~: qfStai~wood
10220 270th Street NW

Stanwood, Washington 98292
(360)629-2181

FAX (360) 829-3009

Erik Abrahamson
27119 l02~DtivcNW
Stanwood, WA 98292

Re: Public Disclosure Request dated May 5, 2005 titled “Applications fbr employment ofall
candidates to be interviewed on the second attempt to fill the position prior to employment of
Leslie Anderson.”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available fur inspection and copying,” and
the City must “upon request fur identifiable public records, make them promptly available to any
person.” RCW 42.17.270. ‘Public records” are defined in RCW 42.17.020(36), and relate to “any
writing cont~Iining infonnation relating to the conduct ofgovernment or the perfonnance ofany
governmental or proprietary function, prepared, owned, used or retained by any state or local agency,
regardless ofphysical lbrm or cbaracteristics.” Therefore, the City is not required to create records in
order to respond to citizen requests.

The City is allowed to charge a fee for the copying ofpublic records, ivliich is calculated in the
manner set forth in RCW 42.17.300. The City is required to establish procedures to provide for full
public access to public records, but also “to protect public records from damage or disorganization,
and to prevent excessive interference with other essential functions” of the City. RCW 42.17290.

With the above in mind, the following are the City’s responses to your requests (as identitied above):

1. “There were at least three applicants who applied for the position ofpublic works supervisor.
Please forward copies of those applications of individuals who were interviewed.” Records
responding to this request are exempt from disclosure under RCW 42.17.310(1)(t) which
states that “all applications for public employment, including names of applicants, resumes,
and other related materials submitted with respect to an applicant” are exempt from public
inspection or copying.

Very truly yours,

-~

‘Lynda L. Jeffriâ, CMC
City Clerk

May 11,2005



CITY OF STANWOOD
10220 27O~’ Street NW
Stanwood, WA 98292

(360) 629-2181

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS

Date /121>’ ( t2’ö~’3

Requestor’s Name ~ ~.<‘

Mdress /6~2~4 3v ,V&
~5~f~2W1~ 3777

City~/ Stat ~Zip 9fZ’~2_ Phone~i

~ 9~ ~~i& ~≤~isw ,1≤.’~’i4~

RECORDS REQU~~rpi~L-1~-’A~”

Title of Record~ ,~ 19i~4~e~ .4r,h4~L6~ci~w~t-i

Date of Record Pt~v~itiii~c 7~

Please describe the records you are requesting and any additional information that will
help us located them-for you as quickly as possible.

4≠ 1(A~~fL 72,’

~ è~v~ .4~9/,~7S~ L~ i’4 t~~i7~7 ~J -t4~~c,(fr ~- T_ 7~(/
~;L,~- 7~:~ ~e7L~ ~2~/~4

At’C~ f 9z~L ‘127~ ~L ~~;—4 ~

Person Receiving Request 1 Department
r

~ for City Employee receiving request have requestor complete form, then date stamp
and forward to the Clerk Treasurer Department All reques1~ for disclosure of public records must
be revieWed by the City Clerk Treasurer prior to being fihl~d.

records will not be used for

Requestor’s Signature

/ certify that the/iits of individuals obtained through this request for public

Number of copies~j

•Nurnber of pages

Per page char~e ~

TOTAL CHARGE ~~1O

S1



City ofStanwood
10220-270th Street NW

Stanwood, Washington 98292
(360) 629-2181 or (360) 629-4577

FAX (360) 629-3009

PUBLIC WORKS FOREMAN
CITY OF STANW000

in util or general maint & trades area
exp., sewer/wtr cert. pref.. $3000-3750/mo
filled. Apply to: City of Stanwood,
NW 98292 360—629—2181

PUBLISH EVERETT HERALD FRIDAY, SATURDAY AND SUNDAY,
JANUARY 12, 13 & 14, 2001

FAX NO. 425—252—5613

tIm. 3 yrs exp
2—3 yrs superv
DOQ Open until
10220 270th ST



City ofStanwood
10220 - 270th Street NW

Stanwood, Washington 98292
(360) 629-2181 or (360) 629-4577

FAX (360) 629-3009

PUBLIC WORKS SUPERVISOR
CITY OF STANWOOD

MIN. 3 YRS EXP IN UTILITIES, STREETS & PARKS MAINT.
2-3 YRS SUPERV EXP., WTR CERT PREF. $3 200—3950/MO
DOQ; CLOSING DATE 3/30/01. APPLY TO: CITY OF
STANWOOD, 10220 270TH ST NW 98292 360—629—2181

PUBLISH SEATTLE TIMES SATURDAY, SUNDAY, MARCH 17 & 18
FAX NO. 206—464—2582

~~2ff ~2/~/



PUBLIC WORKS ~U~AN
POSITION DESCRIPTION

326O ~~2)
SALARY: $~,O~W- $3,750/Month
STATUS: Exempt

GENERAL PURPOSE

Supervises, plans, directs and organizes the operation/maintenance activities of
the water, sew~, street and parks functions within the Public Works
Department.

SUPERVISION RECEIVED

Works under the immediate supervision of the Public Works Director.

SUPERVISION EXERCISED

Exercises close supervision over City maintenance workers and equipment
operators. The number of workers supervised currently consists of nine full time
employees and several seasonal empLoyees. Primary emphasis is on the
purposeful supervision of work teams engaged in various public works activities
relating to water, s~w~r, street and park maintenance. Incumbent will develop
effective working relationships with program officials, as well as with City
employees and the general public.

ESSENTIAL DUTIES AND RESPONSIBILITIES

Work is performed with considerable latitude for independent judgment and
action. Assignments are received in the form of oral instructions, work orders,
established maintenance and service schedules, blueprints, sketches and rough
notes. Requires the application of sound judgment and the application of
technical engineering, trades arid craft techniques and practices in a wide variety
of public works activities. Work Is reviewed for supervisory effectiveness, quality
and timeliness of completed projects and conformance with governing laws,
ordinance and local policies and procedures.

Supervises public works crews in a wide variety of tasks, such as maintenance
and repair of water mains, pumps, motors, main line valves, fire hydrants,
meters and storage tanks, meter reading, operating and servicing heavy road
and construction equipment and light motor vehides, cleaning roadside ditches,
culverts and catch basins, repairing streets, guardrails and sidewalks, installing
and repairing street and traffic control signs, payment striping, brush cutting and



tree trimming, clearing snow, ice and slide debris from streets and walks,
maintenance of buildings and grounds, upkeep of city parks~and iiiaiiltenan€e

-~p~ir-efi~werli~ ‘~puinpsand-~la~tedJlilics.

Requisitions necessary supplies and services for operations in an efficient and
effective manner; ensures compliance of with City purchasing policies and
manages costs within allowable budgets.

Provides on-site direction and guidance to employees during assignments and
inspects work in progress and upon completion, to insure compliance with work
standards and local codes and proper safety techniques.

Analyses and troubleshoots problems such as street and sidewalk damage or
obstructions, water and sewer main leaks and breaks, malfunctioning or
inoperative water system pumps, motors, controls and water systems overload
or misuse.

Plans/schedules daily work assignments and establishes work priorities~
Periodically inspects tools and equipment to insure proper care and maintenance
is being performed.

Prepares periodic work progress reports, maintains required records, logs, maps,
blueprints and charts. Verifies employee time and attendance records.

DESIRED MINIMUM QUALIFICATIONS

Education and Experience:

(a) Graduation from high school or GED equivalent, and
(b) Minimum three years of progressively responsible work experience in

the utilities or generaL maintenance and trades area, with 2-3 years
supervisory experience. Any equivalent combination of education and
experience.

(c) Certifications in water~ preferred.

Necessary Knowledge, Skills and Abilities:

(a) Thorough knowledge of materials, methods and techniques commonly
used in construction, maintenance and repair activities, as relates to
assigned areas of specialization.

(b) Thorough knowledge of the occupational hazards and safety standards
and practices appilcable to the work being supervised.



(C) Good knowledge of Federal, State and local regulations and s1~ndards
and of City and department policies and procedures.

(d) Good knowledge of the properties, utilization and care of the
materials, tools and equipment used by the employees supervIsed

Ce) Ability to efficiently and effectively supervise and coordinate skilLed,
semi-skilled and unskilled employees performing a wide variety of
maintenance, repair and service functions.

(f) Ability to make sound and timely recommendations for project
implementation, and/or modification based upon established
department plans and results of personal observations and needs
analysis.

(g) Ability to read charts, diagrams and blueprints.
(h) Ability to communicate orally and in writing and establish and maintain

effective working relationships with management, employees and the
general public.

SPECIAL REQUiREMENTS

Valid State Drivers License, or ability to obtain one.

TOOLS AND EQUIPMENT USED

Knowledge of operation and use of motorized vehides and equipment, including
dump truck, pickup truck, utility truck, tamper, plate compactor, saws, pumps,
compressors, sander, generators, common hand and power tools, shovels,
wrenches, detection devices, mobile radio, phone, ditch witch, etc. Skill in use of
detection devices, mobile radio, phones, personal computer, including word
processing and other software, copy and fax machine.

WORK ENVIRONMENT

Work is performed primarily outdoors involving moderate risks, discomfort, or
unpleasantness such as high level noise, dust, grease or mud, moving vehicles or
machines, cold and/or wet weather. Normal safety precautions are required and
may wear some protective clothing and equipment, such as rain and snow gear,
boots, goggles and gloves.

PHYSICAL DEMANDS

Work requires some physical exertion, such as long periods of standing, walking
over rough, uneven surfaces and recurring bending, crouching, stooping and
reaching and occasional lifting of moderately heavy items. Work requires
average physical agility and dexterity.



SELECTIONS GUIDELINES

Format application, rating of education and experience; oral interview and
reference check; job related tests may be required.

The duties listed above are intended only as illustrations of the various types of
work that may be performed. The omission of specific statements of duties does
not exdude them from the position if the work is similar, related or logical
assignment to the position.

The job description does not constitute an employment agreement between the
employer and employee and is subject to change by the ~mployer as the needs
of the employer and requirements of the job change.
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Requestor~s Name £/“n<’ ~

Address 0j /&A~4 ~ 4//~f/ -~

City &11V~V~IO State~//Zip ~~~~oneS~

~ -~‘~~‘ ~?/If mergency request, indicate da

RECORDS REQ UESTED: ~G~4A’yA49~3Z’~

The of Record .44~ i,,~. Ci7y~~~
~çr41~,,f,Z,.~4417~ I~’y~’r,~ ~‘-?~~~

Date of Record~ç~ j.ç~,

Please describe the records you are requesting and any additional information that will
help us located them for you as quickly as possible.

,≠,~I ~ / •?7’z-t /~ ~ ~4~’j/
~~

m~’1i ~i~rOj,4j~~O7~2~y~

6W~9z~?’ A~~7 7cwz~ Y~z O,z~,i~— ≥ps,o~
I certif~y that the lists of individuals obtained through this request forpublIc
records will not be used for commercial Pu os -

Requester’s Signature

~

Number of copies /
•Number of pages ,gL~1 p4c~4~j /~ _4~A9~;,≥:pJ_;~~;1 )~E’ ~

Per page char~e~

•ToTALCHARGE~Jc

Person ReceMng Request I Departme~~2

*lns4~flJCtjOfls for City Employee receiving request have requestor complete form, then date stamp
and forward to the Clerk Treasurer Department. All requests for disclosure of public records must
be reviewed by the City ClerkTreasurer prior to being filled.

- - - — • — • — ‘•~ ‘ ~ %-,. ‘—~ I_, ~ R~
10220 270TH Street NW C~
Stanwood, WA 98292 1 M4J? 29 ~

(360) 629-2181
OF Nwo~.

REQUEST FOR DiSCLOSURE OF PUBLIC RECORDS

DateJ~i~ i~9



Crt°t~
-10220 270th Street iNW

Stanwood, Washington 98292
(360) 629-2181

FAX (330) 629-3009

May 11,2005

Erik Abrahamson
27119 102’~ Drive NW
Stanwood, WA 98292

Re: Public Disclosure Request dated March 29,2005 titled “...details of the settlement
payoffafter tennination (ofGary Armstrong) September or October 1998.”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
promptly available to any person.” RCW 42.17.270. ccp.ablic records” are defined in RCW
42.17.020(36), and relate to “any writing containing information relating to the conduct of
government or the performance ofany governmental or proprietary function, prepared,
owned, used or retained by any state or local agency, regardless ofphysical form or
characteristics.” Therefore, the City is not requited to create records in order to respond to
citizen requests.

The City is allowed to charge a fee for the copying ofpublic records, which is calculated in
the manner set forth in RCW 42.17.300. The City is required to establish procedures to
provide for full public access to public records, but also “to protect public records from
damage or disorganization, and to prevent excessive interference with other essential
functions” ofthe City. RCW 42.17.290.

With the above in mind, the following are the City’s responses to your requests (as identified
above):

1. “All details relating to the reasons for Gary Armstrong’s termination— how much time
remained on his contract and the monetary settlement amount to settle the contract
dispute.” The city has located a file generated by former City Attorney Tow
Coughlin entitled “Gary Armstrong, Adniin/Public Works Dfrector” which includes
information concerning termination issues. The information contained in this file
may be subject to attorney/client privilege and therefore not subject to disclosure.
We have asked our current city attorneys to conduct a review of this file in order to
determine which records, if any, are disciosable and they have informed us that



their office will need until Friday, May 20, 2005 to complete its review of this file.
City Clerk Lynda Jeffries will contact you by Friday, May 20, 2005 with a response
to your request.

Very truly yours,
---~. _____\

/
,‘~ /‘~.fl/~4: ~~ / ~ •1

,/ .~j, ~ ( I j
- - Lynda L. Je es,CMC

City Clerk



To: Stephanie Hansen Cleveland
AND
Incoming Mayor Ms Diane White

From: Warren Bohon

Subject: Reporting Improper Governmental Action

Date: 12/13/05

I am herein officially notifying you in writing that I am seeking protection against “RETALIATION
FOR REPORTING IMPROPER GOVERNMENTAL ACTIONS”

I do it in this maimer in another Good Faith effort to resolve this issue” IN-HOUSE” rather than
escalating it to “OUTSIDE AGENCY’S”.

My reading and understanding of the City of Stanwood’s (COS) Personnel Manual that addresses
the” Procedure For Seeking Relief Against Retaliation “ affords me rights that cannot be superseded by
either Mayor Kuhnly or Bill Beckman (BB). That section of the COS personnel manual addresses “an
employees belief that an improper action has occurred”.

It specifically provides him 125 days to have that belief evaluated and determined by an
Administrative Law judge (ALJ);Not Mayor Kuhnly And Not Bill Beckman.

It is my understanding that the decision of an ALT is then appeal’able to Superior Court, Court Of
Appeals, State Supreme Court, and U.S. Supreme Court, Not Mayor Kuhnly and Not Bill Beckman.

The last two sentences ofthe COS Personnel Manual, Section 10, read as follows, -------

“Officers, Mangers, and Supervisor are responsible for ensuring the procedures are fully implemented
within their areas of responsibility”, and, “Violations of this policy and these procedures may result in
appropriate disciplinaiy action, up to and including termination”.

On December 8, 2005 Mayor Kuhnly had issued to me, via Bill Beckman and yourself a letter
proving Mayor Kuhnly and Bill Beckman themselves had determined “my belief that COS actions
constituted an illegal retaliatory action”, (quotation marks are quoting my claim).

Undisputedly the underlying circumstances and occurrences will prove, by a Preponderance of
Evidence that Mayor Kuhnly and Bill Beckman are Prejudicially Biased parties who if allowed to succeed
in their efforts to terminate my employment will be found to be a violation of “The Appearance Of Fairness
Doctrine”, and / or” Due Process OfLaw” to which I am entitled.

It is my belief and therefore my claim that Mayor Kuhnly’s letter is a Pretextual Attempt to
escape the liabilities that could be assessed against himself, Bill Beckman, and the COS if I prosecute this
matter beyond “iN HOUSE” determination.

Stephanie, you are aware of my age. It is important that you, as an involved party, ensure that
mayor Kuhnly and Bill Beckman are aware of it.

To terminate a person my age is the severest act an employer can do to an employee.

If the COS proceeds to terminate my employment I will be fully justified in seeking the
severest of penalties be assessed against all relevant parties.

Termination of their employment and claim ofpersonal liability will be pursued by me in
addition to liability of” The City OF Stanwood”.



As I advised you over two weeks ago, I am today submitting a request for approval of
vacation.

The stress and anxiety the Cities actions have caused me in threatening my livelihood, my
safety and my fUture welfare, warrant approval of this request.

I am advised by Tim Nordtvedt that he has arranged matters so that my being away from the
job will not cause undue inconvenience to the City Of Stanwood.

For the City to disturb or relocate my office during the time I am away and I or to terminate
my employment given the existing Circumstances will be fhrther proof of illegal, pretextual acts,done in
BAD FAITH.

This letter will be turned into the City well within 30 days of December 8, 2005 and prior to
1:30 pm December 13, 2005



S

City of Stanwood Memorandum

TO: Mayor Herb Kuhnly

FROM: Stephanie Hansen, Community Development Director

CC: Bill Beckman, City Administrator/Public Works Director
Lynda Jeffries, City Clerk/Human Resources Director

SUBJECT: Recommendation for Termination of Warren Bohon’s Employment

DATE: December 20, 2005

Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, I am recommending
the termination of Warren Bohon’ s employment with the City. Mr. Bohon currently
holds the position ofBuilding Inspector/Code Enforcement Officer.

Termination of Mr. Bohon’s employment is recommended as the disciplinary action
resulting from the following conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of the
City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our
employees, on or off premises.

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

Mr. Bohon has organized at least one off-hours meeting and engaged with Public Works
employees and city council members in order to discredit and undermine the work efforts
and reputations of Mr. Bill Beckman, City Administrator/Public Works Director, and Mr.
Les Anderson, Public Works Supervisor. He has made several written and verbal
unsubstantiated and/or false derogatory statements intending to damage the integrity of
these two persons and to undermine their supervisory authority. Most recently he has
refused to relocate his work space to City Hall per both my and the Mayor’s direct orders.

I recommend termination ofMr. Bohon’s employment, and a that you schedule a pre
termination hearing with yourself and Mr. Bohon at your earliest convenience, leaving
enough notice to Mr. Bohon to prepare for the meeting. The purpose of that meeting
would be to give Mr. Bohon the opportunity to provide you any other information he
deems relevant before you make any final decision on my recommendation.

page 1



I am available for any questions you have regarding this memo.

Thank you.

page 2
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City of Stanwood Memorandum

TO: Mayor Herb Kuhnly

FROM: Stephanie Hansen, Community Development Director

CC: Bill Beckman, City Administrator/Public Works Director
Lynda Jeffries, City Clerk/Human Resources Director

SUBJECT: Recommendation for Termination of Warren Rohon’s Employment

DATE: December 20, 2005

Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, I am recommending
the termination of Warren Bohon’s employment with the City. Mr. Bohon currently
holds the position ofBuilding Inspector/Code Enforcement Officer.

Termination of Mr. Bohon’s employment is recommended as the disciplinary action
resulting from the following conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of the
City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our
employees, on or off premises.

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

Mr. Bohon has organized at least one off-hours meeting and engaged with Public Works
employees and city council members in order to discredit and undermine the work efforts
and reputations of Mr. Bill Beckman, City Administrator/Public Works Director, and Mr.
Les Anderson, Public Works Supervisor. He has made several written and verbal
unsubstantiated andlor false derogatory statements intending to damage the integrity of
these two persons and to undermine their supervisory authority. Most recently E~Thas
refused to relocate his ~ kspacet i rHa.1l per both my and the Mayor’s direct orders.

I recommend termination of Mr. Bohon’s employment, and a that you schedule a pre
termination hearing with yourself and Mr. Bohon at your earliest convenience, leaving
enough notice to Mr. Bohon to prepare for the meeting. The purpose of that meeting <~--_

would be to give Mr. Bohon the opportunity to provide you any other information he
deems relevant before you make any fmal decision on my recommendation.

page 1
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January26, 200~

Mr. Warren Bohon
881 B. Port SusanTerrace
Camano Island, WA p8282

RYe: Returning ofCity Property

Dear Mr. Bohon:

As you are aware, youremployment with the City of Stanwood terminated on Sanuaiy 13,
2006. To daie you have not returned any of the city property in your possession. Please
return the following items by January 30, 2006:

1. Building keys

3. CityDbadge
4. Cell phone 7~) ~4
5. Any other city property in your possession —~-—

Sincerely,

Lyiida L. Jeffi-les
City Clerk/HR Director

r

LI 39~d aOOP1N~1S dO AUD £~:9t L~~/LB/~

D00626
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Memorandum

TO: Mayor Maft McCune

FROM: 5tephanie Cleveland, Community Development Director

SUBJECT: Building Inspector Salary Adjustment

DATE: December 13, 2000

Mott,

Here’s the paper work for Warren’s salary adjustment per the 2001 budget. Please sign at
i-he flag and return to me or Joyce. The adjustment is for $250 per month beginning on
January 1, 2001.

.~-,~ yr~t~4v ~

-~ ~

G:~plannIng\stepharile~memO.dOC page 1

D00818
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The Honorable Mayor H.W. Herb Kuhnly
City of Stanwood
6/25/04

We, the employees of the Stanwood Public Works Department, have three grievances with the
City all having to do with the questionable behavior of Leslie Anderson, the City’s
Superintendent of Public Works. Not included in those grievances has been a deeply seated
concern among employees from the start of Anderson’s employment about the questionable
practice in which Leslie Anderson was selected for the position under the authority of Mayor
McCune.

1. A very serious issue is “favoritism” that Les Anderson has practiced toward one specific
employee. Anderson has allowed that employee to break rules and engage in wrong
behavior with impunity. The rule governing bereavement leave was compromised. The
most serious offense was the employee intentionally did not record correctly water meters
to favor himself when assigned to read water meters for the City. When caught by staff
that employee was given no reprimand. The office employee who caught the deception
was reprimanded and now fears for her personal reputation.

2. Les Anderson is a “bully” type leader, who attempts to manage employees through the
practice of intimidation as opposed to applying simple firm, positive leadership skill.

3. As a group, the employees of the Public Works Department have witnessed Les
Anderson often talk in a demeaning way about other employees and tax paying citizens in
the community as well behind their backs.: Les Anderson does not characterize the model
expected of a “public servant” paid by the taxpayers to “serve” the community.

4. As a group, we know from experience that Leslie Anderson is not qualified to be the
Superintendent of Public Works. He exhibits carelessness about knowing what has to be
done and that what has to be done be done well.

5. Under his supervision, Leslie Andersdn has created a hostile environment among
employees due to several acts of poor performance in handling his duties and then
placing the blame on employees caused by his own failures to perform or incompetence.

6. We have had numerous other issues directly pertaining to Leslie Anderson which
continue to reflect on the bargaining unit’s confidence in his abilities to remain as a
s~upervisor.

7. A vote on the above issues resulted in an eight to one in favor of “no confidence” in
Leslie Anderson remaining as Superintendent of Public Works for the City of Stanwood.
The eight employees who so voted wish the “no confidence” results to be taken seriously
by management by a serious investigation into Leslie Anderson’s conduct which will
likely lead to his replacement as Superintendent of Public Works. We as a bargaining unit
are fully prepared to carry out the results of this vote to the highest level.

It should be pointed out that only in the last three years have we had such numerous issues and
grievances in the Department of Public Works. Some of us have been with the City for quite a
number of years and have a clear understanding i~i~ what a “public servant” is and how well the
Department operates when managed competently. We strongly request that you review these
matters and seriously consider terminating Leslie Anderson’s employment as a public servant for
the City of Stanwood.

Sincerely,

City of Stanwood
Public Works Department
Local 231

~ANlUlT

D00861



“Januaiy 1~ 2Q02,

To: Stephanie Cleveland

From: Bill Beckman

Re: Office space at Public Works building

The need for ?cic~tionai space at~bep~bljc w~~faJj~Jty is becoming more and more
of an issue. I need to move Jerry Cronin to th~buik~ing immediately.

Currently Warren Bohan is occupying two se,p~t~te ~fi~e spaces. One of these
spaces needs to be vacated to allow room for~ ~r~onin and his tools and
equipment.

I woulcf much prefer the other space also be~allow for a needed locker
room.,and changing area downstairs and move~:water crew to the upstairs office,
resulting in a much more efficient operation. ~ ~ ~

• añi’won~ring If Warren Gould move to CiW~~T~ It would seem like a very
lood àrra’ngement since they work together ai~4~~i both are currently part time
ositions. I realize this will mean the office at Hall will have three people

engineer) working out of it, but again ‘all are p •;time pDsitions and they will occupy
he office on different days.

~lease give this matter your attention at your earlIest convenience and get back to
e. Thanks. ~‘

D00536
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W1~RREN BOHON ~‘ ,~ I

881 East Port Susan Terrace / ‘

Camano Island, WA 98292
206/387—0596 — 206/778—7985

April 9, 1992

Personnel Department
City of Stanwood
Stanwood, WA

Re: Assistant Codes Inspector position

Dear Sir:

My nature is to be an active worker and I find I am too young to enjoy
retirement from a regular work schedule. I miss the working environment and
the everyday awareness of advancements in~
energy conservation, environmental matters and new zoning methodology.

My circumstances, background and interests lend themselves well to meet the
need expressed in your advertised job opportunity as an Assistant Codes
Inspector and I am very interested in obtaining the required International
Conference of Building Officials (ICBO) certification. I have the flexibility
to work either part—time as presently advertised or full—time as need may later
demand. I enjoy a long—standing marriage to the same person, qualify as a non
smoker, non—drinker, use no drugs, and have an excellent credit record and am
bondable if necessary.

Because of no pressing demand at either location, my time is spent about 50%
on Camano Island in a small fully equipped cabin and 50% in a full—size
residence in Edmonds. I spend increasingly more time at the Camano Island
location due to its ultimate establishment as a full—time residence. I could
readily reside and work from there at any time hereafter.

I enthusiastically look forward to your notification to appear for a personal
interview. Thank you for your time in reviewing these application documents.

Respectfully yours,

Warren E. Bohon

Enclosure: Application for Employment
Employment Resume



APPLICATION FOR EMPLOYMENT.
(PRE.EMPLOYMENT QUESTIONNAIRE) IAN EQUAL OPPORTUNITY EMPLOYER)

PERSONAL INFORMAflON -

~ DATE April 8, 1992
BORON WARREN EDGAR SOCIAL SECURITYNAME NUMBER 535—32—6396

LAST FIRST MIQOLS

8425 198th P1. S.W. Edmonds WA 98026
STREET CITY STATE

‘ERMANENTADORESS 881 E. Port Susan Terrace Camano Island WA 98292
STREET CITY STATE

HONENO. 778—7985 — 387—0596 AREYQUIOyEARSOROLDER Yes~ Noo

SPECIAL QUESTIONS -

DO NOT ANSWER ANY OF THE QUESTIONS IN THIS FRAMED AREA UNLESS THE EMPLOYER HAS CHECKED A
BOX PRECEDING. A QUESTION. THEREBY INDICATING THAT THE INFORMATION IS REQUIRED FOR A BONA FlOE
OCCUPATIONAL QUALIFICATION, OR DICTATED BY NATIONAL SECURITY LAWS. OR IS NEEDED FOR OTHER
LEGALLY PERMISSiBLE REASONS.

O Hei~ht~ ~Jeet______ inches 0 CjtjzenofU.S._Yes_No

0 Weight_. lbs. C Date of Birth _______________

C Whet Foreign Languages do you speak fluently? Read________ Write_________

‘the Age Discrimination In Employment Act at 1967 prohibits discrimination on the basis of age with respect to individuals who are at
tease 40 but less then 70 years of age.

i IPLOYMENT DESIRED . .

.~SITIONAss1stant Codes Inspector ~ ~ $10/hour

Al E YOU EMPLOYED NOW? No IF SO MAY WE INQURE

EV fl APPLIED TO THIS COMPANY SEFORE? No WHERE? WHEN?

. ..~ ... : NO.DF
DUCATION NAME AND LOtATION OF SCHOOL YEARS ‘DID YOU SUBJECTS STUDIED

. ATTENDED GRADUATE?

. ~dams Elementary
• I RAMMAR SCHOOL

leattle (Ballard) 6 Yes Regular curriculum

HIGH SCHOOL Wood Shop
lallard High School 3 Yes Pre—College

verect Community College 2 Yes Math & ElectronicsCOLLEGE

3horeljne Community College 2 Yes Bus., Real Estate

TR DE. BUSINESS OR
C RRESPONOENCE —

SCHOOL .. I

, SUB ECTSOFSPECIALSTIJDYORRESEARCHWORKWOOdShOP assistant in high school, worked summers during

sc ool as carpenter’s assistant for Fentron Industrys, Inc.

IILITARY OR USMC Cornoral PRESENT MEMBERSHIP IN No
L SERVICE RANK NATIONAL r~i .,‘-,~ “T RESERVES

- .--. ~n fl~j~ -

C

I

to
0
0

to

to

U,
-•1

‘The A
then 7

a Discrimination In Employment Act of 1957 prohibits discrimination on the basis of age with respect to individuals who are at least 40 but less
years of age.

U.S. I
NAY
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PRO

TO

PRO
TO
FRO
TO

P0

DATE
NTH AND YEAR

MER EMPLOY ERS (LIST BELOW LAST FOUR EMPLOYERS. STARTING WITH LAST ONE FIRST).

NAME AND ADDRESS OF EMPLOYER SALARY

See. attached resume

POSITION REASON FOR LEAVING

PRO
TO

RE F ~R ENCES: GIVE THE NAMES OF THREE PERSONS NOT RELATED TO YOU. WHOM YOU HAVE KNOWN AT LEAST ONE YEAR
=~ ~

NAME . ADDRESS . .~ BUSINESS Ac~rEO

~ 15220 117th P1. N.E. kssistant VP & Mgr.(Ret.)
ar M. Johnson Iothel1,WA 98011 lash. Fed. Bldg. Office 44

2 2107 142nd S.E. ~uyer
~ raid E. Rail fill Creek, WA 98012 being Airplane Co. 44

. 3005 Rainier Ave. So. resident3c~ cii Leung Seattle, WA 98144 RCO Corp. 19
PHY ICAL RECORD: ‘4See attached

DO VOL HAVE ANY PHYSICAL LIMITATIONS THAT PRECWOE YOU FROM PERFORMING ANY WORK FOR WHICH YOU ARE BEING CONSIDERED? o Yes ~oNo

PLEA E DESCRIBE:

INCA EOF 8425 198th P1. SW, Edmonds, WA 98026 778—7985
EMEp.~ENcyNOTlFY Drienna 14. Bohon 881 8. Port Susan Ter., Camano Island 387—0596

NAME ADDRESS . PHONE NO.

1 CER IFY THAT THE FACTS CONTAINED IN THIS APPLICATION ARE TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE
. AND L NOERSTANO THAT. IF EMPLOYED. FALSIFIED STATEMENTS ON THIS APPLICATION SHALL BE GROUNO5 FOR DISMISSAL

I AUTI. OF1IZE INVESTIGATION OF ALL STATEMENTS CONTAINED HEREIN AND THE REFERENCES LiSTED ABOVE TO GIVE YOU ANY
AND 4 LL INFORMATION CONCERNING MY PREVIOUS EMPLOYMENT AND ANY PERTINENT INFORMATION THEY MAY HAVE.
PERS( NAL OR OTHERWISE. AND RELEASE ALL PARTIES FROM ALL LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM
FURNI ;HING SAME TO YOU.

. I UNO RSTAND AND AGREE THAT. IF HIRED. MY EMPLOYMENT IS FOR NO DEFINITE PERIOD ANO MAY. REGARDLESS OF THE
DATE F PAYMENT OF MY WAGES AND SALARY, BE TERMINATED AT ANY TIME WITHOUT ANY PRIOR NOTICE.”

~E April 9, 1992 SIGNATURE ~/.(/1a/LJLAE~(%._ ~E~’ - ,44~,-A~frl

DO NOT WRITE BELOW THIS LINE
INTER IEWEO BY DATE

HIRED: a Yes a No POSITION . DEPT.

SALAR Ni/AGE . DATE REPORTING TO WORK

APPRO ED: 1. 2. .

EMPLOYMENT MANAGER DEPT. HEAD . GENERAL MANAGER

This Ion
Applicati
any Rues

has been designed to Strictly comply with State and Federal lair employment practice laws prohibiting employment discrimination. This
n for Employment Form is sold for general use throughout the United States. TOPS assumes no responsibility br the inclusion in said form of
ions which, when asked by the Employer 01 the Job Applicant, may violate State and/or Federal Law.



WARREN BORON
881 East Port Susan Terrace

Camano Island, WA 98292
206/387—0596 — 206/778—7985

EMPLOYMENT RESUME

Remodel and rehabilitation of owned rental property. 1989 — Present

This has involved zoning code research, familiarity and compliance. It has
also involved attendance at LID proposal hearings and adjacent or contiguous
property owner involvement during the full course of LID improvements.
Included also was familiarity with building and soil structure integrity,
energy conservation, waste elimination, water supply and electrical utilities
in relation to urban, suburban and waterfront properties.

ARGO. November 1964 — took retirement November 1989

My employment with ARGO was split 50% in product distribution throughout the
state of Washington and 50% as a marketing representative in the northwest part
of the state. My marketing responsibilities involved market research, site
feasability, zoning regulation and new and remodel constructions to meet the
building and zoning codes of cities such as Seattle, Issaquah, North Bend,
Renton, Woodinville and Alderwood Manor. I had responsibility for finding,
purchasing, designing and construction of service stations and bulk plants and
the overseeing of their operations once completed. This involved working with
architects, design engineers, contractors, city building departments and
inspectors in relation to zoning codes. I placed third on the west coast in
obtaining new accounts and was regularly in the top third percentile in other
business contests.

Meirose Auto Service. July 1957 — November 1964

I progressed to manager and left that job when the facilities were scheduled
for removal to construct a multi-story office building. I worked there full—
time sic days per week and attended college evening classes in architectural
drawing, surveying, electronics, land use and appraisal of real estate. I
completed the Shoreline Community College real estate degree program and was on
the Dean’s honor list while employed full time.

Military.

While in the service I qualified as a member of the U.S.M.C. rifle team,
participating in United States southwest regional matches. I also graduated
from a 6—month amphibious vehicle maintenance school, and a 2—week atomic
biological and chemical warfare school. I was a non—commisioned officer (NCO)
crew chief on an amphibious vehicle. I received an honorable discharge with a
good conduct medal and recommendation for re—enlistment.



References — Continued

Jafnes L. Rondeau 886 E. Port Susan Terrace, Camano Island 98292
Acquainted 19 years

Former Director of Labor and Industries for the State of Washington and
National. Director of Personnel Planning for Scott Wetzel Services, Inc.,
a national organization providing support services to agents, brokers and corporate
risk managers (retired)

Presently Vice President of the International Boxing Federation
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10220 270th Street NW
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Mr. Warren Bohon
881 E. Port Susan Terrace
Càmano Island, WA 98282

Re: Scheduling of Pre-Termination Hearing

Dear Warren:

Please be advised that I have reviewed Ms. Hansen’s memo dated December 20, 2005
recommending the termination of your employment with the City of Stanwood.
Termination was recommended as the disciplinary action resulting from the following
conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of
the City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or
could reasonably be expected to damage the integrity or reptztation of the
City or our employees, on or off premises.

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

After reviewing the information, it appears there is sufficient cause to proceed with a pre
termination hearing. Your hearing is scheduled for January 9. 2006 at 3:30 p.m. at the
Stanwood Fire Station (small conference roop~. Pursuant to section 9.3 of the Personnel
Policy Manual, this is your opportunity to furnish additional facts before a termination
decision is made. If you choose not to attend the pre-termination hearing, a decision will
be made based upon the information we have. You may have one representative attend
the hearing with you.

Mayor-elect Dianne White has been asked to attend the pre-tennination hearing. Shç will
be taking the Oath of Office on January 5th, 2006 and will be briefed on this matter prior

December 27, 2005



to the hearing. Any final decision concerning your employment status will be made by
Mayor-elect White.

Sincerely,

•Mayor H.W. K y
City of Stanwood

C: ~Bi1 Beckman, City Administrator/Public Works Director
Stephanie Hansen, Community Development Director
Lynda Jeffries, City Clerk/Human Resources Director

HWIC:h
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Memorandum

TO: Warren Bohon, Building inspector/Code Enforcement Officer

FROM: Stephanie Cleveland, Community beve.loptflBflt birector4~~”

SUBJECT: Personnel Issue

DATE: September 20, aooi

In responS€ to your request of August 31. 2001, plea5e find attached two memoS. Both e~.
addressed to the Mayor and Council regardin9 2001 budget requests last year. The first
draft of the memo, dated 5eptembefl ~9, 2000, makes the case for a salary increase for
your positioh for $511 per month. The second memo, dated 0c~ber 24, 2000, reflects the
negotiated amount ($250 per month). Unfortunately. the. negotiations between the mayor
and the department heads are not done in writing, but in meetings. so I cannot provide a
written response from the Mayor as it doeS not exist. The second memo does, however,
indicate that the second amount was due to budget cuts. If memory serves, over $300,000
was cut from the proposed budget last year (all via verbal negotiations).

Thanks.

~

~ —— -
- ~Tfl~T ~fl -i.r~ !~.oIJ



Memorandum

TO: MayorMattMcCune

FROM: Stephanie Cleveland, Community Development Directo~~

SUBJECT: Proposed 2001 Budget

DATE: September 29. 2000

Lam p[cased to present you and the City Council with the proposed budgets for the Community
Development and the Building Departments.

Next year promises to keep our departments. busy, even busier than this year, although this hardly
scerns possible. In the beginning ofthe year, we are anticipating the annexation of nearly 400
acres (Cedarhome and TBD/Gedstad annexations). These will result in an immediate increase in
platting activities, with an increase in building permit activity to follow late in the year and on
into 2002.

To add to our workload, several State mandates will require Staff time andIor consultant
contracts. These projects include the following:

(IMA Comprehtrusive Plan Update. The Growth Management Act requires that cities-review
and update their Comprehensive Plans every five years. -By September 1, 2002, cities must “take
steps” toward that review. Our approach is to divide up this significant work in the years 2001
and 2002. The year 2001 will begin with revising the City’s land use inventory, mapping the
inventory, conducting and updated land use capacity analysis, revising the Land Use Element,
and also revising the Natural Features Element

This will set the stage for continued work in 2002, including review and revIsion of all
the other elements, environmental (SEPA) review, public review, agency review, and adoption.

Consultants will be required for work on the plan in both years. We have allocated -

£25,000 for work on the plan in 2001. - -

- E~%~I. The long-awaited impacts ofESA will finally begin to surface in 2001. While rules fo~
cutthroat trout are already in effect, those for Chinook salmon will go into effect on January 8,
2001. It will likely be necessary for the City to seek a “limit” from the National Marine Fisheries
Service (NMFS) to continue both issuing permits for development and continuing road
maintenance activities. How we go about this is still very much up in the air. There are three or
four choices that I can discern at this time, and I will be convening a committee made of
councilrnembers, planning commissio5lers, staff, and cItizens to help lead the City in the right
direction.

Meanwhile, any chosen path will require that the City establish baseline conditions of its
salmon resources and buffers and what is required to establish restoration goals. A large chunk of
the proposed budget for professional services ($30,000) will be directed toward this effort. This
work will include hiring of a biologist to perform field assessments and compile a report that will
serve as the scientific basis for future ESA-related regulations and decisions, as well as updates to
the Comprehensive Plan’s Natural Features Element and the Shoreline Master Program (see
below).

~:‘ptann1ng~stephanie~znemQ.dOC

____ ____ — TaE~_;oo I nQ~:’l
BTfl~T q~ -~fl j;~~~j



Shoreline Master &ogram Update. Also by September 1, 2002, citiesare required to update
their Shoreline Master Program and submit it to the State for review. The first stop to this review
is to conduct a shoreline inventory/assessment- Staff sees quite a bit of overlap between this field
work that needs to be done, and work that falls under the “ESA” and “Best Avail. Science”
categories. Therefore we propose to combine the field work for the three items. Sec discussion
under “ESA” above.

Best Available Science~ GMA also requires that cities iridoxporatc “best available science’t into
the process when adopting policies and regulations that affect natural systems, especially ESA
affected streams. The state has defined best available science to include several different
methods—first among them is field inventory prepared by a qualified biologist. Therefore, the
study work proposed under “ESA” above will also serve to help the City meet the criteria For
incorporating best available science into both the Natural Features Element of the Comp Plan and
future regulations,

Buildable Lands. City Staffwill be working with Snohomish Couiily collecting data, checking
maps, verifying assumptions. etc.

Staffing
The proposed budget shows several adjustments to salaries, fbr an increase of$14,99 I over 2000
actual Levels. increases are proposed for the following employees as follows:

Planner: Due to lack ofoffice space, no new permanent staff is proposed to handle the increase in
work load. Instead, the planner position will be increased to .8 FT.E on an as-needed basis. In
addition, we propose to contract with a recently retired local planner to handle any overflow plats
or current planning applications. The work related to the Long-range State mandates listed above
will be directed to consultants, where greater expertise can be obtained. increasing the planner
position to 4 daysfwcek for 6 months results in at increase of $3,792 for the year.

Building Inspector/Code Enforcement Officer: The City’s Building Inspector has been working
for the City for 8 years, earning $2800/month split between the CommunIty Development
Department and the Building Department. His salary is at the low end of the stated range of
salaries for Inspectors/Code Enforcement Officers in small cities. However, his salary is 5705
b~w the low end of the average actual salary for the cities. It is $511 less than the average low
end ofactual salaries for five comparative cities (Arlington, Burlington, Duvall, Lake Stevens.
and North Bend). Warren Bohon, the incumbent employee, is an excellent inspector with years
of experience, but he lacks formal certification. A certified inspector with his experience should
be paid at a mid-range or higher. Because of the lack of certification I propose a correction to
bring his salary to the average low salary of the five cities, for a total increase of$6, 132 between
the two departments for the year. .ln the event that Mr. I3ohon gains the required certifications, an
additional increase in his salary for 2002 may be proposed during the next budget cycle.

Permit Coordinator: the split between Building, Community Development, and Public Works is
proposed for a change, as foLlows:

45% Building
40% CD

G:kplannlflg\SlepIlanie’lnerrIO.dOC page 2
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CITY OF STANWOOD
10220 270TH StreetNW
Stanwood, WA 98292 MAR292~

(360) 629-2181 1CITYOFSTANWOOD

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS

Date_____________________

Requestor’s Name i~3-,’< ,%a~cz~u
Address /271/ g /~2.~j~ ,iii’4)

4,
City State ~32~ Zip ~ hone 3 Z~~i2 6L~~ 3’~

If emergency request, indicate date desired: /~ 7A~1ir~21~ , 31 ~z~Z~) 4

~ ‘1~72y~h-~Z~-Z~-t’~-4 pi6e~/~
RECORDS REQUESTED:

Title of Record~ Uflh7~A 1~ ~

Date of Record A)~V~c,~y~ ~‘fVZ~’7~f€! /9’~j~~/9~9

Please describe the records you are requesting and any additional information that will
help us located them for you as quickly as possible.

,~ ~Z~Ji~1AS f2,7~yr~ 7~ 77,~ ~z1 ?~

h’~r JZ~~~yz;) 7 ~ cmey2c7c~’~
,4~≤ ~ /~‘X/c~3’ 2~7)&~77~k~ PUI~~ ~ ZJ~2X..~S’

~ 7~1Y t&~mi~~z) ~5~c 7~ ~z~z’i~
I certify that the lists of individuals obtained through this
records will not be used for co~

Requestor’s Signature

.~

Number of copies I

Number of pages____________

Per page chaje______________

TOTAL CHARGEM’

Person Receiving Request) Depa~ment~

*Instructions for City Employee receiving request: have requestor complete form, then date stamp
and forward to the clerkTreasurer Department All requests for disclosure of public records must
be reviewed by the City Clerk Treasurer prior to being filled.

oses.
request for



City ofStanwood
10220 270th Street NW

Stanwood, Washington 98292
(360) 629-2181

FAX (360) 629-3009

April 18, 2005

Erik Abrahamson
27119 lO2miDriveNW
Stanwood, WA 98292

Re: Public Disclosure Request dated March 29, 2005, titled “Copy of employment
contract between Bill Beckman and the City of Stanwood”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and
copying,” and the City must “upon request for identifiable public records, make them
promptly available to any person.” RCW 42.17.270. “Public records” are defined in
RCW 42.17.020(36), and relate to “any writing containing information relating to the
conduct of government or the performance of any governmental or proprietary function,
prepared, owned, used or retained by any state or local agency, regardless ofphysical
form or characteristics.” Therefore, the City is not required to create records in order to
respond to citizen requests.

The City is allowed to charge a fee for the copying ofpublic records, which is calculated
in the manner set forth in RCW 42.17.300. The City is required to establish procedures
to provide for full public access to public records, but also “to protect public records from
damage or disorganization, and to prevent excessive interference with other essential
functions” of the City. RCW 42.17.290.

With the above in mind, the following are the City’s responses to your requests (as
identified above):

1. “Copy of employment contract between Bill Beckman and the City of Stanwood.”
Enclosed is the employment contract between Bill Beckman and the City of
Stanwood for the position of Public Works Director. For the position of City
Administrator, the contract has yet to be finalized.

2. “All details related to the reasons Bill Beckman was selected to replace Gary
Armstrong’s duties as Public Works Director.” There are no records in the city’s
files that respond to this request.



3. “.. plus all details relating to the selection process to become City Administrator.”
There are no records in the city’s files that respond to this request.

Very truly yours,

Lynda L. Jefflies, CM
City Clerk



AGREEMENT BETWEEN
Bifi Beckman

and the
City of Stanwood

This agreement between the City of Stanwood, hereinafter referred to as “City” and Bill
Beclcman, hereinafter referred to as “Department Head” shall be effective from January 1, 2004
through December 31, 2005.

1. Purpose: The purpose of this agreement is to establish compensation, and provide for
benefits, holidays, vacation, sick leave, compensatory time, termination and
retirement/separation.

2. Compensation: Department Head shall receive a monthly salary as follows:

For the period January 1, 2004 through December 31, 2004 a monthly salary of $5,770.
Salary for the period January 1, 2005 through December 31, 2005 shall be determined upon
completion of a performance evaluation by the Mayor.

3. Benefits: City will pay, in addition to the compensation set forth in Paragraph 2 above, the
following benefits:

The City will pay 100% of the premiums for the Department Head and eligible dependents
for the following insurances offered by the City through its membership in the Association of
Washington Cities.

Medical: Regence Blue Shield, Plan A, January 1,2004 through March 31, 2004;
Plan B, April 1,2004 through December 31, 2005 or
Group Health Cooperative of Puget Sound, Copay Plan 1, January 1, 2004
through March 31, 2004; Copay Plan 2, April 1, 2004 through December 31, 2005
Dental: Washington Dental Service, Plan A
Vision: Vision Service Plan, Full Family-No Deductible
Group Life: Standard Insurance, $10,000 Basic Life Policy.
Long Term Disability: Standard Insurance, 60% Benefit after Ninety (90)
Day elimination period

In addition to the above the City will pay the employer’s portion of applicable payroll taxes
and benefits for: social security, Medicare, retirement (PERS2), and L & I. The Department
Head is also eligible to participate at his own costs via payroll deduction in the programs
offered through the City for Standard Insurance Supplemental Life and the deferred
compensation program offered through ICMA Retirement Corporation.

4. Reimbursement for Expenses: City will reimburse the Department Head for mileage,
meals, lodging and educational expenses in connection with City business at the
rates/amounts provided for in the Stanwood Personnel Policy Manual.

5. Holidays: Department Head shall be entitled to the holidays as set forth in the Stanwood
Personnel Policy Manual.



r.
6. Vacation: Vacation with full pay shall be accrued in equal monthly amounts according to

the following schedule, placement on the schedule shall be based on an anniversary date of
May 23, 1973:

Years of Service Number of Days per Year
1st through 5th year 12 days (96 hours)
6th through 10th year 15 days (120 hours)

After the tenth year one additional day (8 hours) per year shall be added to a maximum of 25
days (200 hours) per year. Vacation leave shall not be permitted to accrue in excess of 30
days (240 hours) plus the current calendar year accrual throughout the year, but in no event
shall the total exceed 240 hours at December 31st of each year. Negative vacation balances
will not be allowed.

7. Sick Leave: The Department Head shall earn non-occupational sick leave at the rate of eight
hours per month. Sick leave shall not be accrued in excess of 90 days (720 hours) at any time
throughout the year.

8. Compensatory Time: The Department Head shall be allowed to accrue compensatory time
at an hour for hour rate up to a total of 90 hours per calendar year. All unused compensatory
time in excess of 80 hours as of December 315t of each year shall be forfeited without pay.
Compensatory time shall accrue for Council Meetings, Council Workshops, Commission or
Agency meetings, emergency call-outs, and related City activities.

9. Applicabifity of Personnel Policy Manual: The Department Head shall serve at the
pleasure of the Mayor. Those provisions of the City of Stanwood Personnel Policy Manual
relating to discipline and termination procedures shall not apply to this agreement. In the
event of any other conflict between the terms of the personnel policy manual and this
agreement, the terms and conditions of this agreement shall apply.

10. Termination: If Department Head is terminated for cause prior to completion of this
contract, the Department Head will receive,

a) Severance pay in the amount of three months salary.

b) Balance of accrued vacation up to 240 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salary by 173.3 hours.

c) Balance of compensatory time up to 80 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salary by 173.3 hours.

11. Retirement/Separation: Upon retirement or separation under this contract the Department
Head shall be compensated as follows:

a) Balance of accrued vacation up to 240 hours at 100% of the hourly rate. The hourly rate
shall be determined by dividing the current monthly salary by 173.3 hours.



~~~thingtonSuprcmeCpprt~~~ever
anagency~crroneously denies access tp.api~blic recorcL’~ The court reasoned that its interpretation was
consistent with the Act’ strongpolicyfayoring”sthctenfQrcernent” of the award provision to discourage
improper denial ofpublic records.° Thercfore,.a prevailing party is”.. . entitled to an awai4 not Fsst~an

~~~$5and np or~~ 1~forea~h day. . L~. . . hasbeenith~eld.”4 More recently, the
Washington Court of Appeals held explicitly “. .. thatape f~east$5p~4ay j~now~anda~ry~’
where an agcncy erroneously withholds a public record. . .,“ wkcther it aclçdin gqo~fait1lnQtabsolve
the gency from this minimum penahy.’5

Legal advice should be sought in situations where statutory requirements seem unclear. Fortunately, court
decisions and attorney general opinions are available for guidance in this complex field. The public records
disclosure statutes, along ~th the nPublicM~tings4ct,~6 pmvidejhefoundatiQprQpengovei.~pent.
~and helps dispel fears that~ local governn~ent
is not responsible or responsive to the people.

‘~ld.

‘5King County v. Sheehan, 114 Wn. App. 325, 355 (2002); see also Yousoufian v. Office of King County
Executive, 114 Wn. App. 836, 846—47 (2003) ronce a violation of the PDA has been established, courts are required to
award reasonable attorney fees and statutoty penalties.”); Citizens For Fair Share v. State Dept. of Coirections, 117 Wn.
App. 411, 437 (2003).

‘6See Chapter 42.30 RCW.

Questiom Must the city disclose copies of the city’s bank records?

Answer: Yes. The bank records concern public funds and should be disclosed upon request.
There is one exception: if the city’s bank accounts are kept in such a way that disclosure of
a particular account record would reveal exempt tax information, then that data should not
be disclosed. For instance, if a city has only two or three motels, disclosure of hotel/motel
tax revenue could enable a person to estimate the income of a particular taxpayer.

‘2Amren v. City of Kalama, 131 Wn.2d 25, 37(1997).

.~

5 Public Records Disclosure



r
b) Balance of compensatory time up to 80 hours at 100% of the hourly rate. The hourly rate

shall be determined by dividing the current monthly salary by 173.3 hours.

c) One third (33%) of accrued sick leave at 100% of the hourly rate. The hourly rate shall
be determined by dividing the current monthly salaiy by 173.3 hours.

12. Duration: This agreement shall be in full force and effect from January 1, 2004 throu ~
December 31, 2005

13. JurisdictionNenue/Applicable Law: This contract shall be interpreted under the laws of the
State of Washington. Venue of any action brought to enforce the terms of this contract shall
be Snohomish County, Washington.

14. Alternative Dispute Resolution: Prior to commencement o any legal action to enforce the
terms and conditions of this agreement, the parties agree to submit any dispute arising
hereunder to the Dispute Resolution Center of Snohomish County. The parties shall each pay
one-half of the cost of said mediation.

15. Prevailing Attorney’s Fees: In any legal action brought to enforce the terms and conditions
of this contract the prevailing party in any said legal action shall be entitled to reasonable
attorney’s fees and costs.

Executed this .3~’ day of January 2004.

City of Stanwood

‘H. W. Kiihnly, Ma~y)V Bill Beckman, PW Director



CITY OF STANWOOD I~~1VE~~i
10220 270TH Street NW
Stanwood~ WA 98292 ~AR 29 2fL~ I

(360) 629-2181

REQUEST FOR DISCLOSURE OF PUBLIC RECORDS

Date ~

Requestor’s Name ~E/7R’
Address i&~~z.~A ‘Pr- 4/~/

State_€~‘iZip ~2~BhoneS~ ~
Z~-?i ,cs ;r~y~ ~?/

If mergency request, indicate date rJ’esired _____________________________________
a~//~ç~g’~7.9 /~Ø~ ~ f94f~AL*~

RECORDS REQUESTED:
£~‘~~1y~7~Z~A/) 1~97~/ ,&A’~!~~Z~j E’/&’PZ

Title of Record 4≠V~~ 7&~7X Z4~O~4V~ 2~J~çç’ t~
~ f-~9Y6’P/~ I9~A~~

Date of RecordS~~ l~.f9±/99j~’

Please describe the records you are requesting and any additional information that will
help us located them for you as quickly as possible.

L JA’.?7A4~ ,~, r~ç~~ &A1~J/

~7f~4~f ~, ~-h~1~

ji~JL1 ~v ,wr~7f1€/7,7Oz’éJ~i9/s~r~
~iW~~9 ~i ,127 72~sz~v~ )4~ &~~€r- ~)7S~≠~?4~

I certify that the lists of individuals obtained through this request for public
records will not be used for commercial Pu os

Requestor’s Signature

A~AAAAA AJ~AAI~ AA)AAJ.A***************.I~ AJ.A~A k1AA********************n’t**************~***

Number of copies /
Number of pages ~~)~W ‘~1d1~

Per page char~e_____________

TOTAL CHARGE iS

Person Receiving Request I Departme~

*lnsfructions for City Employee receIving request: have requestor complete form, then date stamp
and forward to the Clerk Treasurer Department. All requests for disclosure of public records must
be reviewed by the City Clerk Treasurer prior to being filled.
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City ofStanwood
10220 270th Street NW

Stanwood, Washington 98292
(360) 629-2181

FAX (360) 629-3009

Erik Abrahaxnson
27119 1O2”~ Drive NW
Stanwood, WA 98292

Re: Public Disclosure Request dated May 5, 2005 titled “Applications for employment of all
candidates to be interviewed on the second attempt to fill the position prior to employment of
Leslie Anderson.”

Dear Mr. Abrahamson:

As you know, the City is required to make “public records available for inspection and copying,” and
the City must “upon request for identifiable public records, make them promptly available to any
person.” RCW 42.l7.270. “Public records” are defined in RCW 42.17.020(36), and relate to “any
writing containing information relating to the conduct ofgovernment or the performance of any
governmental or proprietary function, prepared, owned, used or retained by any state or local agency,
regardless ofphysical form or characteristics.” Therefore, the City is not required to create records in
order to respond to citizen requests.

The City is allowed to charge a fee for the copying ofpublic records, which is calculated in the
manner set forth in RCW 42.17.300. The City is required to establish procedures to provide for full
public access to public records, but also “to protect public records from damage or disorganization,
and to prevent excessive interference with other essential fI.mctions” of the City. RCW 42.17.290.

With the above in mind, the following are the City’s responses to your requests (as identified above):

1. ‘There were at least three applicants who applied for the position ofpublic works supervisor.
Please forward copies ofthose applications of individuals who were interviewed.” Records
responding to this request are exempt from disclosure under RCW 42.17.310(1)(t) which
states that “all applications for public employment, including names of applicants, resumes,
and other related materials submitted with respect to an applicant” are exempt from public
inspection or copying.

Very truly yours,

)4~~
/ 2 ~‘-~

~Lynda L. Jefflies, CMC
City Clerk

May 11,2005



City of Stanwood Memorandum

TO: Mayor Herb Kuhnly

FROM: Stephanie Hansen, Community Development Director ‘3K
CC: Bill Beckman, City Administrator/Public Works Director

Lyndo ~Teffries, City Clerk/Human Resources Director

SUBJECT: Recommendation for Termination of Warren Bohon~s Employment

DATE: December 20, 2005

Per Policy 9.3 of the City of Stanwood’s Personnel Policy Manual, I am recommending
the termination of Warren Bohãn’s employment with the City. Mr. Bohon currently
holds the position of Building Inspector/Code Enforcement Officer.

Termination ofMr. Bohon’s employment is recommended as the disciplinary action
resulting from the following conduct as enumerated in the Personnel Policy Manual:

9.1.6 Loitering after completing day’s work, which results in the disruption of the
City’s business or the work effort of other employees.

9.1.10 Making malicious, false, or derogatory statements that are intended or could
reasonably be expected to damage the integrity or reputation of the City or our
employees, on or offpremises.

9.1.11 Insubordination, including a refusal or failure to perform assigned work.

Mr. Bohon has organized at least one off-hours meeting and engaged with Public Works
employees and city council members in order to discredit and undermine the work efforts
and reputations of Mr. Bill Beckman, City Administrator/Public Works Director, and Mi.
Les Anderson, Public Works Supervisor. He has made several written and verbal
unsubstantiated and/or false derogatory statements intending to damage the integrity of
these two persons and to undermine their supervisory authority. Most recently he has
refused to relocate his work space to City Hail per both my and the Mayor’s direct orders~

I recommend termination of Mr. Bohon’s employment, and a that you schedule a pre
termination hearing with yourself and Mr. Bohon at your earliest convenience, leaving
enough notice to Mr. Bohon to prepare for the meeting. The purpose of that meeting
would be to give Mr. Bohon the opportunity to provide you any other information he
deems relevant before you make any final decision on my recommendation. _________________

1* EXHIBrr ~ç
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I am available for any questions you have regarding this memo.

Thank you.

page 2
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